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yourself 
in his 
place... 


\ year avo he was knee-deep in textbooks 
plugging for his B.S. Tonight he’s on hu 
way to Vancouver, or Miami, or Portland 
Maine. Tomorrow he'll help an Alcoa cus 
tomer make a faster ship, a stronger shovel 
a lighter highway trailer. 


In Alcoa laboratories, plants and sales 


offices from coast-to-coast ambitious 
young Sales Development Engineers are 
helping to make aluminum more useful 
in more ways, to more people, We need 
more men just like them to help us meet 
ever-growing demands for Alcoa Alumi- 
num . Aleoa “know-how 

Maybe you are already thinking about 
trading your textbooks for a postion in 
production supervision industrial research 


or sales engineering. Tell us about it, give 


us an idea of your background in Chemi 
cal, Blectrical, Mechanical, Metallurgical 
or Industrial Engineering 

Good men go places fast with Aleoa, in 
thei daily associations with leaders in the 
aluminum industry. Right now it may be 
quicker than you think from a seat in the 
classroom to your career with Alcoa. Why 
not find out’ 

Your Placement Director will be glad to 
make an appomtiment for you with our 
Personnel Representative, Or just send us 
an application, yourse if 

Company ovr America, 1825 
Alcoa Building, Pittsburgh 19, Penna 


ALCOA 
ALG AAT AA 


ALUMINUM COMPANY OF AMERICA 


ALCOA ON TV brings the world to your armchair with SEE IT NOW" featuring Edward R. Murrow, Tuesday evenings on most CBS -TV stations 
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Report To Subscribers 


Operations during 1954-55 


Your College Placement Publications Council is pleased to present the following report 
on the status and progress of the JOURNAL. 


Financially, our bank balance during the past year reached the level necessary to provide 
working capital for a completely independent operation. Also, our most recent balance 
sheet shows a positive net worth for the first time. The increased support of the Regional 
PI 
\ssociations, together with new sustainers [rom industry have in a large measure been re- 
sponsible for this accomplishment. Obviously, it is important that this support be maintained 
and increased to make future develop 


ment possible 


Management-wise, our improved finan 
cial status has made possible a private 
office and a full-time secretary which 
has added to the efficiency of the in 
ternal operating procedures. 

Qur Secretary-Editor is now. the 
Managing Editor, a tithe more fitting 
to his present duties 

The new management of the Coun 
cil for the fiseal year of 1955-56 is 
indicated on the inside cover of this 


COLLEGE PLACEMENT PUBLICATIONS COUNCIL 


magazine. You will note the wide 


ANNUAL MEETING JUNE 16, 1955, BARCLAY HOTEL, PHILADELPHIA 
Standing: J. K. Bradford, W. Scott Farley, E. Craig Sweeten, Herald 


spread representation throughout all 
the Regional Associations including 


Canada. 


Carlston, Robert T. Addis, Everett A. Teal, Charles H. Ebert, George N 
Leetch, Philip H. Yost, John E. Steele, Eugene W. Dils, Wallace Jam 
George P. Donaldson, Robert F. Menke, Jack Woods, Paul W. Boynton, | 
Wetlaufer, R. J. Canning. Seated: Ava F. Sellers, Jean Jenkins, Helen 
Barnes, Joan F. Bishop, Fannie Y. Mitchell, Alice N. Davis, Leith Shack 


Editorially, significant enthusiasm has been expressed by readers for the new cover design. 
the changes in layout, the use of color and pictures, and the general improvement in text 
material, Watch for more new features in the coming issues and don't forget to add your 
contributions whenever possible. 


Circulation continues to increase gradually: better than eight percent net during 1954-55. 
However, the increase can be substantial next year if we can have your cooperation in our 
efforts to make the JOURNAL better known. 


Advertising has made very noticeable improvement. New records were set for the number 
of advertisers and in the number of pages of advertising. For the first time the JouRNAL 
offered color advertising and bleed advertising in order to give the advertisers (our adver 
tisers) the benefit not only of a more effective ad but also a more flexible one. This, in 
turn, allows the use of color throughout the magazine, which has added greatly to reader 
interest. Our own advertising has improved, too. Watch for the new promotional material 
for subscriptions and advertising. They should be irresistible. The Managing Editor will 
be glad to send you a supply to assist in any promotional efforts. Do your part to acquaint 
your associates in the placement and recruiting fields with the JouRNAL, the richest source 


of information in the placement field, and the most valuable medium for industry's message 
to placement ofheers 


The strength and worth of our magazine depends upon each of us. And so, as retiring 
president, I, again, urge you to assist your new council by 


1. submitting newsworthy articles, encouraging capable people to write those articles. 
initiating needed research, 

2. soliciting new subscribers, 
4. securing new advertising and additional sustaining memberships, 


1. making suggestions, comments or criticisms to your council members. 


Heven M. Barnes, President, 1954-55 


Young engineer 
pioneers in design 
and sales of new 

tiny transistors 


The germanium transistor—some smaller 
than the eraser end of a pencil and able to 
operate on a few thousandths of a watt 
—is probably one of the most promising 
developments in the electronics field today. 
It opens the way to new midget radios, TV 
sets flat enough to hang on a wall and many 
other exciting possibilities. 

One of the men who helped design and 
perfect these tiny transistors—and the man 
who is now head of sales for all General 
Electric germanium products—is James H. 
Sweeney, Manager — Marketing, Semicon- 
ductor l’roducts Department. 


Sweeney's Work Interesting, Vital 
As early as 1948, Sweeney was head of a 
group that studied the design and possible 
uses of germanium products. He gained 
national recognition for his work in devel- 
oping and introducing these products to 
other industries, and when a new Semi- 
conductor Products Department was formed 
in 1953, Sweeney was a natural choice for 
the job of marketing these products. 


25,000 College Graduates at General Electric 
When Sweeney came to General Electric in 
1941, he worked in many different depart- 
ments until he finally found the work he 
wanted to do. Like Sweeney, each of the 
25,000 college-graduate employees is given 
the chance to grow, to find the work he does 
best, and to realize his full potential. For 
General Electric has long believed this: 
When fresh young minds are given the free- 
dom to make progress, everybody benefits 

the individual, the company, the country. 


q 
What young people are doing at General Electric 


JAMES H. SWEENEY joined in 
1941 after graduating with a B.S, de- 
gree in E. EF. from the University of 
Pennsylvania. During World War If 


he served four years with the Army, 
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The role of 
PLACEMENT OFFICERS 
im the Technology of 


GUIDED MISSILES 


Missile Systems The role of the Placement Officer in the technology 
research and of guided missiles is particularly important. 
development is 

The complexities of the science require the utmost 
literally a new 


uae care in placing the graduate in that sphere of 
No field of endeavor best suited to his ability and aptitude. 


science offers , 

“ Representatives from our technical staff will soon 
greater scope 
for creative be seeking your advice in the placement of graduates 


achievement. who wish to meet the challenge of guided missiles. 


by MV vil, 


MISSILE SYSTEMS DIVISION 
research and engineering staff 


7701 Woodley Avenue 


VAN NUYS, CALIFORNIA 
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Published four times a year by the College Placement Publications Council 
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To All Colleagues in Colleges and Industry, 


Greel : 
4 


This marks the sixteenth year since the founding of the 
JOURNAL OF COLLEGE PLACEMENT. The original board, com 
posed of businessmen and educators, struggled along with great 


vision and devotion but with little financial or professional support 


the June, 1955, meeting of the College Placement Publications 
Council which was held in Philadelphia. I am sure that they 
would have been pleased with the reports of progress in the 
development of the JOURNAL. They would have found a spirit 
of constructive optimism present in the current board. They 
would have been pleased to know that the ambitious budget of 
the previous year had been realized, that circulation and advs 

tising had increased, and that m reader interest was evident 
as reflected in the letters to the editor. They w i have als 
probably expressed the opinion that we had now reached the 


I wish that those early board members might have attended 


point where our most effective work ild begin 
ig the ear board member vould say T'h f 
ind vitality of a pul 1tior ha irs dey j n tk ict 
ipport oO! all persor jageda this part ir 1 ol inter 
If we ar jrow prof uly in the futur , lef 
1 more pI n r the jnificance the ry 
botl jucation and justr TI jht a bser that th 
JOURNAL must be a inding wd for inr 1 ind exper 
nt and an evaluative crit f pr t pract 
I think we ild endor heir igined stat ! f 
If tk han 
hel ike the JOURNAL OF COLLEG! ACEMENT a tstand 
Jj pl publi 1? 
W. DIL‘ 
President 


IOURNAL OF COLLEGI PLACEMENT s issued four times a ear October, December March 
ubscriptions are $4.00 a yea ntered Second Class Matter October 1, 1940, at the lost Office at 
Pennsylvania, under the Act of March 3, 1479 
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Let The Man 
With The Facts 
tell you about 

careers 


with Westinghouse 


You have a tough decision to make . . . about that all- 
important first job. Which company offers you your 
best future? 


Let The Man With The Facts discuss with vou the 


varied and challenging opportunities at Westinghouse. 


He is a man with broad personal experience who can 
tell you the specific things you want to know .. . the 
many kinds of careers . . . training program .. . further 
education .. . advancement . how you can grow with 


Westinghouse 


Westinghouse is one of the fastest growing companies 
in America. It is expanding rapidly into challenging new 
fields like atomic power, semiconductors, director sys- 
tems, automation. Let The Man With The Facts tell you 
about these and many other fields that offer almost 


unlimited opportunities . . . at Westinghouse 


It’s your decision, but before you make it, ask your 
Placement Officer to make a date with the Westinghouse 
Man With The Facts. In the meantime, ask for vour 


copy ol our 48-page book, /inding Your Place in Industry 


you CAN BE SURE...iF iTs 


Westinghouse 


Ask your Placement Officer about 
Career Opportunities at Westinghouse, 
or write for these two booklets: Con- 
tinued Education in Westinghouse (de- 
scribing our Graduate Study Program) 
and Finding Your Place in Industry 


Write: Westinghouse Electric Cor- 
poration, Educational Department, 
Ardmore Boulevard, at Brinton Road, 
Pittsburgh 21, Pennsylvania 


le 


Manpower vs. the Power of Man 


LILYAN B. BRADSHAW, Engineering Placement 
Ohio State University 


To the long list of familiar sounds usually 
like 


chimes striking the hours, carillons playing 


associated with campus atmosphere, 
nostalgic tunes and the staccato bursts of 
football cheers has been added another — less 
musical but none-the-less persistent. It is the 
pleadings of recruiters clamoring for men, 
The walls of ivy are fast becoming the wail- 
ing walls for employers who demand an an- 
nual supply of youth in order to survive. 

Their cries are very real, emanating as they 
do from growing pains which tax their 
strength to maintain balance within a soundly 
staffed Their pilgrimages to the 
schools begin soon after the first brown leaf 
drifts down to earth in the fall and continue 
until the full splendor of spring has once 


again taken hold, 


structure, 


Large and Small Alike 


For many years representatives of large 
companies were the only ones seeking talent 
directly from the academic supply line. But 
today, they have been crowded for position 
hy a sudden upsurge on the part of recruiters 
from small businesses as well as by an increas- 
ing competition from those who formerly were 
sought after in place of having to seek. Inter 
viewing facilities are being booked to the limit 
while many schools are finding it necessary 
to turn down hundreds of requests because 
they lack sufficient space. 

High on the wave of industrial demand sits 
the college senior more than a little mystified, 
and quite frankly confused. He, above every- 
one else, seems to be conscious of his limita- 


~_ 


A Placement Director views 


. . 


the employment scene 


Director 


He is not anxious to descend into water 
his head and yet 


tions. 
he realizes full well 
that after college he must make the plunge 
and prove his ability to swim free from the 
shelter of an academic harbor, 


over 


Selection Not Easy 


It is not easy to have too many offers of 
anything from which to make a selection, An 
intelligent mind can usually find some merit 
in each. The confusion of available employ- 
ment opportunities today does not resolve it 
self in the average person’s thinking to a 
clear cut black and white pattern, In spite of 
this fact, young graduates do manage to make 
surprisingly careful selections. They seem to 
have some stoutly held anchor on which their 
values rest, so that they are able to survive 
the buffetings of the recruiting period and 
come out on top, 

Now college ree ruiting is only a small Bey 
ment of what is happening in the employee 
versus employer scene today. Business gener 
ally has taken a big step toward re-evaluating 
both manpower and the power of man. Be. 
cause the work of the world must go on to 
maintain life and living standards and be 
cause there is a definite shortage of people to 
do this work, employers have been compelled 
to look deeply into the problem of not only 
how to pet employees 

Never before 


valued so highly. We have come a long way 


but how to keep them. 
has the human being been 


since the days of cheap labor, poor working 
conditions and long hours. Competition has 


created a healthy renovation in the house 
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keeping practices af all employers. Uncle Sam 
himself has made definite strides toward using 
the personnel he employs to greater advantage. 
Mere physical needs are not the only ones to 
he considered in maintaining a plant, or an 
arnry at top level. The mental capacity of an 
individual must be recognized and stimulated 
if discontent and trouble are to be avoided. 
Our military strength rests to a great extent 
on the utilization of keen brains in positions 
where they can find full expression. 

Certain large corporations in the past that 
technical 
graduates have found they can no longer do 
attitude 
toward men is to recognize their emotional at 


were accused of stockpiling young 


do they wish to. The new 


nor 
titudes and try to make possible work situa 
tions which are adequately aligned with their 
qualifications rather than establish firm, in 
flexible rules and try then to squeeze the hu 
nan being into machine-like conformity. 
The chances for upgrading were never more 


favorable for younp employees. No longer do 


with alarm the eager ambi- 


companies view 


The primary business of Phillips Petro- 
leum Company 1s producing, refining 


and marketing fuels and 


Yet because Phillips is one of the most 
widely diversified oi! companies, it can 
offer technical graduates Many oppor- 


‘Phillips 


lubricants 


tunities in the development of chemical 


Vow. 16 - No. I 
tion of youth to get ahead. On the contrary, 
they encourage it to the point of emphasizing 
“executive training programs” and “manage- 
ment personnel opportunities.” Not many years 
ago such labels were unheard of in connection 
with the recruiting of young employees. 


The “Old Line” 


The old 


that have sat complacently back in their dingy 


conservative organizations, 
Victorian quarters awaiting an annual supply 
of eager young applicants, have found that the 
patter of footsteps toward their doors has 
dwindled down to nothing more than the slow 
shuffle of aging employees who have plodded 
there for too many years to turn elsewhere. 
When the realization finally dawns that they 
must send someone out to seek prospects they 
usually go with the firm conviction that they 
will find innumerable bright young men “who 
value their futures more than the immediate 
dollar and will be quite willing to begin work 
on a low level wage.” They corner Placement 


Directors for an hour at a time during which 


Room to 


Grow... 


derivatives from petroleum, ammonia 
and sulfur compounds, rubber synthe- 
sis, atomic research, geophysics, ana 
lytical techniques. College graduates 
with scientific or business training are 


R. McKeithan, 


Director, Personnel Procurement 


asked to write D 


PHILLIPS PETROLEUM COMPANY 
Bartlesville, Oklahoma 


8 


| 


| 
9% 
=| 
| 


16 - No. 1 


they explain the fine reputation of their com- 
pany and how it has progressed in its salary 
structure since the days when they started 
there on a “fourteen-hour work day at fifty 
dollars a month.” They explain at length that 
young men coming with them must expect Lo 
“work hard and develop gradually.” It is not 
easy to convince them that times have 
changed, But even they are gradually awak- 
ening to the fact that competitive salaries must 
be established and that opportunity must be 
close at hand, rather than in the misty limbo 
of far distant years. The resultant effects have 
benefited not only the new employees, but 
viven better wages and working conditions to 
the older members as well. In addition. the 
home communities of such companies have 
profited through the increased business cre 
ated by remodeling and redecorating some of 
these old plants. Towns have roused them 
selves after years of lethargy and moved for 
ward to a new standard of self evaluation and 
appraisal. 


More and More Schooling 


The worker who lacks more than basic 
= hooling is being encouraged as never before 
to develop his talents. His keen mind can not 
only search out improved methods for the job 
he is doing, but suggestion awards have made 
it possible for his ideas, in relation to any 
phase of a plant’s operation, to be heard and 
viven monetary recognition, Schooling at all 
levels is being encouraged by management to 
the extent that more and more companies are 
paying one-half or more of the cost for em 
ployees who elect to use their free hours in 
academic pursuits. Even graduate school pro 
grams are urged for those who already hold 
one or more degrees. The trend is definitely 
toward giving a man’s mind a chance to attain 


goals. 


its highest 

For many years a physical or mental break 
down were considered causes for dismissal. 
The only compensation was an expression of 
regret and sympathy. Today, forward looking 
employers engage not only physicians and 
psychiatrists, but go to extreme lengths to help 
re-establish an employee in work for which he 
is suited after he has recovered. Sincere hu- 
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THANKS 
For Your Help 


In the first wo years of our reacti- 
vated Sales Management Training 
Program, college placement people 
helped us locate twelve outstanding 
young men for this program. 


In addition, you have helped us 
tocate twenty other men for sales and 
home office positions. 


We want to express our thanks to 
the many people in placement work 
whose help and guidance have con- 
tributed so much to the success of 
the program. 


This year we are again seeking a 
limited number of men for the Sales 
Management Iraining Program and 
other sales and administrative 
openings, 


Full information about our various 
career Opportunities is given in the 
booklet shown below which we will 
be glad to send to you. Simply drop a 
note to Horace R. Smith, Superinten 


dent of Agencies. 


or’ 


The Connecticut \\utual 


LIFE INSURANCE COMPANY: HARTFORD 


“a 
=i. | 
(We 
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man understanding of another's personal 
problems is more prevalent than ever before. 
\ company without a sound health and re 
tirement program ts almost an oddity. 
Scholarship opportunities for children of 
employees are gaining in popularity, with 
small companies as well as large. kven loan 
arrangements are set up within many indus 
tries to aid employees who need temporary 
help for vital reasons. More concern is being 
shown for the family situation, as it effects a 
workers behavior on the job. In short, human 
relations are becoming increasingly human. 
Dissatisfied employees are given a chance to 
discuss their attitudes without the feeling that 
the door is open and others are waiting out 
side for their jobs. Employers are trying their 
hest to keep employees interested and con 
tented not by pampering them, but by rec 
their There 


ognizing human individualism. 


are ever increasing instances where a 


who is found to be unsuited to one division 


of an organization is shifted to another and 


Vow. 16 No. 1 
still kept within the parent company. to the 
benefit of all concerned. 


There Are Problems 


In pointing out the good that has been de- 
from the 


market. | do not mean in any way to minimize 


rived present tight) employment 


the bad features. There have been many difh- 
cult problems created through the shortage of 
adequate technical and scientific manpower. 
has been forced to shoulder a tre- 
immediate relief 
Nevertheless, the old 
adage “It's an ill wind that doesn’t 


Industry 


mendous burden and no 
looms on the horizon. 
blow 
someone some good” applies very definitely 
to today’s employment situation. Maybe the 
pendulum is swinging a little too far in the 
direction of the employee, but perhaps when 
it once again strikes a balance, something 
heneficially lasting will have evolved out of 
the period through which we are now passing. 
Looking at it objectively today through the 
eyes of a placement director, that seems to be 
the hopeful sign ahead. 


ITLE: 


UNION BAG 


& PAPER 
CORPORATION 


SAVANNAH, GA. 
H.C. MORRISON, 
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The selection, training and full devel. 
opment of those who will guide the 
Company in the future is one of 
the most important responsibilities of 


today's management. 


R. R. DEUPREE, 
-—— Chairman of the Board 


Procter & Gamble’s long established 


policy of choosing and advancing 


its management from within its own 
organization gives this statement 


even greater significance. 


PROCTER & GAMBLE 


CINCINNATI, OHIO 


= 
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What kind of engineers 


does GM want? 


We're often asked this question by senior 
engineering students perhaps you ve 


heard it, too: 


“Are there opportunities in General Motors 
for other than mechanical engineers?” 
The answer, we're glad to say, is a great 
big 

For the fact is that 60° of the engineers 
employed by GM are trained in electrical 
engineering, chemical engineering, metal- 
lurgical engineering and the like. Four out 


of ten are mechanical engineers. 


The way we look at it, a young engineer's 
growth potential is at least as important as 
his particular area of specialization. As 
GM President Harlow H. Curtice said, “We 
are always on the lookout for young men of 
ability and promise. Whatever their train- 


ing, whatever their talent, they can find a 


road here in General Motors that stretches 
ahead as far as they wish or are able to 


travel 


It's a thought you may sometime wish to 
pass along to an outstanding young engi- 
neer who wonders if he has what it takes 


for a career as a GM engineer. 


GM positions now available 
in these fields: 
MECHANICAL ENGINEERING 
ELECTRICAL ENGINEERING 
CHEMICAL ENGINEERING 
METALLURGICAL ENGINEERING 
INDUSTRIAL ENGINEERING 
AERONAUTICAL ENGINEERING 
BUSINESS ADMINISTRATION 


GENERAL MOTORS CORPORATION 


Personnel! Staff, Detroit 2, Michigan 


Selling Life Insurance 


... one of the outstanding personalities in this field 


analyzes a career opportunity 
for young graduates 


CHARLES J. ZIMMERMAN, CLU, Managing Director 


“Dear Mr. Zimmerman,” a young college 
graduate writes, “I am coming to you for 
advice, even though I know only too well 
how difheult it will be for you to advise a 
complete stranger. 

“Since my graduation from college two 
years ago, | have been employed in merchan- 
dising and sales promotion work. First with 
the ABC advertising agency and for the last 
year with the XYZ company. Both finan- 
cially and from the advancement viewpoint, 
| have done very well. However, in recent 
months | have found something missing in 
my work and have attempted to analyze it, 

“What was it in a big corporation | dis 
liked, or, to put it another way, what was it 
| personally wanted out of my life work? It 
narrowed down to five fundamentals: 

“1. | want to work for myself be my own 
boss he the master of my fate. 

“2. | want to do something that would in 
some way help make the world a better place 
in which to live. 

‘3. | want to get away as far as possible 
from anything resembling company politics, 

“4. | want to have my just rewards for my 
own accomplishments and not have my abili 
ties ce ye ndent on the efheieney of others. 

“5. | want to make money — lots of it. Not 
for the money itself, but beeause only by 
earning a large income would it by possible 
for me to enypoy life to the fullest and give iy 
family the advantages | have had 

‘To satisfy these requirements, it becomes 
obvious that the possible avenues of expres 
sion were few. Life insurance selling caught 
my eye... and for the last four months | 
have made a thorough exploration of the field. 
1 will not go into these details. In making my 
observations. | had to take into consideration 


Life Insurance Agency Management Association 


the type of clientele | would be serving, the 
social circles | have been and would be mov- 
ing in. 

“| have talked with the heads of many life 
insurance agencies. | have been given all the 
tests and done well. Now these agencies have 
been narrowed down to two. But | have 
found it hard to choose between the two, 
There are so many things favorable to both 
and a few things | don’t particularly like in 
each organization. Is there any way that you, 
a trade association head and an objective per- 
son, can help me make up my mind? = 

Do questions raised and hopes expressed in 
this letter have a familiar ring to the college 
placement officer? How to answer this ob 
viously earnest young man? 

This was the reply: 

“Dear Mr. College Graduate: 

“It would seem that you have very care 
fully thought through your aspirations for a 
life work. The points you list can, in amy 
opinion, be found in the career of life insur 
ance sales and service. 

“Your points 1, 2 and 3 are completely sat 
isfied by such a career. This is largely true 
of point 4, although in your early years in 
the business, at least, you will be somewhat 
dependent on the the training and Supervision 
you get from others 

“As for point 5, | suppose life insurance 
meets this requirement depending on what ts 
meant by making a large amount of money 
Life insurance selling does offer this oppor 
tunity to certain individuals who have the 
necessary qualifications! 

“IT know a good many agents who are in 
income brackets over $50,000, Some enjoy 
from the sale of life surance two 


or three times that figure. A survey of mem 


j 
ay. 
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bers of the Million Dollar Round Table (a 
group made up of leading life insurance sales- 
men in the U.S. showed an 
average net income of about $35,000 per year. 
Yet bear in mind that the 1.200 men in this 
select xroup represent, at most, the top two 
per cent, from an income standpoint, of all 


the men selling ordinary life insurance today. 


and Canada) 


“All in all, however, | know of no business 
which can satisfy your various career require- 
ments as adequately as can life insurance. 

“Your choice of company, uk my opinion, ts 
not so wunportant as your choice agency. 
It is in the agency that the individual gets his 
It is here that 
he finds either an atmosphere making it easy 


training and his supervision. 


for him to sueceed, or an atmosphere making 
it difheult for him to succeed. 

“On then, should 
based? [| want to stress four 
who 


what, decision be 


First, 
super- 
How will you respond to that person 7 


your 
factors. 


will be your trainer and your 


visor? 


Is he the kind of person you not only have 


confidence in, but whom you like and 
respec 
“Second, what kind of men will you be 


associated with in the agency? Do they talk 
Would you like to see them 
This 


does not imply that you necessarily will so- 


your language ? 
socially as well as in a business way? 
cialize with them, but you are bound to see 
a good deal of them, both in and out of the 
office. Your career will be happier if your 


associates are whom instinctively 


like 
Third, of de 


veloping good life insurance salesmen in these 


men you 


what has been the record 


two agencies? Can each agency point to men 


who came to it from seratch with no previ 
ous life insurance experience —and who devel 
oped into really outstanding career salesmen? 
Which agency seems to have done the better 
Do not look 
for the agency producing the most total busi 
ness, for 


job in this respect? necessarily 


one agency may be getting a good 


volume of business from outside 


whereas the other agency may be getting the 
bulk of from its full-time, 
career Look for the with the 


higher proportion of successful career men. 


its business own 


men. agency 
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“Fourth, which agency has been more suc- 
cessful with men of your own age group?’ In 
our business, some agencies which do an ex- 
cellent job with mature, experienced men in 
15. have little 
suceess in developing younger men. Develop- 


the age group of, say. 35 to 


ment of the young man requires patience and 
an understanding of his particular problems 
and his Then. the 
young man’s market will differ from that of 
the older So ask yourself whether the 
agency you are considering understands these 
things. 


reactions to. situations, 


Is the agency prepared to help you 
develop the market which is best suited to 
your needs? There are agencies in all parts 
of the country which have been very success- 
ful in the development of men right out of 
college, or with only brief business experi- 
ence, In these agencies there is every indica- 
tion of a keen understanding and appreciation 
Does 
either of your two agencies qualify on this 
count? 


of the problems of the young man. 


“It seems to me these are some of the ke, 
questions you must answer to your own satis- 
faction before you can make an intelligent 
decision 

. 

Many young men and women, however, are 
not yet ready to use the four check points 
suggested in this letter. They know little about 
the life insurance business and less, perhaps, 
about the job of the life insurance agent, or 
salesman. Before these young people can be 
expected to care about the character of a 
particular life insurance agency, they will 
want to know the answers to some basic ques- 
tions. Questions such as these: 


Why do people buy life insurance? 


life insurance for the 
fundamental reason in the world 


People buy most 
to protect 
themselves and their families from economic 
loss. When a death oceurs, for example, life 
insurance can provide money for illness and 
last expenses, It can pay off a mortgage and 


other debts. Hf it is the breadwinner who dies. 


life insurance can replace the income he 
would have earned for his family had he 
lived, 


Careers Grow—Through Science 


FROM THE ELEMENTS OF NATURE—a 
limitless frontier—scientists develop new 
products and processes that benefit every- 
one. To the college graduate, these new 
things mean career opportunities that did 
not exist before. 

THE SCIENTISTS of Union Carbide have 
introduced an average of one new chemi- 
cal per month for over 25 years. 
TODAY, more than one-third of the work 
of the people of Union Carbide all over 
the country is in providing products and 


processes that did not exist in commercial 


quantities years ago, 
NEARLY 3,000 SCIENTISTS, i 2% 


Lnion Carbide laboratories, devote full 
time to research. 


FOR MORE INFORMATION Op- 
portunities with Union Carbide for your 
students, please write to Industrial Rela- 
tions Department, Room 407, 30 East 
12nd Street, New York 17, N. Y. 


CARBIDE 


IND CARBON CORPORATION 


jo kAsT New 17,N. ¥. 


~ UCC Divisions and Subsidiaries include 


Bakelite Company ¢ Carbide and Carbon Chemicals Company *¢ Electro Metallurgieal Company 


Haynes Mellite Company * Kemet Company ¢ Linde Air Products Company 


National Carbon Company ¢ Union Carbide Nuclear Company * Pyrofax Gas Corporation 
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pharmaceutical 
Sales... 


OPPORTUNITIES 
FOR YOUR GRADUATES 


The Stuart Company has prepared 
this helpful booklet for the Placement 
Office. It was designed for business 
administration and liberal arts gradu- 
ates who are interested in selling asa 
career in an industry noted for its con- 
tributions to bettering mankind's lot 
through better health for more people. 


Our Company is young and fast grow- 
ing, offering many challenges in a 
progressive industry. It makes avail- 
able opportunity for growth to gradu- 
ates of ambition, ability and character. 


The Stuart Company 

244 E. Colorado Street 

Pasadena 1, Calif. 

Please send me ( ) copies of your 
new booklet, “An Invitation to Con- 
sider THESTUART COMPANY and 
a Career in Sales.” ‘ 


NAME 

(PLEASE PRINT) 
COLLEGI 
CITY STATE 


y, 
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People also buy life insurance as a form of 
savings. Most policies have cash values that 
increase from year to year. Thus life insur- 
ance can provide living benefits, such as 
guaranteed income for old age and _ retire- 
ment, or funds for a college education. 

People buy life insurance for business pur 
poses. Life insurance can guarantee funds in 
many ways to protect a business against loss 
due to the death of executives. stockholders. 
or other key men. Life insurance can provide 
employee benefits through pension and profit 


sharing plans. as well as group insurance. 


Is life insurance a strong, growing business? 

With more than 93 millon owners of life 
insurance in the United States today. the life 
insurance business is in its strongest position 
in history. New purchases in each of the 
last three years have reached record heights 
and the total amount of life insurance in 
force among the nearly 900 legal reserve com 
panies in this country now exceeds $350 
billion. 

Life insurance leaders are convinced that 
opportunities for the growth of this business 
were never better. Twenty per cent of all 
families own no life insurance. Families with 
insurance own, on the average. only slightly 
than one annual whereas fam 
ily financial experts advocate an amount 
nearer four times the annual income. 

‘| he average person needs nore life iristil 
ance and knows it. In a survey of 2.784 rep 
resentative men, it was found they owned a 
total of $14.514.000 of life insurance. or an 
average of $5.200. kach man was asked 
how much additional life insurance. if any. 
he desired, and, on the average eae h 
said he wanted $7,700 additional protection 
(148 per cent more) 

The market for life insurance is not satu 
rated and never will be because every year 
millions of new people hecome potential 
buyers. Millions of others every year pur 
chase additional amounts of life Insurance 
bec ause of business advancements, 
ments in economic status. or changes in fam- 


ily situations. 
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To placement officers .. . 


A word of Thanks 


Through your genuine cooperation, and your 
in direc ting the right man to the right 
job the Du Pont Company was able fe) +) || a fair 


share of its needs for c llege graduates last year. 


Without your able prote sional assistance 
our iob and that of other con panie' would have 
peen more diffi. ult and the 


result 


lass sati EY t¢ ry. We're lookina forward to worr 


ing with you again during the coming year 


pat orf 


BETTER THINGS FOR BETTER LIVING 


. THROUGH CHEMISTRY 


if 

KI 
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Opportuntty 


Plenty——in all areas of our 


multiple-line business 


Sound, individualized expo 
sure eal ulated to build the 


foundation for your carees 


A. fast as you are ready for 


it. You set your own limits. 


\ group of tour Compan writ 
ing all formes of insurance, Serve 
Canada, Puerto Rieo, Hawan 
branch offices from coast to coast 


im North Amertea 


The Ira elers ha long been me ! 
abl managed It i the largest 
ind one of the most prominent 
ind best Known multiple-line com 
panies in the country It is in the 
highest repute mad 3 noted for 


it propre 


Best's Life Insurance Report 


1955 Shh Annual bdition 


More information about The ‘Tray 
elers and specific career opportunities 
with the Company ts available to you 
on request. Write CAREER DESK 


for our literature. 


The Personnel Dept. 


THE TRAVELERS INSURANCE COMPANIES 
700 Main Street 
Hartford 15, Connecticut 


1s an agent, what will | do? 

Depending upon the company and agency 
he joins, an agent usually specializes in one 
of the three basic forms of life insurance 
ordinary, group, or industrial. 

Whatever the specialty, much of his time 
is spent developing a list of prospective 
buyers of life insurance. Calling on a pros 
peet he determines what problems the pros 
pect has that can be solved by life insurance 
He then draws up a life insurance plan ot 
program, presents it, and (he hopes) sells it. 

But responsibility does not end with the 
sale of a poli« y. The good agent ts expected 
lo keep in touch with his clients to see that 
their life insurance is up to date and con 
tinues to accomplish the objectives for which 
il was purchased, 


iT ll / he my own hoss7 


Although he receives initial direction and 
guidance from his agency manager, the agent 
soon finds he is enjoying a freedom and inde 
pendence unequalled in most other businesses 
or professions. In most agencies he is allowed 
to plan his own time so that he may get 
maximum pleasure from both work and 
recreation. 


Is it hard to get started 7 

There is no easy road to success in any 
business and life insurance is no exception. 
Neither can a man expect to go into business 
for himself without investing some capital, 
and in life insurance this capital consists of 
personal time and effort plus, in some cases, 
money for living expenses during the first 
few months. 

To help young men through the early ap 
prentice period, most companies make avail 
able a finaneing plan until such time as the 
agent is able to make his own way on a com 
mission basis. The plan may be a straight 
salary, or it may be a combination of salary 
and advance against future commissions. 

In any event, the new life insurance agent 
starts selling soon after his contract date and 
may even earn money during his initial train- 


ing period. 


18 


United Air Lines 
offers an exciting career 
for college women! 


Hundreds of college women from all over 
the United States are finding job satisfae- 
tion as United Air Lines Stewardesses. 
This unique career offers excellent pay, 
travel over scenic routes between Ameri- 
ca’s great cities, and the opportunity of 
meeting new people constantly. 
(Qualifications include an attractive ap- 
pearance and personality, age 2] to 26, 
height 5’2” to 5’7” 


health and vision (each eye 20 / 40 or bet- 


, single, with good 


ter without glasses). 


“Scotty Wins Her Wings,” 


esting sound-color film deseribing the 


stewardess career, is available for college 
group showings. For additional informa- 
tion on this film and stewardess place 
ment write 
R. AHRENS 
Vice President, Personnel 
UNITED AIR LINES 
United Air Lines Building 
Dept. JPY 
Chicago 38, Illinois 
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What kind of training will I get? 

Time was when a new agent was given a 
rate book, a pat on the back and told to go 
out and sell, Fortunately for both the public 
and the business, those days are gone forever. 
Today the practical and professional training 
available to life insurance agents is probably 
without peer in the business world. 

Most companies start an agent with inten- 
sive sales training from the minute he signs 
his This the 


home office or it may be in the ageney under 


contract. may be at 


training 
direction of the manager or general agent. 

The now prevalent concept of continuous 
training exposes the agent to some three train- 
ing cycles lasting over a period of years 
beginning, intermediate, and advanced. Much 
of this training involves personal supervision 
by an experienced life insurance man and in 
cluded joint sales work on actual cases 

In addition to company training. the busi 
offers 
available to men in all companies and en- 
One of these is 


a two-year course geared to sales and 


ness several institutional 


programs 


dorsed by 
sponsored by the Life Underwriter Training 
1955 11.000 


lo were enrolled in 


most companies 


Council. 


During than 


more 
agents from 
weekly LUTE 

\genis aspiring to the professional desig 
Chartered Life 
enroll ina program of study leading to five 
college 


problems, 


coast coast 


classes 


nation of nderwriter may 


level examinations Subjects include 
insurance fundamentals. economies, social 
law, taxes, trusts, finance and 
to the 


a professional life underwriter. 


deemed 
education of 
This CLI 


American College of Life Linderwriters whose 


others 


essential well-rounded 


program is administered by the 


high standards are evident from the fact that 
after 27 years, less than 6.000 agents have be 
come ¢ | 


How much money can | make? 


One of the great advantages of the life in 
surance career is the absence of a ceiling on 
make. The 
agent is paid what he is worth, not merely 
what a particular job is thought to be worth. 


how trite h money an agent can 


To the average man who is qualified, the 


Vow. 16 - No. 
career of life insurance selling offers oppor- 
tunity for a good income all his life; to the 
man of considerable ability, it offers high 
earnings; and to the exceptional man, the 
income possibilities compare with the earn- 
ings of top business executives and leading 
professional men. 

Life insurance selling has one income ad- 
the ad- 
vantage of recurring income from the same 
sale. 


vantage over most other sales jobs 


The man who sells an automobile re- 
but The 


sells a life insurance policy, however, receives, 


ceives one who 


commission. man 
in addition to a liberal first-year commission. 
a renewal or service commission each vear the 
policy is kept in force. These renewals last 
for a specified period of years, usually nine. 

The of compulsory 
never bothers the life insurance agent. Many 
men over 60 are enjoying the best incomes of 


question retirement 


their lives as agents, and the realization that 
their companies will not foree them to retire 
at the fixed age of 65 or even 70 contributes 
to their feeling of security. 


Will | have pride and satisfaction in my job? 


In addition to substantial material reward, 
the life insurance agent enjoys the satisfaction 
of knowing he serves the best interests of his 
fellow men. 

Today the 


Lxperience 


jobs look attractive 
surface because the pay is high 


many on 
shows, however, that in most cases real job 
happiness comes only from that rarer situa- 
tion where both income and personal pride 
are in balance. Most life insurance men ad 
mit to sincere satisfaction from knowing that 
their work is important and socially benefi 
cial, and not just well paid. 

Life insurance is a permanent medium of 
The 


good life insurance agent has an opportunity 


security in an impermanent economy, 


to serve, often beyond even his most far em- 
bracing concept. 


What are the chances for advancement? 


As already indicated, an agent may sell in- 
surance all his life and continue to advance 
his own earning power and his capacity to 
the public. 


serve 


Some however. 


agents 
agents, 
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IN POWER... CONSTRUCTION... 


MANUFACTURING 


There’s Opportunity 
at ALLIS-CHALMERS 
for Your Graduates 


As one of the leading manufac- 
turers of equipment for the world’s 
basic industries, Allis-Chalmers 
presents opportunities in many 
fields. 


The Allis-Chalmers Graduate 
Training Courses program offers up 
to two years of theoretical and prac- 
tical training in: 


Production 
Sales 


Research 
Engineering 


and covering a broad industry 
range including: 


Electric Power 
Mining Steel Production 


Chemical & Atomic Energy 
Food Processing 


Agriculture 


Get more information about Allis- 
Chalmers unique Graduate Training 
from the Allis-Chalmers 
representative visiting your campus 
...or write Allis-Chalmers, Graduate 
Training Section, Milwaukee 1, Wis- 
consin. 


Courses 


BASIC INFORMATION about Allis-Chalmers GTC 


THE COURSE—Histablished in 1904, it 
has been used as a model for industry 
since that time. 


OPERATION— Maximum 24 months 

length and type of training is individu 
ally planned. Trainee is advised by com 
petent 
throughout training period. 


A-482) 


counselors who are available 


OPTIONS—Traince selects his own pro- 
gram, developing his abilities in the di- 
rection his interests lead him, 


OBJECTIVES—Program is designed to 
put the right man in the right job and to 
develop men of management potential 


RESULTS—Many members of Allis- 
Chalmers management team are gradu- 
ates of this course, 


BAN 
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yearn for managerial or executive posts. For 
this group there are two channels of oppor 
tunity: as a general agent or manager of an 
agency, and as a home office executive. Most 
companies today are continuously on the alert 


men with executive and management 


What are some drawhacks to the job? 


When a man goes into business for himself 


(whether it is the business of life insurance 


agent or running a store). he faces these 
immediate drawbacks in comparison with a 


salaried job: 
1. He will have to serve an apprenticeship 


in order to learn the business. 
) 


He will have to work long hours in 
order to get established, 
’. He will be able to take little or 


out of the business during the first year, 


no thoney 
il 
least 

These drawbacks are less pronounced in 
life insurance than in many other businesses. 

Thus while a man may have to clerk in a 
for he knows 
go into storekeeping for himself, 
in life insurance he learns about the business 
after 


store several before 


years 
enough lo 
he becomes an Because of the 
close supervision and excellent training avail- 


agent. 


able to the life insurance agent, he is able to 


he of 


time. 
Admittedly be some night and 


week-end work for the new agent, but it will 


“on his own” in a minimum amount 


there will 
be no more onerous, certainly, than would be 
necessary to establish some other kind of in 
Such overtime effort 
actually an investment toward the future when 
the he able to 


dependent business. 


Is 


agent will revulate his own 


What does it take to he a successful agents 


Not everyone is suited by temperament or 
ability for life insurance selling. While it is 
difheult to the qualities that 
make for success in this field, in general it 


can be said that the good life insurance agent 


isolate 


must be able to discipline himself and plan 
his own time. He must know his product and 
He must be 


about what he sells and be able 


the ways in which it can be used 
enthusiastic 
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this enthusiasm to others. He 


must have self-confidence, patience and poise. 


to transmit 


He must be able to get along with people. 


, 


today’s agent is expected to be a 
professional life insurance man, he must be 
He must be dedi- 


cated to the cause of serving others. 


able to do more than sell. 
He must 
he a competent advisor and counselor to his 
clients. 


Is « ollege education necessary 7 


While college is not 
to be a significant factor in the success of 
One life insur 
revealed that of 300 


top agents (289 men and Ll women). 178 are 


a requisite, it appears 
many life insurance agents. 


ance has 


company its 
college graduates. 

A large proportion of new men entering 
the life insurance business today have some 


of all new 


agents contracted by a group of life insurance 


college background. In a survey 
companies during a recent year, it was shown 
that 76 per cent had attended college 


Should | become a life insurance agent right 
out of college? 


There are definite advantages for the young 
person who embarks on a life insurance ca 
Most of these ad- 
the fact that he is 
young. He has an agile mind to absorb sales 
He 


is probably single and in the best position of 


reer right out of college. 


Vantage center around 


training and learn about life insurance. 


his life to undergo business apprenticeship. 
If he decides to move into management. he 
has a clear jump on men who enter the busi 
at an oldes 
lo 
any agency managers and home oflice sales 
30. Indeed. a 


maypority of the sales and sales management 


Life Insurance has neo 


objecti« n youth in sales management: 


ore 


ulives are under large 
leaders of the business are men who started 
life directly 


completing their college courses. 


their insurance careers upon 

In the last analysis the answer seems to be 
this. If the opportunity and responsibility al 
the life insurance career appeals to the young 
man right out of college, he need not hesitate. 
He need but find the right ageney with the 
right company and to it! 


RESEARCH 
Research Chemist 
Analytical C hemust 


Plast 
Plastic Yarns 


Textile Chemicals 


AMERICA’S 


At American Viscose Corporation your imagination, the dynamic 


translation of your ideas into action, can take 


This leading chemical company, built by the combined imagination 


and skills of many people, 


is constantly secking exceptionally 


well-qualified young men and women to share in its Continuing progress. 


You are cordially invited fo sce Our representative 


or write to us, 


about your major subject or work interest. Address 


Personnel Recruitment and College Relations Dept 


Viscose Corporation 


PRODUCTION 


Industrial Eng 


Maintenance Engi 


Personne! 

Labor Relations 
Ac infant 
Purchasing Agent 
Control Chemist 


Matistician 


American 


Pennsylvania Boulevard, Philadelphia 4, Pa. 


PILOT PLANT 
Tester 
Control Chemist 


Chemical Engineer 


DEVELOPMENT 
Development Chemist 
Design Engincer 
Chemical Engineer 
Cost Analyst 


\4 AMERICAN VISCOSE 


FIRST PRODUCER OF 


ENGINEERING 
Design Engineer 
Construction Engineer 
Mechanical Engineer 
Flectrical Enginee 


Architectural Engineer 


MARKET ANALYSIS 
Market Researcher 
Market Analyst 
Merchandiser 


CORPORATION 


MAN-MADE 


FIBERS 
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Research Pl ist 
Inorganic Chemist 
Organic Chemist ot 
SALES 
Rayon Fibers 
Cellophane 
Acetate Fibers 


BOEING 6-52 


all 


NORTH AMERIZAN F.100 


CONVAIR 
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ry” 
l hese planes are some of America’s 


newest, biggest, best setting new 
standards for speed, maneuverability, 
reliability. 


Widely separated airframe engineer 
ing groups developed these record 
makers. Yet each plane has one vital 
feature in common — 


the engines are Pratt & Whitney 
Aircraft's J-57 turbojets the most 
powerful production aircraft engines 
in the world! 


Is it any wonder that so many young 
engineering graduates want to work for 
the world’s foremost designer of air 
craft engines? 


PRATT & WHITNEY 
AIRCRAFT 


Division of United Aircraft Corporation 
East Hartford 8, Connecticut 
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Recruiting for 


PAUL W. BOYNTON, Supervisor of Employment 


Socony Mobil Oil Company, Inc. 


More than fifty years ago George Westing- 
house, founder of the great institution which 
bears his name, started a practice of sur- 
rounding himself with college graduates who 
had had a requisite background in engineer- 
ing. Apparently he was the first college re- 
cruiter, and from that early day the practice 
of inducting recent college graduates has 
grown to such an extent that last year about 
800 firms in the United States sent repre 
sentatives to the various schools and colleges 
These recruit 
from one or two men to several hundred. It 


in’ America. annually 


firms 
is estimated that two or three times this num- 
ber of firms make inquiry and selection of 
men by correspondence 

Such an increased program by industry has 
brought with it problems which are of mutual 
interest, but after 15 years of college recruit 
ing experience it would appear that many of 
the problems can be simplified through a 
more complete understanding of the diffieul 
ties involved. Our various colleges through 
their entrance requirements practically con 
trol the admission of young men to the pro 
fessions, and for that matter to many ly pes of 
industry. Consequently it seems right to ex 
pect them to asume the duty and responsibil: 
ity of training and eventually placing those 
whom they permit to enter and graduate from 
the school. 

An important aspect of the college recruit 
mg problem is the attitude of the faculty. | 
would recommend a coordination of person 
nel activities in school so that the recruiter 
would be able to operate through a central 
ized bureau, under the guidance and direction 
of an institutional personnel officer. Too much 
time and effort as well as expense are wasted 
for the colle ge, the student, and the employer 


when it is necessary for the latter to engage in 


...A timely review ...... yet it 
appeared in the first issue of 
the Journal, October 1940! 


correspondence with as many as a half dozen 


separate department school, 


heads in one 
This has been evident for so many years that 
the writer finds it inadvisable to visit: very 
many schools which do not centralize pet 
sonnel and placement activities. 

To cooperate more fully with industry it 
is suggested that schools and colleges have a 
physical set-up for placement activities which 
would incorporate the following features: 


|. Pre-selection of candidates: 


Many colleges do not render assistance in 
weeding out the men before the recruiter at 
rives. Occasionally interviews are arranged 
with no more preparation than having the 
students sign their names to the notice on the 
bulletin board. Twice | have counted 125 
names on such a notice, although it is ques 
tionable if a good job of interviewing can be 
done on more than 20 men. Frequently re: 
cruiters find they are confronted with 50 or 
Obviously 
the students are at as great if not greater 


60 men to interview inv one day. 


disadvantage than the recruiter. 


2. A pre-arranged schedule of interviews 


The recruiter can and should advise the 
personnel offeer of his hour of arrival and 
departure. He will usually express his pref 
erence as to length of interviews usually 15 


or 20 minutes per man. If the personnel 
officer feels he has more than 30 men who 
are qualified for and interested in the work 
involved, he should communicate with the 
recruiter regarding the necessary additional 


a Complete distribution ol literature 


College should expect 
companies to furnish full and specifie infor 


personnel officers 


mation as to working conditions, usual prog 
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INCORPORATED 


GRAIN * FEED * VEGETABLE OIL 
HYBRID SEED CORN 


Opportunities and Method of 
Training—The graduate is placed 
in an orientation training pro- 
gram for 3-6 months. This con- 
sists of job rotation in the various 
activities of the business. He is 
then assigned to one of the Divi- 
sions based on his interests and 
demonstrated abilities, and the 
needs of the company. Fields of 
opportunity include merchan- 
dising, sales, accounting, produc- 
tion and transportation. No 
particular majors are required. 


The company is engaged in a 
basic business in our economy, 
that of serving agriculture. Head- 
quarters are in Minneapolis, with 
over 200 locations throughout the 
U.S. including branch offices, grain 
elevators, feed plants, vegetable 
oil plants and hybrid corn plants. 
Address correspondence to 


Personne! Dept. 


CARGILL INCORPORATED 
200 Grain Exchange, Minneapolis 15, Minn. 
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ress or rate of advancement to opportunities, 
etc. Advance publicity should be given out 
freely by the Personnel Bureau to students’ 
department heads and others who may be 
interested. 


1. Students’ records: 
These should 


extra-curricular 


include scholastic ratings, 


activities, outside employ- 


ment and references. Such records constitute 


some of the most important qualifications 
has to offer 
ily available for 


per 


a student and should be read- 


inspection by employment 


}. Preparation jor the interview: 

The average college student seems to have 
little idea what he wants to do, what he has 
to offer, or why he wants to work for any par- 
ticular company. In the final analysis he is 
one who can sell himself, but his 
lot would be easier if he were to receive ele- 
mentary instruction in the art of selling his 


sery es, 


the only 


6. Private room for interviewing: 


Privacy is the only basis of free and con- 


fidential exchange of information between 
the employer and the applicant. It would 
seem that an office or at least a section of the 
placement office could be set aside for that 
purpose. Placement interviews should be un- 
interrupted and the applicant permitted to tell 
his story in his own way, without the prompt- 


ing of any university representative. 
7. Faculty advice: 


An opportunity to discuss a candidate 


with the faculty most intimately ac- 


member 
quainted with him, who can give a straight- 
forward opinion, is of great assistance to the 
recruiter, When an accurate picture of the 
student can be presented by the college place- 
ment officer, frequently a better job of selec 
tion Too often the school 


authorities attempt to “sell” a man although 


can he done. 
sometimes, especially in the large universities. 
ofhicer is 
quainted with the student. 


the placement completely —unac- 
It would seem necessary and advisable that 
vocational guidance should become more of 


a major activity, changing the basic attitude 


— 
| 
| 
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of students toward the requirements of indus- 
try. Unfortunately vocational guidance usu- 
ally comes too late in the college course. 
Students should be able to secure complete 
and accurate information in regard to occu- 
pations they may be considering for a career 
before they attempt to evaluate abilities, in- 
terests and aptitudes. Starting vocational 
guidance in the freshman year will enable 
students to plan their college work with a 
greater understanding, not only of their abili- 
ties, interests and objectives, but also of their 
limitations and inadequacies. 

Cornell's utterance, “1 would found 
an institution where any person may find in- 
struction in any subject,” states in one clear, 
short sentence the ultimate aim of American 
education, and yet too many educators are 
still prone to feel that their responsibility 
ceases with the granting of the degree. al- 
though the unemployed alumnus is obviously 
a liability to himself, to society, and to the 
school which trained him. Some of the argu- 
ments advane ed by our ac ademic friends in 
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denying this responsibility seem about as 
logical as the statement of the 95-year-old 
Civil War Veteran who attributed his long 
life to his ability to run like hell at the Battle 
of Bull Run. 

Educating a student to appreciate the finer 
things of life without adequate preparation to 
produce the wherewithal to obtain even a 
modest living, makes him a poor prospect for 
the business world, If education means any- 
thing, it means that the individual will have 
secured the opportunity lo develop through 
training whatever talent he may have been 
endowed with, regardless of the quality or 
quantity of the endowment. Too many stu- 
dents still fail to grasp the facet that Com- 
mencement means exactly what the word im- 
plies. Excellence in scholarship is not a 
complete indication of ability or worth, for 
success in business depends on more than 


ability to pass college courses, and students 


must start in the world of business as “lowly 
frosh.” 


You are now standing 


life work. 


Personnel Department 


on the threshold of the 
business world—compelled to 
decide which of the vast range 
of employment possibilities can lead 
you to success in a LIFETIME CAREER! 


THE NEXT STEP IS THE IMPORTANT ONE! 


College graduates are finding life insurance a versatile and growing 
field, assuring permanence of employment to those who make it their 


The MASSACHUSETTS MUTUAL is a GROWING concern with excellent 
opportunities in both home office and sales work. For details, contact 
your College Placement Office or write: 


MASSACHUSETTS MUTUAL LIFE INSURANCE CO. 
Springfield, Massachusetts 
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Protect our good Name 


This you have done 
thousand times 


Asa college placement person, you place more than people. 
You place trust as well 


And in the doing, you have entrusted to us the futures of 


many young leaders. 


Throughout the years the record shows your trust in them —and in us— 


has been well founded 


For today they man responsible positions in plants in 14 states and 


17 foreign countries, 


They have uncovered new advancements, not only in tires and 


transportation — but in plastics packaging, soles for shoes, floors for homes 


and factories, airships electronics, chemicals, ¢ ommerce, management 


And in making these advancements they too have advanced 


pacing the growth which has made Goodyear the world's largest rubber 
company and one of the most versatile and stable industrial 


organizations “alive” today. 


All this because you, and they, have felt the challenge 


“Protect Our Good Name” worthy of the dignity and the trust. 
Our gratitude is not small. 


Goopyean Tine & Company 
AKnon 16, Onto 


GOODFYEAR 


THE GREATEST NAME IN RUBBER 
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An Interviewer's Impressions 


.. . his reflection on recent interviews . . . and 


J. R. CLARKE, Director of Industrial Relations 
Stewart-Warner Corporation 


Interviewing literally hundreds of young 
people preparing to leave college for a career 
in business or industry leaves one with some 


definite impressions good and bad. 


Here are some of the good UNpPresstons, 
For the most part these young men and 
to be 


interests 


women appear getting a broad educa- 
tion. Their 


than the confines of the particular field of 


are revealed as greater 


study pursued. Their knowledge of business 
and its problems appears to be more than 
superficial. Their outlook is big and unre- 
stricted. This is all a refreshing change from 
the more narrow, specialized viewpoint and 


training of a few years back. These young 


people are going places, and they know it. 
They Are Realistic 


Many of the graduates recognize tiat they 
need additional training and experience in 
the particular business they choose to join. 
They are eager to learn about the company’s 
the 


broad picture of the company and its opera- 


products and policies. They want to get 
tions. They are not content to fit at once into 
a niche and stay there unmindful of what is 
going on about them. This holds true for the 
kngineer as well as the Business Administra- 
kach 


pared to work hard, earn salary 


tion student and others. is fully pre- 
increases 
and promotions by performance and to gain 
the experience they recognize is necessary be 
fore taking over a responsible position. They 
are impatient for action, and this is good. 

\ surprising number of young people in 


college today are earning a significant share 


of their school expenses. They have a realistic 


29 


some suggestions for improvement 


outlook on their education and the sacrifices 


they are willing to make toward completing it. 


Good Interview Habits 


the 
conducted on the campus to talk with them 


In connection with actual interview 
about a job, most are prompt in appearing 
for the interview. Many “dress up” to make 
have a complete 


thei 


a good impression, and 


resume available covering training. 
school grades, work history, personal infor: 
mation and job interests. In a majority of 
instances they are pleasant, and courteous. 
They also participate in the interview, ask 
questions and express themselves well. 

All things considered, the college graduate 
of today is less “spoiled” than is generally 
believed, has his feet on the ground, is well 
trained, knows what he wants, and will un- 


doubtedly go far in the world of tomorrow. 


Here are some o} the bad UN pPresstons, 


Only one in ten of the graduating young 
men and women prepares properly for the 
interview with a specific company representa 
tive. In most cases the prospect knows little 
about the company other than the seanty in 
formation pie ked up by a hasty review of the 
company information available to him in the 
placement office of his school or through 
hearsay in the fraternity house and the stu 
dent union building. Consequently the com 
pany representative must take up a good 
share of the brief interviewing time available 


in explaining these matters. 


Too Easy to Get a Job 


It is evident that college plac ement ofheers 
have a highly organized and regulated system 
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for arranging interviews between the expect- 
ant graduates and the company representa- 
tives. Hundreds of such representatives con- 
the each year. In_ the 
administration of a program of this magnitude 
the placement officer makes it easy, perhaps 
too easy, for the student to obtain a job. 
kvery conceivable bit of 


verge on campus 


information about 
hundreds of companies is available to him. 
Interview schedules are arranged for him. 
Information covering his life through high 
school and college is duplicated for him to 
be given to the company representative. Cur- 
rent reminders and follow-up contacts are 
provided to be certain that he does not miss 
an interview. Practically all the graduating 
student is required to do to receive a half- 
dozen offers of good jobs is to indicate his 
interest in seeking a job; provide some in- 
formation about himself, and spend a few 
minutes with company representatives when 
they visit his school seeking him. It appears 
that this highly organized procedure, while 
perhaps expedient under the circumstances, 
could be modified to shift more of the respon- 
sibility back to the applicant where much of 
it belongs. 


Too Many Interviews 


It is safe to say also that quite a few of the 
young people sign up for and have too many 
interviews. They spend countless hours dur- 
ing their last semester in school talking with 
10-20-30 company representatives. This leads 
to confusion in their minds as to what job, 
what geographical location, what salary, what 
company they should choose. They receive a 
smattering of information about many com- 
panies and insufficient information about the 
few in which they should be most interested, 
Cases have arisen where the expectant grad- 
uate fails to graduate because of inattention 
to studies due to job interviews. 

Some graduating young people take ad. 
vantage of their favorable bargaining posi- 
tion under current conditions. On the one 
hand a few of them don’t show up for the 


interview after arranging earlier to see the 
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company representative at a specific time. 
While placement officers prompt attendance at 
interviews and “have a talk” with those who 
fail to face up to their responsibility in this 
regard, such things do occur. These irre- 
sponsible actions impose a particular hard- 
ship on company representatives who in 
many cases travel hundreds of miles for the 
interview. 


“Travel is Fun’ 


On occasion some applicants accept a com- 
pany’s offer of an all expense paid trip to 
the home office for a final interview more as 
an opportunity to see the country than as an 
earnest desire to learn more about the com 
pany, meet officials and form a 
definite idea of his decision regarding a job 
offer. 
to take five or six such tours of the country 
with no serious thought of accepting any of 


the jobs offered or to be offered. Some do. 


company 


It is possible for some good students 


In more instances than supposed, students 
considering multiple job offers force inter- 
ested companies to pay higher starting sal- 
aries than they at first anticipate. A_ brief 
note to a company stating that an offer of a 
few dollars per month more by another com- 
pany prompts a counter-offer which is highe: 
than that initially proposed. While this may 
be a situation fostered by “supply and de- 
mand,” littke is gained in the long pull by 
the young graduate who “shops” for the job 
the 
main, such starting rates of pay do not vary 
the better 
panies. Where initial earnings is the major 


paying the highest starting salary. In 


significantly among known 


com- 
consideration, serious mistakes can be made. 

Whether these good and bad impressions 
are universally shared by the many company 
representatives who visit the colleges and uni- 
versities 


throughout the country, is not 


known. Certainly their experiences should 
corroborate these observations in addition to 
Too, it is not known whether 
each would agree with the following proposed 
remedies, 


many others. 


It seems apparent, however, that 


At the risk of 


some remedies are in order. 


GROWTH COMPANY 
GROWTH INDUSTRY 


With an eye to the future, Monsanto ts 
seeking scientists and technologists for the 
company's expanding Operations 


Monsanto is a young, ambitious, fast-growing 
company. We make some 500 different products 
for 56 different industries. Out of our research 
laboratories and manufacturing plants come 
soil conditioners, detergents, food phosphates, 
petroleum and rubber chemicals, textile and 
pharmaceutical compounds, agricultural 
chemicals, styrene monomer, acrylonitrile, 
plastics of every kind—the list is pages long 
and will be longer next month. Half of our 
sales volume derives from products not even 

in existence a decade ago. 


Monsanto has doubled in size every 5 years since 


1926, currently operating at an annual sales rate of 
$400 million. 


With headquarters in St. Louis, Monsanto 
operates 5 divisions with plants, laboratories and 
sales offices from coast to coast, trom Canada to 
the Gulf of Mexico. Monsanto overseas has 
branches or afhliates in 1] countries 


We are seeking technically trained people who 
want to build their professional futures with us in 
Research, Development, Engineering, Production, 
Sales, Staff and Administration 


Where Creative Chemistry MONSANTO Works Wonders for You. 


| 


CHEMICALS ~ PLASTICS | 
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treating the symptoms instead of the disease, 


the following observations are made, 


Here are some suggested changes. 
The college and university placement ofh- 
cers should advise both the company inter- 
ested in hiring their graduates and the gradu 
harder. A 


thorough job, both as regards explaining the 


ating students to work more 
needs of the company planning to visit the 
school, as well as prompting more individual 
initiative on the part of the student applicant 
who desires interviews, should and could be 
done. 

bor example, the placement officer should 
expect companies to specify clearly and com- 
pletely not only general information about 
the company, but also specific information 


about the characteristics, the training, the 
accomplishments and other qualifications they 
For the most 


part, company brochures and pamphlets deal 


desire in the student they seek. 
exclusively with the products and history 
of the company with some generalized refer 
ences to their job opportunities and training 
programs. Few specify the general and spe- 
cific qualifications the applicant should pos 
sess. The placement officer would be in a fat 
better position to match up qualifications with 
needs and advise the graduates accordingly if 


this information were available to him. 


Encourage Investigation 


‘Too, the graduating student should be en 


couraged to investigate carefully the 


areas 


of his interest, narrow down his choice of 
companies in which he has an interest, and 
then correspond directly with these com 


panies He should ask questions, request in 


formation, know as much 


pet to about the 
company and the personality of the execu 
tives as possible, The typical such letter 
might request the names of graduates from 
his school currently working with the com 
pany or the names of those who might be 
A brief note directly 


to these individuals asking what they think 


from his home town 


about the company would reveal information 
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of positive value to the young man planning 
to start his career with that company. He 
should ask, too, why the company is adding 
employees at this time with his training. If 
the reason is to replace capable people who 
have quit, he should reconsider the extent of 
his interest in that company. A request for 
a copy of the most recent annual report pub- 
lished by the company will usually give some 
insight into the growth of the company and 


Much 


learned by the young graduate before he de 


its future plans. ean and should be 
cides to spend valuable time considering an 
offer or to begin to build his career with the 
company. 

On the other 


tives could 


hand, company representa- 
about 
A twenty to 


thirty minute discussion on the campus with 


learn a good deal more 


those they intend to interview. 
an applicant and a quick review of a brief 
résumé is not adequate to form sound judg- 
The 


company a disservice, and the young gradu 


ments, interviewer may be doing his 
ate too, by deciding after a few minutes of 
discussion to discontinue interest in the indi 


Unlike don't 


dwell on the 


vidual. fishermen, interviewers 


“wood ones that got away be 


cause they never know what they missed. 


Present System Wasteful 


Certainly some changes are in order. That 
the present system is wasteful and needs im 
proving is attested by the facts that on the 
average only one out of five graduates inter 
viewed is of interest to the company repre 
sentative and only one out of two of these is 


Generally. too. only 


offered a job. one out 
of three students offered jobs by a company 
In the case of 


the graduate, he accepts only one out of the 


accepts that company’s offer. 


five or six jobs offered 


This is a newls 


serious decision for the 
graduated young person to make. It is an 
important matter to the company also, bach 
could review the methods and care employed 
in arriving at a conclusion to be as certain 
as practical that the final decision is a good 


one from which both will benefit. 


— 


92,000 hours from now! 


It is difficult to realize that this historic “flying 
machine” is just 92,000 working hours old. 

From that 1910 beginning to today’s new multi-jet 
Navy XP6M SeaMaster, Martin has developed and 
produced a new aircraft design every 1500 hours of 
the working calendar. 

On this backlog of experience — unmatched by any 
other aircraft company in the world — one of the 
youngest and most dynamic managements in the 
industry is engineering new methods that are thou- 
sands of hours ahead of the aircraft calendar 

You would do well to find out what’s happening at 
Martin — and what the opportunities there in AERO 
DYNAMICS, ELECTRONICS, STRUCTURES, 
PROPULSION and NUCLEAR POWER might do 
to speed up your own calendar of progress, 

Contact your placement officer or J. M. Hollyday, 
The Martin Company, Baltimore 3, Maryland. 
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“We must know what the world 
needs first and then invest ourselve 
to supply that need, and 


success is almost certain.” 


RUSSELL CON WELL 


“We Must K 
e Must Know... 


In these words Russell Conwell set revolutionary rules for the success of both the 
Lniversity he founded, and its students. The needs which already exist in the world 
must be known first, he says, in order to determine the type of training which will 


supply these needs. 


Building solidly upon this principle, Temple University keeps a close watch on what the 
world needs. Its programs are always flexible, ready to meet changing and challenging 


demands. 


Employers in any field, seeking trained personnel, call upon Temple University with 
full confidence because its graduates, when they enter their chosen fields of endeavor. 


“know what the world needs” and have invested themselves “to supply that need.” 


TEMPLE UNIVERSITY 


PHILADELPHIA 


College Placement Officers 


... and interviewing dates for 1955-56 


Alabama 
Alabama College 
Director 
June | 
March | 


December 


Montevallo—A. ¢ 
Placement 
July 15 
August |, 


Anderson, 
Bureau. January 20 
Interviews 
November 20-27 
April 13-22 
Institute, Auburn—W. 
Graduate Placement Ot 
December 15, March 15, June 2. In 
October 10-May 18. Avoid: De 
cember 3-January 10, March 10-27 
Huntingdon College, Montgomery—R 
Massengale, Placement Officer. January 27 
May 28. Interviews: September 19-May 17 
Avoid: November 22-28, December 16-Jan 
uary 4, January 20-30, March 23-April 2 
Jacksonville State Teachers College, Jackson 


August 20 
Avoid 
16-January 2 
Alabama Polytechnic 
Farley, 
fice 


Manager 


terviews 


Glenn 


ville—Miss Virginia Bannister, Director of 
Placement Bureau and Secretary to the 
Dean. May 25, July 27. Avoid: May 23-25 


June 4-5, July 25-27 


Spring Hill College, Spring Hill, Mobile 
County—Franklyn H. Sweet, CPA, Chair 
man, Commerce Department. January 31 
May 31, July 27. Interviews: Open. Avoid 


last week in January, last two weeks in May, 


State Teachers College, Florence—W. T. McEl 
heny, Director of Student Personnel and 
Placement. January 20, May 21, July 20 


Interviews: begin October 15. Avoid: No 


vernber 23-28, December 16-January 4 
March 21-26, May 24-June 1. 
State Teachers College, Troy—R. H. Ervin, Di 


rector of Placement. December 2, March 9 
June 1, August 24. Avoid: November 25 
December 9, March 2-16, May 25-June % 
July 10-24, August 17-31 


luskegee Institute, Tuskegee Institute—J]. Julius 
Flood, Personnel Director. May 25, August 
12. Interviews: January 1-May 1. Avoid 
April 1-15 

University of Alabama, University—Professor 
Hubert Mate, Assistant Dean of Arts & 
Sciences; Dr. Burton RK. Morley, Director of 
Commerce Placement; Professor Futrelle 
Temple, Director of Teacher Placement 
Professor William D. Mellvaine, Jr., Dire 


tor of Placement for Engineering and Chem 
istry, Dr 


Neige Todhunter, Dean of Home 


Economics; Professor Henry Leslie, Director 
School of Law: Miss Florence 
January 28, May 27 


October 3-April 27. 


of Placement 
Hison, Dean Nursing. 


August 25. Interviews 


Avoid: November 19-27, December 10 
January 3, January 13-February 5, March 
24-31. 
Arizona 


American Institute for Foreign Trade, Phoenix 
Donald M. Johnson, Director of Place 
ment. January 27, June |. Interviews: Sep 
tember 12-June 1. Avoid: November 23-28 
14-January 3, January 27-Febru 


March 28-April 3. 


December 
ary I, 


The Journal again presents its annual listing 
and takes this opportunity to express its thanks 
to all respondents. Data are arranged alpha- 
betically by Stotes as follows: name of insti- 
tution, location, placement officer(s), course com- 
pletion or graduation dates, dates for interviews, 
dates to avoid 


Arizona State College, Tempe—Dr. 
Menke, Director of Placement. 
May 29, July 14, August IS 
begin November 1. Avoid 
December 21-January 6 


March 29-April 10 


Robert 
January 20 
Interviews 
23-29 


23-30 


November 
January 


Arkansas 
Arkansas 
John 
January 21 
15-May 15 


ber 15-January 


Polytechnic College, 


Tucker, Director 


Russellville 

Student Affairs 
May 20. Interviews: November 
Avoid: October 23-28 
5, March 28-April 4 
Searcy—J. D. Fenn 
of Placement Bureau 
Arkansas 


Decem 
Harding College Director 


University of Fayetteville—L. D 


Trager, Placement Director January 29 
June 4. Interviews: October 17-May 15 
Avoid: November 23-28, December 16-Feb 
ruary 7, March 30-April 16 

California 


Armstrong College 
Director 


Berkeley—Esther P 


Placement Services 


Arm 
March 


strong 


| 
\ 
| 
| 
| 
35 


JOURNAL OF COLLEGE PLACEMENT 


YOU DON’T 
HAVE TO 
BEA 


Whatever your talent or skill, there’s 


| a place for you with Mutual of Omaha, 
world’s largest exclusive health and 
accident company, and United of 
Omaha, one of America’s few billion- 
dollar life insurance companies. Our 
diversified operations call for people 
with widely varying interests and 
educational backgrounds to serve 
either in our Home Office or in our 
sales and service offices throughout 


the country. 


Mutual and United offer a planned 
program of advancement. The rapid 
growth of these companies has meant 
quick advancement for our young 
people. Our department heads and 
executives are “home grown,” which 
means almost limitless opportunities 
for conscientious young men and 


women 


There is virtually no college degree 
or area of specialization which cannot 
be developed into an interesting career 


with Mutual and United. 


For information on Home Office 
careers, or work in your own com- 


munity, write 


Nutual or omann lnited OF OMAHA 


33rd & Farnam 
OMAHA, NEBRASKA 


22, June 14, September 20, December 13. 
Avoid: February 7-10, May 1-4, August 
6-10, October 30-November 2 


alifornia College of Arts and Crafts, Oakland 
Mrs. Loretta S. Gano, Executive Secretary 
Alumni Society in charge of Job Placement 
for College. January 27, June 8. Interviews 
by appointment. 
alifornia State Polytechnic College, San Luis 
Obispo—John E. Jones, Placement Officer. 
June 16, December 10, March 20. Inter 
views: October |-June 9. Avoid: December 
9-January 9, March 20-30 
hapman College, Orange—Emery E. Owens, 
Registrar and Director of Placement. June 
Interviews: begin April. 
hico State College, Chico—Dr. Lawrence T 
Crawford, Director of Placement. January 
27, June 8, July 27. Interviews: whenever 
desired 


~ 


~ 


~ 


~ 


laremont Men's College, Claremont—Ruth 
Witten, Registrar and Placement Director 
February {, June 6. Avoid: December 17 
January 4, January 19-February 8. 

ompton Junior College, Compton—Earle J] 
Holmes, Placement Director. January 27, 
June 15. Interviews. November 1-June 1. 
Avoid: January 23-27 


George Pepperdine College, Los Angeles— Mrs 
Evelyn Emmert, Placement Secretary. Jan 
uary 27, June 3. 

Humboldt State College, Arcata—Albert W 
Blood, Placement Officer January 21 
June 3 

Long Beach State College, Long Beach—Miss 
Jane Thompson, Placement Officer. January 
28, June 9, July 27 

Los Angeles Valley Junior College, Van Nuys 

Mrs. Mary M. R. Bruick, Placement Co 
ordinator. June 14 

Los Angeles State College of Applied Arts & 
Sciences, Los Angeles—Don Prosser 
Placement Officer. January 27, June 8 

Loyola University of Los Angeles, Los Angeles 

Kenneth J]. Carreiro, Assistant to the Presi 
dent. February, June, August. Interviews 
November-April Avoid Tuesdays and 
Thursdays 


Occidental College Los Angeles—Herbert 
Gatzke, Director, Vocational Guidance and 
Placement. June 10, Interviews: February 
April. Avoid: March 24-April | 

Pomona College, Claremont Mrs. Ruth 
Mather, Placement Secretary. June LO. In 
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October 1-May 25. Avoid 
ary 20-February 9, March 30-April 9 

Sacramento State College, Sacramento 
A. Graver, Officer 
June 8. Interviews: January 
Avoid: March 21-April | 

St. Mary’s College, St. Mary's College P.O 
Brother Bede Edward, Director 
Bureau. June 9 

San Diego State College, San Diego 


terviews Janu 


Palmer 
January 27 


9-April 15 


Placement 


Placement 


Dr. Will 


M. Kidwell, Placement Officer. January 27 
June 8. Interviews: November 27 
Avoid: November 11, 24-25, December 16 


January 2, January 27-February 6 


13, March 24-April 1. 

San Francisco State College, San Francisco 
Dr. Paul Woolf, Placement Officer 
27, June 9. Avoid: December 17-January 2 
January 19-26, May 31-June 7 


February 


January 


San Jose State College, San Jose—E. W. Cle 
ments, Placement Officer. January 23, June 
8%. Interviews: October 3-May 25. Avoid 
November 11, 24-25, December 19-January 
2, January 16-27, February 6-7, March 
29-30. 

Stanford University Stanford—Eugene W 
Dils, Director. Roswell C. Beverstock, As 
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sistant Director in Charge of Business and 


Technical Placement. September 30, Janu 


ary 6, April 6, June 17. Interviews: Octo 
ber 3-December 2, January 3-March 9 
April 2-May 31 Avoid: November 24-25 


December 12-16, 19-January 2, February 
22, March 19-23, 26-31, June 8-13 

niversity of California, Berkeley—Miss Vera 
L. Christie, Manager, Bureau of Occupa 


tions. January 14, May 23. Interviews: Ox 
tober 15-January 5, February 14-May 15 
Avoid; December 15-January 5, January 13 


February 14 

University of California, Los Angeles 
Adams, Manager, Bureau of 
January 26, June 6, 
May 23. Avoid 
ber 19-January 2, January 
13, March 29-31] 
Redlands, Redlands—Jack B 

Executive Secretary, Alumni As 
sociation and Director of Placement. June 3 
February 5. Interviews: March 15-June 

Whittier College, Whittier—Robert E. O'Brien 
Director, Alumni Relations and Employment 
Bureau June Sep 


John W 
Occupations 
Interviews: October | 
24-25, 


16-26 


November Decem 


February 


University of 
Cummings 


January Interviews 


Continued on page 44 


Due to its rapid growth, Dow has many 
postions available for qualified gradu 
ates. There are excellent opportunities 
ii Dow's broad research and develop 
ment departments, in technical sales, in 
il che Trike al sale and service and 
in the large engineering and service de 
partments servicing large 
units. These positions are 
many 
States 


production 
available in 
locations throughout the United 


A fine future for your graduates 
with 


THE DOW CHEMICAL COMPANY 


you can depend on DOW CHEMICALS 


Sales Trainee positions are available in 
Midland for those with pre-engineering 
or on ol 
yardless of B.S 


college chemistry, re 
major 


For further information on the oppor 
offered 
to Dow's Technical Employment De 
partment today The Dow 


Midland, Michigan 


tunities your graduates, write 


Chemical 
Company 


; 

if 

BY 

37 

\ 


LOU RUSSELL, Director 


Placement Center 


University of Houston 

During the years of 1953 and 1954 the 
Research Division of the Placement Center 
at the University of Houston made a_ thor 
ough and objective study of the personal and 
individual reactions of seniors toward the 
men who interviewed them during that pe 
riod, This information was secured through 


survey, personal interviews and group dis 
CUSSIONS, 

The project revealed nothing startling, but 
confirmed the findings of other studies simi 
lar to this. In fact, it offered base material 
for a chapter in any book on interviewing 
techniques. The chart and list of excerpts 
from statements by students, | think, are con 
clusive enough; but, in review, | should like 
to point out a few highlights and principals 
which threaded the entire study. | might add 
that young 
were really classics. 


some remarks from these 


men 
We might keep in mind the following con 
clusions 
1. As a whole, the students had great re 
the the 
which they represented, 


spect: for recruiters and companies 


QUALITIES OF 
(Percentage of opinions based on 


0 10% 20% 


Ability to Put and Keep 
Student at Ease 


Sincere and Informal 


Attitude 24.3 
Respect for the Applicant 
as an Individual 10.2 ae 
Interviews by Conversing 
Rather Than by Probing 8.1 ee 
Detailed Knowledge on 
Company and Specific 6.2 
Job Opportunities 


Students Evaluate Recruiters 
| graduates’ reaction to interviewers 


The greatest desire on the part of these 
seniors was to be considered as individuals 
and human beings and certainly not as a mere 
part of a mass process of selection and elimi 
nation by cut and dried interviews. 

3. The greatest need on the part of the 
majority of the recruiters, as pictured by the 
seniors, was the ability to open the interview 
with ease and close it with polite precision. 
Often this remark “How 
that guy recommend couldn't 
talk to him.” Leaving a young man in that 
state of mind too often leads to frustration 
and an unnecessary feeling of defeat. 


out. could 


me? | 


came 


even 


1. Honesty and sincerity were an integral 
part of their own Code of Ethies. If a young 
man who didn't have the qualifications and 
background for any one of the only twelve 
positions, for which a company was checking 
fifty he should be tactfully told 
without being left with the impression that an 
interview was a routine courtesy. 


campuses, 


>. Probably the most startling report from 
the seniors was their general opinion that 
many of the men did not know enough about 


INTERVIEWERS RATED HIGHEST BY SENIORS 


a return of 200 questionnaires) 


30% 40% 50% 60% 70% 80% 90% 100% 


| 
| | | | 
| | | 
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QUALITIES OF INTERVIEWERS CRITICIZED BY SENIORS 


(Percentage of opinions based on a return of 200 questionnaires) 


0 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 


Failure or Tardiness in 
Follow-up Letters 32.8 


Stereotyped and Routine 
Interviews 25.9 


Monopolizing of Entire 
Interview 20.7 


Overselling the Company 
and Job 11.3 


Superior and Smug 
Attitude 9.3 


their companies, and yet they were the first took this too far. 
to criticize the boys for neglecting to read the 
company literature, 


They became so interested 
in a particular individual that they let some 


of the others in the waiting room “cool their 
6. Alertness and enthusiasm instead of a heels” for 


an extra hour. 
routine manner were stressed often. Some 


&. The chief benefit derived from any study 


boy even reported that a representative of a of this kind comes from the revelation that 


well-known company sleepily nodded during 
an interview. One boy said, “Gosh, | wouldn't 
work for that company if they made me 
President.” 


recruiters, placement directors, and senior 
candidates can, only through the sincere and 
cooperative efforts of all concerned, approach 
successfully the problem of proper selection 
and proper placement of this vast source of 
manpower potential, 


7. Informality and enthusiasm was appar 
ent. but sometimes, they said, the recruites 


EXCERPTS FROM THE QUESTIONNAIRE 
CRITICAL REMARKS 18. Various ways of putting you off 


l. Failure to introduce self and begin an interview 19. The 


attitude | have to interview you, bat my 
with ease company will net hire you.” 
- Lack of interest in boys going into servies 20. Better organization of single interviews 


con 
Ideas that it took an “A™ average to be even an ducted by two men 
average engineer 
o dy ) ation bli 
1. Lack of knowledge f application blank before COMPLIMENTARY REMARKS 
interview 
» Lse of profanity and continuous smoking I. Letting us know what to expect after interview 
6 Inability to tell student anything definite next appointment, time of notification, ety 
Lack of knowledge of over-all plant, particularly 2. The “you™ attitude 
the technical sice 5 Plaving down job thet overselling 
# Not too well groomed but they look for this in } Haomesty regarding information on job condi 
a student tions and opportunities 
9. Hedging on information » Informal, but businesslike approach to interview 
10. Rushing interviews 6. in student 
7. Good speaking voice 
12 xcessive talking but ving nothing 
8. Warm, friendly person who is sincerely inter 
Apparent unpreparedness in conducting an in 
ested in everyone he interview 
terview 
Informative about the company very friendly 
14 Too much build up about a company 
Routis and interested in helping the interviewees 
) toutine questions 
16. Delay in keeping appointment 10. Ability to cover entire interview thoroughly in 
) elay in ing 4 
li Talk too much and don't give student time to short period of tine 
express himeelf 11. A relaxed rather than tense manner 


| 
i 
| 
a 
, 
ae 
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Training for Promotion 


QUICK FACTS ABOUT 
THE HUMBLE COMPANY 


School is never out for the college graduate who goes to work for 
the Humble Company. He finds continuing opportunity to extend and 
expand both his theoretical and practical knowledge of his specialty 

Training is made available to employees in all departments of the 
Company. Indeed, one of the chief means of implementing Humble’s policy 
of promotion from within is to help employees to develop their abilities 
through comprehensive training 

Much of the training is carried out on the job, but it often takes the 
form of actual classroom lectures or conferences. Lecturers and conference 
leaders are selected from acknowledged authorities in the universities and 
in industry, as well as from qualified Humble personnel 

Still another avenue is self-improvement through membership in 
professional societies. Humble encourages its employees to become active 
members of such organizations and to take part in their programs. 


Area of Operations Texas, New Mexico, Florida, Alabama, Georgia 


Loumana, Calhforma, Washington 


Mississippr 


Wells dolled anavally 4800. 


Crude Od Production Averages 150,000 barrels dasly 
Relining Capacity 20.000 barrels darly 
Retad Sales Texas and New Mexico. Leading Texas marketer 
Humble Pipe Line Co Operates 9100 mules of crude of and products pipe lines in 
Texas and New Mexico, transports an average of about 
750,000 barrels darly 


An Advisory Placement Council 


@ proposal under consideration 


JOHN E. STEELE, Commerce Placement Director 


Ohio State University 


The ( ollege rec rutting and plac ement field 
has grown rapidly since Wortd War II to the 
point that it is reaching the status of a pro 
lession 


and or 


established 


developed along geographic al lines 


associations have been 


for the purposes of improving standards and 


coll ue 


respet tive 


procedures among employers and 


placement ofhcers within their 


areas, and to provide a common 


meeting 


ground for decision and review mutual 


concerns, 
this of 
growth, the JOURNAL of CoLLece PLac 


During period expansion and 


has functioned as a communicating organ 


its ob 
jectives the dissemination of information and 


within the placement field, having as 


the exchange of ideas, and the furtherance of 
the professional concept of college placement 
activities. The eight associations, although 
bound together by ties of friendship and com 
mon endeavor, have nevertheless functioned 
without relation to problems that cross re 
vional lines and which by reasons of implica 
tion deserve joint action or common treat 
ment, 

In of the 
regional presidents. or authorized representa 


tives. met in Philadelphia on June 15, 1955 


\ 
recognition these circumstances 


to consider the advisability of forming a na 
tional advisory council dedicated to pursuit 


of the following objectives: 


1. To provide for an exchange of informa 
tion on policies originating with the regional 


associations. 


2. To develop a code of standards for col 
lege recruiting and placement to be submitted 
periodically to the regional associations for 


revision and approval. 


3. To serve as a sponsor and coordinator 
of long-range planning, research, and the col 
lecting of information pertaining to college 
placement. 


‘To disseminate information through the 


JOURNAT 


OF COLLEGE PLACEMENT. 


>» To exchange information on dates of 
regional meetings. 

6. To assist the regional associations in 
their orientation and training of new person- 
nel in the placement field. 

7. To take 


advance the college recruiting and placement 


other appropriate action to 

united front 

college administrators, to industry, and to the 


public. 


profession and 


present a lo 


It should be observed that: 


|. The regional associations remain self 
voverning. 


2. Authority continues to reside within the 
regional groups. 


5. One of the functions of the proposed 


Council would be participation and represen 
tation in the administration of the JOURNAL 
OF COLLEGE PLACEMENT. 

It is hoped that the regional groups will 
give proper consideration to the proposal in 
their meetings this fall and will take definite 
action. 


° 
| 


Acceptances 


A report of the JOURNAL’s 


national survey of colleges 


Recently, the JouRNAL surveyed colleges 
and universities across the country asking 
them to report the mathematical average of 
salaries accepted by their 1955 graduates. 
Separate figures were requested for Arts, Busi- 
ness and Engineering. For purposes of com- 
parison, 1954 averages were sought as well. 

Among many returns, approximately 150 
reports provided accurate and usable figures 
for each category. These were the basis for 
all calculations. 

Averages reported were weighted to reflect 
the number of students concerned. The re- 
sult is a national survey population of about 
twenty thousand students in each degree cate- 


gory. 


ENGINEERING 


Schools reported averages for engineering 
students ranging from $309 to $426, and the 
overall national average for engineers was 
$384. This reflects an increase over last year: 
1954 reports show a national average of $368. 

As might be expected, schools with low 
averages in 1954 generally were low in 1955. 
and vice versa, for all degree categories. In 
most cases the smaller schools were lowest: 
i.e., schools having less than fifty engineering 
graduates reported an overall engineering 
average of $369 for 1955. 

On the other hand, more than 70°, of all 
schools reported averages between $370 and 
$400. Fifteen schools were over $400. For 
example here are the averages reported by 


nine engineering schools: 


Carnegie Tech $385 
( ornell 
Georgia Tech LOO 
lowa 390) 
Lehigh 
M.I.T. 305 
Northwestern 
Purdue 
Stanford 


1) semester program 


Geographic Differences 


\ geographic breakdown of engineering 


salaries using regional placement associa- 


tion boundaries provides an interesting pic- 


lure: 
Western $395 
Rocky Mountain 391 
Southwest 390 


Midwest 388 
hastern 386 
Middle Atlantic 382 
Southern 376 


The west reported consistently high aver 
slightly 
lower than the national average. The south, 


ages--only two schools 


reporting 
on the other hand, reported consistently low. 


Other areas had more fluctuation, particularly 
the midwest. 


BUSINESS 


Business graduates nationally averaged 


S$33/ an inerease over last vear’s 8316. 
79",, of all schools reported 
averages between $325 and 


ENGINEERING 


$350. although some were as 
low as $260 and one as high 
as $383. 
M. B.A. 

Only a few MBA) averages 
were reported, but those are 
consistent enough to indicate 
the high price-tag attac hed to 
this degree for both tech 
nical and non-technical de 
groups. However, MBA’s with 
technical undergraduate degrees averaged ap 
proximately $25 higher than others. As an 
cxample MBA’s at the University of Penn 


svilvania averaged S417 as a yroup, technicals 


averaging $429 as opposed to $415 for non 


BUSINESS 
LIBERAL ARTS ........ 


technicals. $421 was the overall average at 
Indiana University where technicals aver- 
aged $441. The Harvard Graduate School of 
Business reported the following figures (for 
a class ranging in age from 21-37, average 
26): 


ngineer 
Average $7029; Median 


$6100: Mode 


Range $4745 to $15,600 


Vonengineers: 
Average $5069; Median 


85 


$5200: Mode 


Range $3390 to $14,040 


LIBERAL ARTS 


The overall national average for liberal arts 


graduates increased from $308 in 1954 to 
$322 in 1955, Averages reported ranged from 
$200 to $377, about 60°, falling between 


S310 and $330. 


On the whole it appears that the 1955 slide 
rule graduate commanded about $50 more pet 
month than the graduate who had concerned 


himself with the management of industry and 


National in 1955 


$31 
B22 


the 


rate for both engineers and business graduates 


marketing of its product averaye 
was higher than that for liberal arts graduates 
The MBA could ask and get up to 8100 more 


than his undergraduate degree would demand 


4 
15 
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College Placement Officers cominves 


tember 26-May 31. Avoid: three weeks prior 


to Christmas, January 20-February 6 

Colorado 

Colorado College, Colorado Springs—-H. E 
Mathias, Dean of Admission. January 31 
June 10. Interviews: October 1-May 30 
Avoid: December 15 January 4 March 2s 
April 10 

Colorado A & M College, Fort Collins—Lylk 
N. Slonecker, Director of Placement. Ds 
cember 16, March 16, June 8. Interviews 
October 10-May 29. Avoid: December 12 
January 5, March 12-25 


( olor ido hool of Mine Golde W illiam \ 


Burger, Dean of Students and Registrar 
May 25, July 7, September 8. Interviews 
October-April Avoid November 24-258 
December 17-January 3, March 29-April 2 
tegis College, Denver—Fred R. Van Valken 
burg, Director of Placement. January 29 
May 27. Interviews: October 10-June 1 
Avoid: December 10-January 5, January 20 


February 3, March 28-April 3 


of Colorado, Boulder—Willard Ed 


University 


wards, Director of the Placement Bureau 
February 3, June 8, August 31. Interviews 
November 1-December 16, January 5-26 
February 8-March 23, April 3-May 29 
Avoid: December 16-January 5, January 26 
February 8%, March 23-April 3, May 29 
June 

University of Denver, Denver—John A. Rupp, 


Assistant Director of Placements. December 
9, March 16, June 8, August 17 
October 3-May 31. Avoid: November 24-25 
December 9-January 6, March 12-April 2 

Western State College of Colorado 

Rial R. Lake Public 


and Services and early 


Interviews 


Gunnison 
Director Information 
Late May 


January-August 


August 
Interviews 


Connecticut 
Annhurst College, South Woodstock, Putnam 

Sister Gertrude Emilie, F.S.E., Dean. June 
After Easter-Last week of May 
Fridays and Saturdays 
Women 


Ramsay 


Interviews 
Avoid 
Connecticut 


New 


Personnel 


Lon 
Di 
15 


( ollege for 
Miss L. Alice 
June 10. Interviews 
Avoid: November 


17-January 3 


don 

rector 
April 15 
ber 


January 
23-27, Decem 
January 16-21, 23-25 
March 24 April 


January 25-February 5 


Von. 16 No. 

Hillyer College Hartford—Dr. Edward A 
Wicas Director of Student Personnel 
June 10. Interviews: begin February 6 
Avoid: May 28-June | 

lrinity College, Hartford—John F. Butler, Di 
rector of Placement. June 10. Interviews 
February 6-May 18 Avoid: March 21 
April 4 

University of Bridgeport, Bridgeport—Frank S 
Wright, Director of Placement. February | 
June 5. Interviews: October-May 15. Avoid 
December 15-January 3, February 1-5 

University of Connecticut, Storrs—John E 
Powers, Placement Officer. June 10. Inter 
views: December 1-May 22. Avoid: Decem 
ber 15-January 6, January IS-February 9 
March 23-April 4 

Wesleyan University, Middletown—Mr. Her 
bert L. Connelly Director of Placement 
June 10. Interviews: November 4-11, 14-22 
29, December 7-29, March 2, 6-30, April 
16-30. Avoid: September 22-November 3 
February 1-6, March 3-5, March 31, April 
1-15. 

Delaware 

University of Delaware, Newark—Mrs. Geral 
dine M. Wyatt, Director of Placement. Jan 
uary 25, June 3, August 5. Interviews 
October 17 for midyear grads & Ph.D.'s 
December | for June & Aug. grads-May IS 
Avoid: November 23-28, December 17 
January 3, January 14-31, March 24 
April 2 

District of Columbia 

American University—Mrs. Eloise Nelson Ma 
gaw, Placement Officer. January 30, June 
10. Interviews: October 1-June 30. Avoid 
November 11, 22-27, December 22-January 
5, January 23-30, February 22, March 29 
April 4, May 30 

Benjamin Franklin University George G. 
Dickey, Placement Director February, 
June 

Catholic University of America—Martin E 


Casey, Director of Placement. June 12. In 
terviews: November 7-March 27. Avoid 
November 11, 23, 24, 25, December 54, 
21-31, February 16, 17, 22, March 7 
George Washington University—Miss Patricia 
FF. Coulter, Student Placement Officer. No 


vember 11, February 22, June 6. Interviews 


September 26-May 16. Avoid: December 
19-31, January 18-February 6 


A Campus-to-Career Case History 


Emmett Smith, EE. 


0, supervises operation of the training switchboard which he originally helped to design. 


“| Didn't Know There Was Such a Job” 


Communications have always been one of 
my mam imtcrests—in the Navy and at the Um 
versity of Michigan. So I was very happy when 
the Michigan Bell Telephone Company invited 
me to visit their headquarters to talk about a job 

“In Detroit | had a chance to look at a num 
ber of departments, including one I'd never 
heard of before, the ‘Trafhe Department. | 
found that, m add.tion to the cngimecring of 
wwitchboards, it involved the supervision and 
handling of calls. It struck me like a wonderful 
opportunity to combine staff engmeecnug and 
ficld management 

My first nmpression was right, too, because 
my work covered both. First, | had on-the-job 


traiming assignments in different kinds of office: 

local, Long Distance, dial and manual. ‘Then 
I worked in cngimecring — translating estimate 
of future growth into the number of circuits 
ind switchboard positions required 


“Now I’m supervising the operation of one 
of the boards | helped engineer. Bricfly my job 
is to sce that my district gets the kind of equip 
ment it needs and that what we have is working 
properly, Another mayor part of my job is ad 
vising the of the Long Distance 
operators. | like this because it means working 
with people, too 


Needless to say, Pim happy with my job. A 
job | didn't even know existed.” 


HpPCrVisol 


Emmett Smith’s job is with a Bell Telephone tt. 


Company. There are similar opportunities for 


engineers with Bell Telephone Laboratories, gD 


Western Electric and Sandia Corporation, 


BELL TELEPHONE SYSTEM 


\ 
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Estill M. Guinane, Di 
rector of Placement. June 11 
October 15-May 31. Avoid 
January 3, March 28-April 

Howard Mrs. Marian V. Coombs, 
Director, Office of Student Employment and 
Graduate January 26, June 1. 


Georgetown University 
Interviews: 
December 21- 


University 


Placement 


Interviews: October 20-April 26. Avoid: 
January 17-February 4, March 29-April 3. 
Southeastern University—Leroy J. Maas, Presi- 


dent. June. Interviews: April-Graduation. 
lrinity College—Sister Ann Francis, Dean of 
Students. June 3. Interviews: December 
May. Avoid: Last two weeks of January, 


February 15-18, March 28-April 8. 


Florida 


Florida State University Mrs. 


Margaret Blair, Acting Director, Vocational 
January 28, May 


Guidance and Placement 
28, August 11 Avoid: November 18-21, 
23-28, December 16-January 2, January 20 


February 2, March 29-April 3, May 18-29. 


allahasse © 


tollins College, Winter Park—Dr. Melvin L. 
Greenhut, Director of Placement. January 1, 
March 15, June 4 


Florida 


University 


Maurice E. 
Officer. 


University of Cainesville 


Mayberry 


Placement 


January 28, June 4, August Il. Interviews 
October 3-May 18 Avoid: November 11, 
12, December 17-January 2, March 29 
April 3, After April 15, July 4 

University of Miami, Coral Gables—Mr. Louis 
A. Miller, Director, Placement Service. Feb 
ruary 6, June TL. Interviews: Late October 
arly May Avoid Nove mibe ! 5 2 95 
December 19-January 2, January 1S-Febru 
iy 13, March 22-April 3 

University of Tampa, Tampa—Boyd B. Burn 
ide, Dean of Men February 2, June 7 
August 10.) Interviews: December-May 27 
Avoid: January 26-30, March 29-April 2 
May 3l-lune 5, August 10-September 1] 

Georgia 

Bessie ‘Tift College, Forsyth — Starr Miller 
Dean. June 5. Interviews March or April 
Avoid: March 10-20 

Emory University, Emory University—Orie EF 
Myers, Personnel Director, D. Wiso 
nant, Graduate Placement Officer June 5 
Interviews: October 17-June 1. Avoid: De 
cember 12-January 3, March 14-25 

Georgia Institute of Technology, Athanta—Fred 
\\ Ajax, Placement Director. March 18 


Vou. 16 - No, 
June 11, September 8, December 15. Inter- 
views: January 9-June 11. Avoid: March 
18-25. 

LaGrange College, LaGrange 
Registrar. June 4. 


J. Grady Gower 


University of Georgia, Athens—Miss Anne Sea 
well, Director, Division of Placement and 
Student Aid. June 4, August 16. Interviews 
October 10-December 10, January 10-March 
10, March 22-May 25, June 18-August 10. 
Avoid: December 10-January 10, March 
10-22 


Idaho 


Idaho State College, Pocatello—C. 
Director of Placement. 
Interviews: begin February 1. 
vember 23-28, 
March 27-April 4. 

Ricks College, Rexburg—Marriner D. Morrell 
Placement Director. May 26. 
begin March. 

University of Idaho, Moscow—Harlow  H. 
Campbell, Director, Educational Field Serv- 


A. Tallberg 
January 28, June 4 
Avoid: No 


December 20-January 4 


Interviews 


ice (Placement). June 10. Interviews 
November 1-April 6. Avoid: November 5, 
6, 12, 13, 19, 20, 24-27, December 3, 4, 
10, 11, 17, 18, 21-31, January 1-8, 14, 15, 
21, 22, 28-31, February 1-8, 11, 12, 18 
19, 25, 26, March 3, 4, 10, 11, 17, 18, 24 
25, 30, 31, April 1, 7-30 

Ilinois 

Aurora College, Aurora— Mrs. Crystal R. Jan 
askic Director of Placement. June 11 
Avoid: December 15-January 4, March 15 
28, after June 6 

Bradley University, Peoria—Robert E. Walters 
Placement Officer. January 30, June 4 


Interviews: October-March Fechnical Re 
cruiting Avoid October-January others 
April 

DePaul University Chicago—Kenneth Con 
way, Director, Placement Bureau. Intet 
views: September 26-January 20, February 
13-May 25. Avoid: November 1, 7-11, 21 
25, December 8, December 21-January 6 
March 26-April 4, May 10 

Greenville College Greenville—Georg 
Tade, Dean of the College. June 4. Inter 
views: October 1-May 15. Avoid: January 
20-26, March 16-27, November 23-25 

Illinois College, Jacksonville—Mr. J]. L. Clem 
ents, Placement Officer. June 10. Inter 


Reynolds new aluminum 
reduction plant near 


= Corpus Christi, Texas — 
— 
capacity 160,000,000 
= } | | pounds a yeor. 


A World of 


Expanding 
Opportunity! 


Reynolds MetalsCompany graduates in virtually any 
offers the ambitious engineer- phase of engineering 
ing graduate a world of op- 


On -the-job training and 
portunity. 


Reynolds operations in- tion and retirement programs electrolytic cells 
clude bauxite mining...chem- are maintained. 


ical and electrolytic process- For important background 


ing...sheet rolling...drawing information, mail th coupon 


and extrusion... foil rolling If you are interested now 
and printing... powder and 
paste production parts fab- 


rication. 


write direct to General Em 
ployment Manager, Reynolds 
Metals Company, 3rd and 
Promising careers exist for Grace Sts., Richmond 19, Va. 


Sheet rolling — reverse hot mill 
in operation 


REYNOLDS 2 ALUMINUM 


MILLIONS 
oF 


+ 
Reynolds Metals Company, Employment Dept. 
Richmond 19, Virginia 


| Please send me, FREE, your 96-page booklet, “The ABC's | 
of Aluminum”; also the 44. page book, “Reynolds Aluminum 
7 and the Company that mokes it.” | 
Reynolds expanding produc- | | 
tion — historic chapter in 33 


Address 
years of continuing growth. 
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YOUR FUTURE DESERVES 
A LOOK AT FMC 


Machinery and 
Chemical Corporation 
enjoys an established reputation of being 
one of the fastest growing companies in 
the country today. This progressive growth, 
which is based on a sound policy of prod- 
uct diversity backed by extensive programs 
of research and development, offers life- 
time stability plus a tremendous oppor- 
tunity for young men and women to grow 
with the company. 


Qualified engineering, administrative and 
technological graduates will find an unlim 
ited future open to them at FMC. Before 
making a final choice of the company you 
hope will provide you with the greatest 
opportunity for a successful lifetime career 


take a look at FMC 


PRINCIPAL FMC PRODUCT LINES 


Peroxygen Chemicals — Power Gardening Equip- 
ment — Waste Disposal Equipment — Fire Fighters 
~Ffood Canning, Freezing and Packing Equip- 
ment — Materials Handling and Nailing Equipment 
~ Agricultural and Auto-Service Equipment — 
Poultry and Hog Equipment — Plasticizers — Agri- 
cultural Chemicals — Pumps and Water Systems 
— Power Mowers — Packaging Equipment —Indus- 
trial Chemicals 


Your 


Write today for a free copy of our booklet 

Inquiries 
Industrial Relations Depart 
Box 760, San Jose, California, or 


Future Deserves a Look at 
bn iddressed to our 


ments at 


161 bast 42nd Street, New York 17, New York 
FOOD MACHINERY 

AND CHEMICAL — 


Vou. 16 No. 1 


views: September 19-June 1. Avoid: De 
3, March 30 April + 
Ear] 


Alumni Relations 


cember 16-January 
Illinois Institute of Technology, 

( Kubicek, Director of 

and Placement. January 28, June 8. Inter 
October 3-June 8. Avoid: November 
December 19-January 2, January 18- 
March 21-23, 29-30, May 3-4, 


( hic ago 


VIECws 
24-25 
February 27 
0. 

Ilinois Wesleyan 
Mrs. Glenn F 


Bloomington 

Watt, Director of Placement. 
June 3. Interviews: February 1-May 4. 
Avoid; March 23-Aoril 3. 

Institute of Gas Tex 
Ellington 
June 18. Interviews 
Avoid: March 29-31 

Knox College, Galesburg—Wilbur F 


University 


Rex T. 
Educational Program 
February 1-April 30 


hnology, Chicago 


( hair 


Pillsbury, 


Dean of Men. December 10, March 15, 
June 6. Interviews: December 1-June 1. 
Avoid: March 15-21 


Loyola University, Chicago—Loretta E. Jones, 
Associate Director of Placement. February 
1, June 13. Interviews: October 24-May 15. 


Avoid: November 7-12, January 18-27, 
March 21-April 9 
Millikin University, Decatur—Glen R. Smith, 


Business Placement 
uary 27, June 4, August 3. Interviews: 
October 15-August 3. Avoid: October 21- 
22. November 23-28, December 
3, March 28-April 4. 

Monmouth 
Gibb 
Avoid 
uary 3 
April 3. 

Northern Hlinois State College, DeKalb 
tin H. Bartels 


Director Bureau. Jan 


16-January 


College Monmouth—Louis 
Director of Public Relations. June 4. 
November 23-28, December 15-Jan 
January 20-February 2, March 23 
Mar 
Director of Placement. Jan 


uary 28, June 9, August 10 
Northwestern University, Evanston—Fred L. 
Hefferon, Assistant to Placement Director. 


March 
October 
December 2-January 30 


December 17, 
1. Interviews 


17, June 18, August 
30-May 11. Avoid 
March 9-April 3. 


Olivet Nazarene College, Kankakee—Paul L 
Schwada, Director of Placement. January 
May, August. 


Miss Lucile Danker 
Director. June 2 
15-May 20. Avoid 
Rockford 
Coordinator of 


Avoid 


Quiney College, Quincy 
Placement 
March 

Ro kford 
Lindsey 
lune 
16 


Interviews 
April 16-24 

Mrs. Thera T. 
Student Affairs 
December, March 30-April 


( ollege 


fi 
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Roosevelt University, Chicago—Mr. A. R. Eck for Men. Dr. Naney Osborn, Women's Head 
berg, Director of Placement. January 29 Counselor, General Placement for Women. 
June 10. Interviews: October 18-June 10 Mr. Elbridge MacKenzie, Professor of Ele- 


Avoid: December 19-January 2, January mentary Edueation, Teacher Placement 
23-25, March 26-31, June 4-9. 


June 18. Avoid: December 21-January 4, 
Rosary College, River Forest—Sister Mary March 29-April 3 


Liam, Director of Placement Bureau. June 


DePauw University, Greencastle—David W. 
4. Interviews: February 10-May 15. Avoid 


” Robinson, Assistant Dean of Students. Jan- 
March 25-April 10 uary 28, June 10. Interviews: October 15 

Shimer College, Mount Carroll—D. Eldridge June 1. Avoid: November 23-28, December 
McBride, Dean of Students. May 27 


21-January 4, January 20-February 2, May 
Avoid: December 16-January 4, March 16 


29-April 9. 
Franklin College, Franklin—Gael D. 
Placement Counselor. June 3. Interviews 
R. Bryant, Director of Placement Service. February 15-May 15. Avoid; March 29 
December 16, March 17, June 17, August . 


April 10. 
17. Interviews: October 10-May 28. Avoid pe 
November 16-19, December 12-January 3 Hanover College, Hanover—January 30, June 


March 12-28. 11. Interviews: February 1-June 1. Avoid: 
University of Chicago, Chicago—Robert C March 29-April 10 
Woellner. Director of Vocational Guidance Huntington College, Huntington—Carl Zur 
and Placement. September 2, December 16, cher, Director of Placement. June 11, Aug 
March 16, June 9. Interviews: November ust 9. Avoid: November 23-28, December 
14-May 18. Avoid: December 16-January 3, 16-January 3, March 29-April 9, 
March 16-26. Indiana Central College, Indianapolis—Dr. 
University of Hlinois, Urbana—Robert Calvert Robert E. Cramer, Head of Placement 


Jr.. Coordinating Placement Officer. June 
16. Interviews: October 10-18, October 24 
November 22, November 29-December 20, 
January 4-13, February 20-March 28, April 
5-May 18. Avoid: October 19-21, Novem 
ber 23-28, December 21-January 3, January 
20-28, February 6-9, March 16, 17, March 
29-April 4, May 31-June 8, June 16 
Wheaton College, Wheaton—Mrs. Rana B. 


Bureau. June LO, September 1. 


Indiana University, Bloomington—J. D. Snider, 
Director of Bureau of Personnel Relations 
and Placement, January 28, June 11, Aug 
ust 10. Interviews: October 17-August 8 
Avoid: November 19-29, December 19-Jan 
uary 5, January 19-February 12, March 27 
April 5, May 24-June 22 


urdue University, West Lafayette—F. Lynn 
McDonald, Placement Director. January 27 
J 11, A t 17. Int N | Cason, Director, Placement Service — for 
Men. January 28, June 1, August 8. Inter 
1-10. March 30-April 10 views: October 31-November 22. Novem- 
ber 28-December 20, January 9-27, Febru- 
Indiana ary 6-March 27, April 9-May 25 


Anderson College, Anderson—Dr. Adam Millet Rose Polytechnic 


Institute, Terre Haute—Gus 
Mens Head Counselor, General Placement tave ©. Zaden 


Director of Placement. June 


CONTINENTAL AMERICAN 


Lire INSURANCE COM PANY 
WILMINGTON + DELAWARE 


Bi 
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9. Interviews: October 20-April 20 
December 15-January 4 
ary 2, March 28-April 4 


Avoid 


January 15-Febru 


Iri State College of Engineering and Com- 
merce, Angola—William F. Thomas, Place- 
ment Director. December 23, March 16, 


June 7, August 23. Interviews: October 15 


August 10. Avoid: December 13-January 
16, March 1-April 1, May 25-July 9 
University of Notre Dame, Notre Dame—Rev. 
Alfred Mendez, Director of 
Placement. June 3, Interviews: October 17 
May 11. Avoid: November 1, 23, 24, 25, 


December 8, 9, December 17-February 5, 

February 22, March 26-April 13. 
Valparaiso Valparaiso—Alfred 
Director of Placement. January 29, 


University 


Looman 


June 3. Interviews: November 1-May 4. 
Avoid: December 4-January 31, March 24- 
April 

lowa 


Central College, Pefla—Dr 
Professor of Education 
March I-June |] 

Drake University, Des Moines—O. E. Niffeneg- 


Walter D 
June 4 


DeKock 


Interviews 


ger, Placement Director. January 29, June 
1, August 24. Interviews: October 3-May 
18. Avoid: October 28, November 22-29, 


December 15-January 5, January 18-Febru 
ary 6, March 28 April 4, April 27-28. 

Grinnell College, Grinnell—Dr. G. L 
Director, Placement 
27, June 3 November | 
4). Avoid: December 17-January 3 
ary 23-26, March 24-April 3 
Ames—L. KR 
gineering Personnel Officer 


Thorn 
ton Bureau. January 


5-April 


Interviews 


lowa State College Hillyard, En 


December 16 


March 17, June 8. Interviews: October 17 
June 1. Avoid: November 23-27, Decem 
ber 10-January 10, March 10-28, May 


10-13 


Morningside College, Sioux City—Miles Tom 
Head De partment of Accounting 

Administration June, 
October 1-Craduation 
Last two weeks of January and May. 


Fairfield—Mrs. Ethel C. Sher 


meraasen 

& Business January 
August. Interviews 
Avoid 


Parsons College 


man, Director of Guidance and Placement 
June 3. Interviews: September 15-June 1, 
Avoid: December 17-January | 

State University of lowa, lowa City—Helen M. 


Director 
Placement 


Barnes Business and Industrial 


February 4, June 8, August 8. 


Interviews: begin October 24. Avoid: No 
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vernber 22-28, December 14-January 6, 


January 23-February 13, March 28-April 5. 


Kansas 

Fort Hays Kansas State College, Hays—Miss 
Ethel V. Artman, Placement Service Bureau 
Executive Secretary. January 20, May 29 


August 2. Interviews 


15-May 15 
Marjorie B 


February 


Friends University, Wichita 


srightup, Director of Work Placement 
January, June, August. 
Kansas State College, Manhattan—Chester E 


Peters, Director of Placement. January 25 


May 27, August 5. Interviews: October 17 
March 23. Avoid: November 19-February 
12, March 14-18. 

Kansas Wesleyan University, Salina—John F 
Courter, Director of University Services 


January 21, May 29. Interviews: January 
9-May 23. Avoid: January 18-23, March 
29-April 9 

McPherson College, McePherson—Prof. Marlin 


Frantz, Assistant Professor of Education and 
Psychology, Director of Teacher 


January 22, May 30 


Placement 


Ottawa University, Ottawa—Jess O. Cullison 
Ed.D., Head, Division Education and Psy 
chology. June 1. Interviews: February | 
June 1. 

St. Benedict's College, Atchison—Rev. Cletas 
Kohake, OSB, Dean of Studies. May 30 
Avoid: November 23-27, December 16-Jan 
uary 4, March 27-April 3 

Sterling College, Sterling—Mrs. Ada Lou 


Shields, Registrar & Director of Placement 
May 28 


University of 


Interviews 
Wichita, 


Supervisor 


January-May 

Wichita—Mrs. Ralph 
Alumni-Student Em 
Bureau. January 21, May 27. 
Interviews: November 1-April 30. Avoid 
November 24-26, December 17-January 3 
January 12-25, March 29-April 3 


Graham 
ployment 


Kentucky 
Berea Berea 
Alumni Secretary 


( ollege Norris B 


January 31 


Woodie 
June 4. In 


terviews; January 2-May 27. Avoid: Janu 
ary 26-March 31. 

Kentucky Wesleyan College, Owensboro— Bill: 
I. Ross, Director of Publicity. June 3-5 


Interviews: September-June 
Murray State College, Murray 
Director of Public 


gust 3 


M. O. Wrather 
Relations. May 31, Au 
Interviews: begin February 1, 1955 


may we talk to 


YOUR ENGINEERING 


Perhaps what we have to say can assist you in helping place the 
right people in the right jobs. 


There are a number of reasons why we feel that this is so — and many 
of these reasons are of equal importance. Probably one of the most 
important is the length of time we have been engaged in selecting 
people and, at the same time, growing with these people to a posi- 
tion of unparalleled eminence in our field — that of steam genera- 
tion and all that it means, to us, to our people and those we serve. 
And, after all this time — nearly a century — we find that the future 
is brighter and more exciting than ever . . . brighter for engineers 
in Sales, Manufacturing, Quality Control, Field Erection, Service, 
Research, Development and Design. 


Our whole history is one of progress and achievement in every 
phase of steam for power, a history written by the right people in 
the right jobs. Maybe, right now, you know some who will continue 
this history. 


We have a book that more completely describes The Babcock & 
Wilcox Company and what it offers. It is called “Opportunities 
with Babcock & Wilcox.” They can be had, in any quantities you 
wish, merely by writing and asking for “Opportunities.” Student 
Training Department, The Babcock & Wilcox Company, 161 East 
42nd Street, New York 17, N. Y. 


/BABCOCK | 
& WILCOX | 
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University of Kentucky 
Kemper, Secretary 

25, August 3 
15. Avoid 
January 3 
30-April 2 
niversity of 
W. Anderson 


Interviews 


Mrs. 
Placement Service. May 
Interviews: October 17-May 
November 24-26, December 17 


January 23-February 10, March 


Lexington 


Louisville—Leonard 

Director. June 3. 
September-June. Avoid: De 
January 23-28, March 


Louisville 
Placement 


cember 18-January | 


24-31 


Ursuline College, Louisville—Sister M. Ray 
mond, Academic Dean. June 5 

Louisiana 

Grambling College, Grambling Leavy W 
Oliver, Placement Officer. May 28. Inter 
views: March 1-May 28 

Louisiana State University, Baton Rouge—J. G. 


Lee, Dean, College of Agriculture. Cecil G. 
Taylor, Dean, College of Arts and Sciences 
Hulen B. Williams, Assoc. Prof. of Chemis 
try & Head of the Dept. of Chemistry, Col 
lege of Chemistry James B 
Dean, College of Commerce. E. B. 
Robert, Dean, College of Education. Frank 


and Physics 


Vou. 16 - No. 


T. Carroll, Jr., Asst. to the Dean, College of 
Engineering. Richard J. Russell, Dean, Grad 


uate School. Paul M. Hebert, Dean, Law 
School. Florrinell F. Morton, Director, Li- 
brary School. W. W. Frye, M.D., Dean, 
School of Medicine (New Orleans). Everett 
L. Timm, Director, School of Music. Fred 
H. Fenn, Director, University College. Earl 


E. Klein, Director, School of Social Welfare. 


J. H. Mattox, Jr., Director of Public Rela 
tions. June 2, January 25. Interviews: Oc- 
tober 15-May 15. Avoid: November 16-23, 


January 21-28, March 22-29. 


Southeastern 


Louisiana College, Hammond 


L. E. Chandler, Dean of the 
Student Life. January 28 
12. Interviews: begin 
January 31, May 4-31 
Polytechnic 
Cawthon 


Division of 
June 2, August 
November. Avoid 
Louisiana 

nora A, 


Ruston—Ele 
Department of 


Institute, 
Director 


Placement and Service. January 25, May 
28. Interviews: October 1-May 18. Avoid: 
November 23-28, December 17-January 3, 


January 25-31, March 29-April 3 
Southwestern Institute 
Mrs. B. H. Director of 


Lafayette 
Placement. 


Louisiana 
Tobin, 


THE ATLANTIC REFINING COMPANY 


INCORPORATED 1870 


Atlantic is an integrated oil company and its widespread and 
varied operations offer unlimited opportunities to the qualified 
college graduate for an interesting, well paid career. The home 
office of the Company is located in Philadelphia, Penna. 


= 
ATLANTIC > 
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January 21, May 21. Interviews: Septem- 
ber 15-May 15. Avoid: November 19-28, 
December 20-January 4, January 21-31, 
February 14, March 28-April 3 

Tulane University, New Orleans—Mr. Johnie 
E. Branch, Placement Officer. May. Inter- 
views: begin October. Avoid 


17-31, February 13-14. 


January 


Maine 

Bates College, Lewiston—Dr. L 
mins, Director, Guidance and Placement 
Service. June 10. Interviews: February 13 
May 16. Avoid: March 22-April 3. 

Bowdoin College, Brunswick Samuel A 
Ladd, Jr., Director of Placement. June 26. 
Interviews: February 6-May 20. Avoid: 
March 23-April 3. 

Colby College, Waterville—George T. Nicker 
son, Dean, Men's Division. Pauline Tomp 
kins, Dean, Women’s Division. Interviews 
December 1-March 23. Avoid: December 
17-January 3, January 13-February 1. 


Ross Cum 


Nasson College, Springvale—Doris C. Reando, 
Registrar and Placement Officer. June 10. 
University of Maine, Orono—Philip J. Brock 
way, Placement Director. February 3, June 
10. Interviews: after November 1. Avoid 
November 23-27, December 16-January 2, 
January 23-February 5, March 30-April 8 


Maryland 

Goucher College, .Baltimore—Dorothy Arnold, 
Director of Vocational Guidance. June 10. 
Interviews: January 2-May 1. Avoid: March 
12-March 26. 

Hood College, Frederick—Mary Grace Helfen 
stein, Director of Placement. June 3. Avoid 
January 20-31, March 28-April 9 

Johns Hopkins University, Baltimore—James 
Lyon Rogers, Director of Placement. June 
12. Interviews: Ph.D.’s October 20-March 
20. Bach and Mast. January 9-March 28 
Avoid: November 24-27, 
January 8, January 2 
ary 22 

Mount St. Agnes College, Mount Washington 

Sister Mary Magdala, R.S.M 

June 3 

Mount St. Mary's College, Emmitsburg—Ger 
ald C. Orosz, Director of Placement. June 
1. Interviews: October 1-May 15. Avoid 
December 15-January 5. 

St. John’s College, Annapolis—James M. Tol 


December 22 
5-February 8, Febru 


Registrar 
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CAREER 
OPPORTUNITY 


Offering: 


® Independence & Security 


In business for yourself, securely 
backed by proven leadership 
and guidance. 


® High Income 


Early prospects of five-figure in- 
come. Unlimited growth oppor- 
tunity . in steadily expanding 
market. 


® Prestige 


Self-sufficient businessman con- 
tributing vital professional service 
to the community. 


® Choose Your Location 


70 agencies throughout the 
country offer wide choice of 
where to work and live. 


Extensive training in sales procedures and 
technique will be given those who qualify. We 
ore looking for men with ambition and drive to 
build a professional career in the field of life 


insurance sales and management 


Write for information about the business, the 


company and the job 


The FIDELITY MUTUAL 
G) LIFE INSURANCE COMPANY 
THE PARE WAY AT FAIRMOUNT AVENUE 
PHILADELPHIA TiVaNIA 
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bert, Tutor and Director of Admissions and 
Placement, Mid June. 
University of Baltimore, Baltimore—Prof. John 
RK. Spellissy, Placement Director. February 
3, June 1, 14, August 31. Interviews: March 
l-June 1, Avoid: December, January. 
University of Maryland, College Park—Lewis 
M. Knebel, Assistant Dean of Men, in 
Charge of Placement. February 1, June 9. 
Interviews: November 1-December 15, Feb- 
ruary 15-May |. Avoid: November 22-30, 
February 22, March 29-April 4. Also avoid 
after March 26 for technical graduates and 
February 15-17, 20, 21, 23, 28 and March 1 
for Mechanical Engineers. Limit of three 
companies per day for given type of gradu- 
ate and one company per day in each field. 


Massachusetts 

American International College, Springfield 
William W. Turner, Director of Placement. 
June 3. Interviews: February 1-April 15. 
Avoid: February 22, March 29-April 9. 

Amherst College, Amherst—J. Alfred Guest, 
Director of Guidance and Placement. June 
9. Avoid: December 16-January 3, January 
20-31, March 22-April 10 

Assumption College, Worcester—Rev. Louis 
Dion, Registrar. June 7. Interviews: Janu- 
ary |-May 15. Avoid:: January 22-February 
3. 

Babson Institute of Business Administration, 
Babson Park—Everett W. Stephens, Dean of 
Students. December 17, March 23, June 15. 
Interviews: January 9-May 29. Avoid: Feb- 
ruary 22, March 17-April 3, April 19. 

Bentley School of Accounting & Finance, Bos- 
ton—Philip S$. Gardner, Placement Director. 
June 8. Interviews: January 15-June 1. 
Avoid; March 24-April 2 

Boston College, Chestnut Hill—Ceorge P. 
Donaldson, Director of Placement. June 13. 
Interviews: November 2-May 22. Avoid: 
November 11, 24, 25, December 8, 19-31, 
February 22, March 29, April 1-9, May 10. 

Boston University, Boston—Norman H. Abbott, 
Director of Placement. C. E. Forbes, Senior 
Placement-Men. Emaline L. Kelley, Wom- 
en's Placement. January 25, June 3, August 
18. Interviews: November 14-May 
Avoid; November 11, 23-27, December 17- 
January 2, January 14-February 5, Febru- 
ary 22, March 24-April 1, April 19. 

Burdett College, Boston—Mrs. Lois K. Jones, 

Placement Director. June 10. Interviews: 

February 1-May 15 
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College of Our Lady of the Elms, Chicopee— 
Sister Helen Joseph, Registrar. June 4. 
Interviews: begin spring term. 

Emmanuel College, Boston—Rose M. Mullin, 
Director of Placement. June. Interviews: 
October to May. 

Harvard Graduate School of Business Adminis- 
tration, Boston—Mr. D. G. Folts, Director 
of Placement. June 14. Interviews: Febru- 
ary 13-May 11. Avoid: February 22, April 
1-8, 19. 

Harvard University, Cambridge — Louis L. 
Newby, Director, Office of Student Place- 
ment. June 14. Interviews: November 1 
(technical co.’s) February 2 (non tech. 
co’s)-April 30. Avoid: December 22-Feb- 
ruary 1, April 1-9. 

Holy Cross College, Worcester—Frank Galla- 
gher, Director of Placement. June 13. In- 
terviews: January 4-May 4. Avoid: January 
18-February 7, March 24-April 10, Febru- 
ary 22, April 19. 

Lowell Technological Institute, Lowell—James 
W. Bell, Director, Placement Bureau. June 
18. Interviews: February 2-May 1. Avoid: 
February 22, March 29-April 9, April 19. 

Massachusetts Institute of Technology, Cam- 
bridge—James G. Kilso, Assistant Placement 
Officer. June 8. Interviews: October 24- 
May 22. Avoid: January 19-February 6. 

Merrimack College, North Andover—Simeon 
E. LeGendre, Jr., Placement Director. June 
1. Interviews: September 19-June 1. Avoid: 
February 26-April 9. 

Mount Holyoke College, South Hadley—Helen 
MacM. Voorhees, Director, Appointment 
Bureau. June 4. Interviews: February 1- 
May 15. Avoid: March 20-April 3. 

Northeastern University, Boston—Roy L. Wool- 
dridge, Director of Co-operative Work and 
Placement. June 17. Interviews: December 
28-January 20, January 31-March 30, April 
10-May 11. Avoid: January 1, February 
20-22, April 19. 

Radcliffe College, Cambridge—Miss Mary D. 
Albro, Director of the Appointment Bureau. 
June 13. Interviews: January 5-May 23. 
Avoid: January 18-30, February 22, April 
1-8, 19, May 23-June 5. 

Regis College, Weston—Elizabeth Murphy, Di- 

rector of Placement. June 12. Interviews 

February 6-May 25. Avoid: February 22, 

March 19, March 28-April 8, April 18-2] 

Thursdays. 
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PHILCO 


Offers Permanent Career Opportunities for 


ELECTRONIC ENGINEERS 
PHYSICISTS 


Present Requirements: 
AUTOMATION 


Electronic control circuitry for auto- 
matic machinery and chemical process- 
ing equipment. Production machinery 
design. Process equipment 


COMPUTER ENGINEERING 
AND RESEARCH 


Computer Logical Design 

Memory Devices 

Analog-digital conversion 

Transistor arithmetic circuits 

Input Output Equipment. Programming 


MECHANICAL DESIGN 
ENGINEERS 


Mechanical engineers for the design of 
small, precise, intricate mechanisms, 
capable of originating and developing 
ideas on the board in Missile, Torpedo 
and related fields 


TRANSISTOR RESEARCH 


UHF VHF transistor application. Tran 
sistor device development. Advanced 
Product Development for New Types 
Silicon and Germanium Transistors 


GUIDED MISSILE 
DEVELOPMENT 


Hydraulic and Electronic Servo Systems. 
Aerodynamics. Guidance and Control 
Rador Fire Control. System Analysis 


MECHANICAL ENGINEERS 


Due to a vigorously expanding program of re 
search, engineering, design and production in 
automation, transistorized computer, underwater 
ordnance and related fields, we have a number 
of highly attractive opportunities for recently 
graduated or experienced engineers who are 
seeking a challenge to their creative ability 
while making a significant contribution to the 
national security and defense 


An Opportunity with a Future 
Philco’s continuing expansion and diversification 
in products and services 


e for the Government 
e for industry 
e for the home 


insures stable and balanced activity for its 
technical staff 


Benefits and Living Conditions 
Philco has one of the most liberal employee 
profit-sharing, retirement and insurance benefit 
progroms in all industry. Research and engineer 
ing personnel enjoy professional status in an 
environment conducive to individual recognition, 
personal advancement and professional growth 


Some of our vacancies are 
listed at the left. 


For additional information contact: 


PHILCO CORPORATION 


SALARIED PERSONNEL DEPARTMENT 
PHILADELPHIA 34, PENNSYLVANIA 
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Simmons College, Boston—Anna M. Hanson 
Director of Placement. June 11. Interviews: 
February-May. Avoid: February 22, March 
23-April 2, April 19 

Smith College, Northampton Miss Alice 
Norma Davis, Director Vocational Office. 
Miss Patricia Glass, Associate Director. Ist 
week in June. Interviews: January 30-Mid 
May. Avoid; February 22, March 21-April 
5, December 16 January 3 

Springfield College, Springfield — Howard H 
MacMullen, Director of Placement. Decem 
ber 14, March 14, June 10. Interviews: Oc 
tober 10-June 1. Avoid: November 23-27 
December 8-January 3, March 10-26 

Tufts College, Medford—Mrs. Viola Saltmarsh 
Placement Director. February 1, June 10 
Interviews; January 5-April 29. Avoid: Jan 
uary 19-February 8, February 22, April 
1-11 

University of Massachusetts, Ambherst—Emory 
Ek. Grayson, Director of Placement Service 
June 3. Interviews: January 9-May 19. 
Avoid: January 20-February 5, February 22 
March 24-April 1, April 19 

Wellesley College, Wellesley — Mrs. Joan Fiss 
Bishop, Director of the Placement Office 
June 4, Interviews: January 10-May 10 
Avoid: January 26-February 8, March 26 
April 6 

Wheaton College, Norton—Ellen H. Mueser 
Placement Director. June 3. Interviews 
September 22-June 3. Avoid: December 
16-January 3, March 29-April 10 

Williams College, Williamstown—William O 
Wyckolf, Director of Placement. June 10, 
Interviews: February 13-May 3. Avoid 
March 24-April 4 

Worcester Polytechnic Institute, Worcester 

Ernest W. Hollows, Asst. Dean. June 17, 

Interviews: December 5-April 27. Avoid 

December 22-January 8, January 25-Febru 

ary 11, February 22, April 2-7, 19 


Michigan 

Albion College, Albion—Mrs. Lynn Mallory 
Placement Secretary. January 27, June 4 
Interviews: Se ptember 26-May 25 Avoid 
November 22-28, March 24-April 2 

Alma College, Alma—Mr. MeCall, Director of 
Placement Department. June 2. Interviews 
December 11-June | 


* Central Michigan College, Mt. Pleasant—Ken 


neth T. Bordine, Supervisor of Placement. 


Vor 


16 - No 


February 1, June 15. Interviews: March | 
June 15, 

Ferris Institute, Big Rapids—James T. Tyree, 
Asst. Dean of Commerce. December 9, 
March 16, June 15. Interviews: November 
l-June 10. Avoid: November 22-28, De- 
cember 19-January 3 

Hillsdale College, Hillsdale—Dr. E. Robert 
Chable, Director of Student Personnel and 
Dean of Men. First week of February and 
first week of June. Interviews: end before 
June Ist 

Lawrence Institute of Technology, Detroit 
William C. Burke, Director of Student 
Placement. December 9, February 10 
March 23, June 15, June 29. Interviews 
January 16-May 25. Avoid: March 15-28 

Marygrove College Detroit—Miss Patricia 
Madden, Placement Director. June 6. Inter 
views: September 20-May 25. Avoid: No 
vember 1, 24, 25, December 8, 19-January 
3, January 25-February 7, March 29-April 
19. 

Michigan College of Mining and Technology, 
Houghton—Leo F. Duggan, Dean of Stu 
dents and Director of Placement. June 4. 
Interviews: January 5-March 16. Avoid 
February 6-11 

Michigan State Normal College, Ypsilanti 
Donald M. Currie, Director of Placement 
January 24, June 9. Interviews: December 
l-June 8. Avoid: January 21-March 24, 
March 30-April 11 

Michigan State University, East Lansing 
Jack Breslin, Director of Placement. Decem 
ber 6, March 15, June 10. Interviews: Octo 
ber 10-June 13. Avoid: November 23-25 
December 7-January 9, March 16-April 9. 

University of Detroit, Detroit Donald ¢ 
Hunt, Director, Coordination and Place 
ment. January, June. Interviews: October 
17-May 11. 

Wayne University, Detroit—Merland A. Kopka, 
Director, Placement Services. January 31 
June 14. Interviews: October 3-May 31 
Avoid: November 23-25, December 19 
January 6, January 23-February 10, March 
29-April 6 


Minnesota 


Augsburg College, Minneapolis—Carl R. Ham 
marberg, Director of Placement. June 4. 
Interviews: January 3-May 25. Avoid: Jan- 
uary 19-25, March 27-April 4 
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e OUR DECENTRALIZATION POLICY AND STEADY BUSINESS GROWTH 
PROVIDE .. . 


¢ PROMOTIONS ARE FROM WITHIN AND BASED ON . . 


ROYAL-LIVERPOOL 
INSURANCE GROUP 


All forms of insurance except Life 


“ 


150 WILLIAM ST., NEW YORK 38, N. Y. 


FOR FURTHER INFORMATION: WRITE R. C. BURKE, SUPERINTENDENT OF PERSONNEL 
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Carleton College, Northfield Dr. Leith 
Shackel, Director of Placement. June 11. 
Interviews: November-May. Avoid: Decem- 


ber 16-January 4 
March 23-April 3 


January 27-February 7, 


College of St. Catherine, St. Paul—Sister Cath 
erine Ann, ©.S.J Placement Director, 
June 4 

College of St. Teresa, Winona—Sister Mary 
Romano, Director of Placement Service. 


June 3. Interviews: September 10-June 1. 
Avoid: December 16-January 3, March 27 
April 9 

College of St. Thomas, St. Paul—Ray GC. Mock 
Director of Placement. January 30, June 1, 


August 3. Interviews 
Avoid: December & 
1, January 13-28, February 22, 29 
7, March 21-April 5 
College, Moorhead—Mrs 
Acting Director. June 4 
Interviews: Begin latter part of 
May 28. Avoid: March 28-April 3 
Cpustavus Adolphus College, St 
Slarks, Director of Placement 
uary 25. Interviews 
Hamline University, St 
bald, Director of 
1. Interviews: January 
March 24-April 3 
Macalester College, St 
man, Director of 
June 4. Interviews 
Avoid November 


17-January 4 


December 1-April 27. 
December 16-January 
March 
Concordia Dorothy 
August 3 
he bruary 
May 18 
Peter—]. Don 
June 3, Jan- 
1-May | 


Monson 


February 
Paul—Elizabeth S. Sib 
Student Placement 
1-May 24 


Avoid 


Paul—Gladys H 


Placement 


Reuti 
January 27 
November |-May 11 
7-11, 24-26, December 
January 19-February 6, Feb 
22. March 23-29, March 30 April 9 
St. John’s University, Collegeville—Thomas W 
McKeown, Director of the Placement Ser 
ice. January 20, May 30 
St. Olaf College, Northfield—Dr 
Souge, Director of Placement 


Interviews 


ruary 


Tillman M. 
June 2, 3, 4. 
Avoid De 
January 20-31, March 


December April 
cember 15-January 3 
28-April 4 
of Minnesota, Duluth—Coordinator 
of Placement. December 17, March 17, June 
9. Interviews: begin November 15. Avoid: 
March 17-26 
University of Minnesota Minneapolis Mr 
Arnold S. Woestehoff, Director, 
Inquiries Clearance Office 
March 15, June 9. Interviews; October 10 
May 23. Avoid; October 12, November 11, 
24, 25, December 3-January 8, February 13, 


22, March 3-April 1 


University 


December 17-January 3 


Placement 
December 15, 


Mississippi 

Mississippi Southern Hattiesburg 
Miss Dorothy Lenoir, Director of Place- 
ment. November 30, March 9, June 3, Au 
gust 14. Interviews: October 1-August 7 

Mississippi State College, State College—Rob 
ert S. Leshe, Placement Officer 
May 28, August 11. Interviews: October 10- 
April 30. Avoid: November 22-28, Decem 
ber 16-January 3, January 31-February 2, 
March 27-April 14. 

Mississippi State College for Women, Colum 
bus—G. T. Buckley, Registrar and Director 
of Placements. June 3. Interviews: March 
15-June 1. Avoid: March 28-April 4 

University of Mississippi 
M. Street, Director of 
31, May 30 
tember-May 


College, 


January 28, 


University — George 
Placement 


August 15 


January 


Sep- 


Interviews 


Missouri 

Central College, Fayette—Dr. Marie C. Vil 
hauer, Head of Business Department. Janu- 
ary 21, May 27. Avoid: November 23-28, 
December 16-January 2, March 16-26 

Culver-Stockton College, Canton—R. B. Mease, 
Director of Placement. February 4, June 4 
August 3 

Lindenwood College, St. Charles—Miss Mary 
Lichliter, Director of Guidance and Place 
ment. June 2 

Missouri School of Mines and Metallurgy, 
Rolla—V. A. C. Gevecker, Assistant Dean 
January 25, May 28. Interviews: October 
l-May 1. Avoid: November 23-28, Decem- 


ber 16-January 2, January 
February 22, March 14-19. 
St. Louis University, St 


18-February 3, 


Charles J. 


Louis 


Marino, Director of Placement. February 
5, June 5. Interviews: October 18-May 1. 
Avoid: November 1, 7-12, 23-28, Decem 


ber 8, 21-January 5, January 23-31, Febru 
ary 1-6, 22, March 22-28, April 1-3 

State Teachers College, Kirksville—Eli F. Mitt 
ler, Director, Placement Bureau. November 


23, February 29, May 18, August 9 
University of Kansas City, Kansas City 
Wheadon Bloch, Dean of Students. June 3 
Interviews: March 1-May 15. Avoid: March 
28-April 9, May 15-June 4 
Washington University, St. Louis—Betty In 


man, Coordinator, Central Placement Office. 
Katheryn Clymonts, Coordinator, Engineer- 
ing Placement. January 25, June 6. Inter 
views: November 1-April 13 
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oO is a growing company--and we can 
grow together in fields where a man has 
ample opportunity and room to carve out a 
satisfying life-time career. 

We offer you stability that is inherent in 
the business of manufacturing and distrib- 
uting a variety of goods, continually being 
the new 
products reaching new markets 


broadened by development of 

You can enjoy the advantages that come 
from association with a company which is 
outstanding in reputation and prestige in 
its field. 

You can benefit from a training program 
that has proved its worth to a large number 
of young men during the past several years 
as we have expanded our operations. 

You can have the security to be found in 
an organization where men stay and grow 


MAKERS OF ([) PRODUCTS 


A MAN CAN GROW 


. Keep On Growing 


WITH OWENS-ILLINOIS GLASS COMPANY 


j 


/ 


with a growing company, where there are 


liberal life and health insurance plans, and 
solidly established retirement plans. 


Director, Selection of Specialized Personnel 


THE OWENS ILLINOIS GLASS COMPANY LINES INCLUDE 


Glass containers for foods, beverages, 


medicines, cosmetics, household chemi- 


cals; closures, corrugated cartons, 


wood boxes, table glassware, laboratory 
glassware, glass block and insulating ma- 
bulbs, electrical insu- 


terials, television 


lators, custom molded plastics. 


We are interested in qualified young men 
with either technical or non-technical back- 
grounds for training in sales, production 
management or general We 
invite those interested to write directly to: 


engineering. 


Owens-ILLINoIs 


Orb ie POL! 


pot 


OHIO 


“ 
' 
~ 
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Webster College, Webster Groves—Elizabeth 26, November 23-27, December 17-January 
Halpin, Director of Admissions and Place 1, January 24-February 3, March 24 
ment. May 30 April | 
William Jewell College, Liberty—E. W. Holz University of Omaha, Omaha—John E. Woods, 
apfel, Dean of Students. May 28, July 27 Placement Director. January 27, June 4, 
Interviews: February 15-May 11. Avoid July 14, August 18 Avoid: October 7 
March 28-April 3 November 23-28, December 15-January 5, 
January 21-31, March 28-April 4, May 11, 
Montana May 24-June 4, Sept. 4-15, November 21- 
Carroll College, Helena Rev. William L 26, December 14-3! 
Wagyvenor, Registrar une |. Interviews 
February | Ma | | New Hampshire 
College of Great Falls. Great Falls — Sister Dartmouth College Hanover—Donald W. 
Agnes Kathleen Administrative Dean Cameron, Director of Placement. June 10 
lune 1 Interviews: February S-May 11. Avoid 


March 23-April 11 
Mount St. Mary College, Hooksett—Jacqueline 
March 17, June 5, August 17. Interviews F. Mara, Placement Director. June 3. Inter 
October | June ] Avoid December 10 views: October 15-May | 
Juruary 5. March 10 April ] April 36-29 University of New Hampshire Durham Don 
ild H. Richards, Director, Placement Bu 


Nebracske reau. Peter  Janetos Assistant Director 
Interviews: January 4-April 30 


Montana State College, Bozeman—E. H. Wil 


on, Placement Director December 17 


Creighton University, Omaha—John P. Potter 
Director of Placement and Student Promo 
tion. February 1, June 7, August 3. Inter 
views: October 1-May 23. Avoid: October 
6, November 1, 23-28, December 58, De 
cember 15-January 4, January 20-February 
6, February 22, March 28-April 3, May 


New Jersey 

College of St. Elizabeth, Convent Station 
Miss Julia E. Read, Personnel Director 
June 6. Interviews: February 6-April 30 
Avoid: March 28-April 8, April 16-20 

Douglass College, New Brunswick—Olive King 


10-15 Bray, Director, Personnel Bureau. June 6 
Dana College, Blair—A. |. Snowbeck, Director Interviews: February 23 April 7%). Avoid 
of Placement. May 31 March 24-April 
University of Nebraska, Lincoln]. P. Colbert Drew University, Madison—James A. MeClin 
Chairman, Committee Occupational Place tock, Director of Student Personnel, Jan 
ment. February 4, June Tl. Interviews uary 24, June 4. Avoid: March 14, March 
October 17, April 13. Avoid: October 24 24-April 2, April 26, May 14-19 


Rocky Mountain Association of College Placement Officers 


October 7 and 8, 1955—Cosmopolitan Hotel, Denver, Colorado 


Southern College Placement Association 
December | and 2, 1955—Batthl House Hotel, Mobile, Alabama 


Southwest Placement Association 
October 135 and 14, 1955—Hotel Tulsa, Tulsa, Oklahoma 


Western College Placement Association 


January 19 and 20, 1956—San Diego, California 


Vor lt No. 


Newark ( ollege ot 
Jarnes Hicks 
Relations. June 7 

Avoid 

April 9 


Engineering, Newark 
Asst. Director of Industrial 
Interviews: begin Febru 
ary 13 February 22, March 30, 
week of 
Princeton University 
Sikes, Director 


Interviews 


Gordon ¢ 
Placement Bureau 
February 6 April 27 
22, March 26-April 2 
Rider College 


Princeton 
June 12 
Avoid 
February 
Trenton—G. Kenneth Conover, 
Placement Director. November 22, Febru 
ary 25, May 27. Interviews 
April Avoid 2()-22 

April 3 
Kutgers University 


Kirkwood 


January 16 


February March 23 


New 
Director 


Brunswick—Mr. John 

Personnel and Place 
ment. June 6, Interviews: October 31-April 
27. Avoid: December 17-January 30, Feb 
ruary 22, March 24-April 26 

St Peters ( ollege City 
Grant, Director of Placement 
Begin February 6. Avoid 


Alvin L 
Interviews 


March 29-April 9 


Jerse \ 


Seton Hall University, South Orange—John E 
McLoughlin, Placement Director. June 7 
Interviews: November l-May 15. Avoid 


December 
Stevens 


10-January 5 


Institute of Technology Hoboken 


Harold R. Fee, Director of Placement. June 
Interviews: February 13-March 27 
Avoid: February 22 

Upsala College East Orange—Charles G 


Director 


Interviews 


Placement 


June 


Lundgren September 


Nove ! 


bruary 


April 


New Mexico 
New Mexico Coll ge of 
le Mrs Goldie 

Placement Service 
Avoid 
ber 17-January 3 
Ne \A 
Warren FF. Lee 


& M.A., State Col 
Slingerland, Secretary of 
January 25 
November 23-25 
March 30-April 3 
Mexico 
Director 
ary 28, June 5. Interviews 
Avoid: November 23-25 
January 2, January 16-23 
March 31-April 9 


June 3 
August 6 Decem 


University of Albucue rue 
August 10. Janu 
Novermber-May 
December 17 
January 23-Feb 
ruary 6 


New York 


Adelphi College, Garden City—Director of 


Placement and Scholarships. January 25 
June 13. Interviews: October 15-May 18 
Avoid: December 16-January 3, January 


17-February 2, March 30-April 5 
Alfred Alfred—Fred H 


University Certz 
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Dean of Men. Prof. R. M. Campbell, Chair 


man, Dept. of Ceramic Engineering. Feb 
ruary 3, June 10. Interviews: October 15 
May 15. Avoid: November 23-28, Decem 


ber 15-January 3, January 25-February 9 


March 29 April 9 
New 


Placement 


Barnard College 
Director 


York—Ruth Houghton, 
Office. February 1, 


June Interviews: October 15-May 1. 
Avoid: December 11-February 9, March 
21-April 2 

Canisius College, Buffalo—Mi James Dug 
gan, Director of Placement Services. June 


October 3-May 27 
19-February 1 
The City ¢ ollege, New 
Director 


Interviews 


Avoid: De 
cembet 
York—Walter L. Kelly 
John Bon 


Placement Business ) 


foret Placement Director Arts & Technol 
ogy). January, June, September. Interviews 
October-May. Avoid: January, February 


Clarkson College of 
Frederick A 
ment, June 3 
| Avoid 
January 3 

( plgate 
brooks 


June Il. Interviews 


Potsdam 
Director of Place 
Interviews: October 24-May 
November 23-28, December 15 
January 16-31, March 29-April 9 
Hamilton—G. H Ista 
Director of Placement. January 31 

November-May. Avoid 
November 22-28, December 15-January 3 
20-February 6, March 29-April 9 


hnology 
tamsdell 


University 


January 


College of Mount St. Vincent, New York 
Mary J. O'Donnell, Placement Director 
June 5. Interviews: October 1-May 
Avoid: December 16-January 9, January 


1S-February 1, March 28-April 9 


College of New Rochelle. New Rochelle—D1 
M. trene Wightwick, Personnel Director 
June 4. Interviews: February 15-May 15 
Avoid: February 22, March 28-April 9 
May 10 

Columbia University, New York—Samuel H 
Beach, Director of Placement. June 5. Inter 
views: Ph.Ds November 15, for Bachelors 
& Masters February 13, For Tech. March 
31, Non Tech. May 15. Avoid: November 
24, 25, December 21-January 3, March 24 
April | 

Cooper Union, Cooper Square—H. F. Roem 
mele, Dean of Students and Director of 
Industrial Relations. June 6. Interviews 


October 1-May 15. Avoid: December 23 
January 2, January 17-24, March 26-30 
Cornell University Ithaca—John L. Mun 


schauer, Director of Placement. June 11 
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Interviews: October 
November 2:3 245 


March 24 April 


17-May |] Avoid 


December 8-February 6 


Elmira College Elmira—Mrs. Howard H 
Chute Director of Placement. June 
Avoid December 16-February 3. March 
22-April 4, May 22 on 

Fordham Universit Brows tobert V. Gilroy 
Senior Placement Officer Psychological 
Service June 13, Interviews: January 23 
May 18. Avoid: February 13, 22. March 
26-April 

Hamilton College Clinton—Winton  Tolles 
Dean. June 3. Interviews: January 30-May 
10. Avoid: Mareh 21 April 3 

Harpur Colle ue Endicott Avsel Searles i 
Admissions Counselor 10 January 258 
Interviews: February 13-May 25. Avoid 
March 28-April 5 

Hobart College Geneva—Charles A. Meyn 
Director of Guidance and Placement June 
10. Interview Kebruary 2-May 19. Avoid 
March 23-April 10 April 28 

Hofstra College Hempstead—Dale B. Lake 


Director of Placement. October | 


February 


1, June 12. Interviews: January 5 June 5 
Avoio; December 16-January 4, March 29 
April 9 

Houghton College Houghton—Mrs. Lora 
Lynip Secretary of Appointments June 7 
Avoid: 9 to 10 acm. daily 

lona College, New Rochelle-—Howard J. Bul 
ver Director of Placement Inter 
views: February 6-May 4. Avoid: March 
17, March 28-April 7 

Le Moyne College, Syracuse—Dominie C. Vit 
torio, Director of Placement. June 10. Inter 
views: September 26-May 18. Avoid ey 
cember 16.January 3, January 19-26. March 


29-April 9 


Manhattan ollee New York City Brother 
Adrian Lewis. June 12. Interviews: Febru 
wy 3-April 13. Avoid: February 22. March 


28-April 9 
Nazareth College of 
Sister Eva Maric 

June 7. Interviews 
Avoid 17-January 3 
New York New York—A. 

Cross, Director of Placement 


X0-April | 


Rox hie ster 
Placement 


I-May 


Rochester 
Director of 
November 
December 
University boy 
Iriter 
Mare h 


June 6 
Avoid 


Views 


‘6.30 


January 


Coll 
Placement 


Interviews 


Queens Davenel 


I lushing Ceorge 
Director January 13 
September-May 


62 
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tensselaer Polytechnic Institute, Troy—H. P 
Catlin, Head, Dept. of Student Aid June 
8. Interviews: begin February 13. Avoid 


March 28 April 6 
Rochester Institute of Technology, Rochester 
Stanley Witmeyer, Head Dept. of Art 
Design. May 30. Interviews: March July 
Hill College, Buffalo—Sister M 
Dean of Studies. June 3. Interviews 
February 4-May 21. Avoid: March 27 April 
9. 
Bonaventure 
Prot. James 
June 5 
Avoid 
April 9 


Francis College 


and 
4OSal 


Wiha 


St St. Bonaventure 
Director of Placement 
October April 28 


15-January 3, March 28 


University 
Haves 
Interviews 
December 
St Brooklyn— Rev. Brother 
Pacificus, O.S.F., Director of Student Per 
June November-May | 
January and late May 
New York Walter kK 
Placement Director. February 1, 
February 1-May 15 
Avoid: February 13-22, March 17. March 
28-April 2, May 10 
John Fisher College 
Tun ker 


Vie 


sonnel Interviews 


Avoid 


St. John’s 


University 
Campbell 


June 10. Interviews 


St Rochester—Gerard H 
Director. June 3. Inter 
May 12. Avoid: Decem 


January 13-26 March 


Placement 
November | 
ber 15-January 2 
28-April 9 

Joseph's ( olle ge for 


Sister 


Ws 


St Women 
Veronica, C.S.] 
Student Personnel. June 6 
October 3-May 2] 
Lawrence University, ¢ 
Director 
1-April 
cember 17-January 3 


3 March 30 April 10 
Siena College 


Brook!vn 
Director of 
Interviews 


lrene 


St William | 
10. Inter 
Avoid 


20-Februar 


anton 


Davis, Placement 


15 


January 


views: December 


Loudonville Maric 


| hibode “aul 


Executive Assistant Placement Bureau 
May 30. Interviews: February I-May 4 
Avoid: March 26-April 8 


Skidmore College Saratoga = Springs—Miss 
Betsy James, Director, Vocational Bureau 
June 10. Interviews: February 6-May 135 
Avoid: March 23-April 4 

Syracuse University Svracuse—William  K 
Phipps Director of Placement January 27 
June 4. Interviews: October 24-May 1S 
Avoid: November 23-28, December 20 
February 7, March 28 April 9 

Syracuse University, L. C. Smith Coll ge of 
Engineering, Syracuse—Mrs. Patricia La 


Is this what your 
engineering graduates are 
looking for in a career ? 


Ss" E graduates feel that opportunity Still others want stability most. Here's how 
to get ahead is the most important fac- — the Timken Company stands on these and 
tor in deciding where to work. Others that — other important job factors. 


opportunity to learn is more important. 


OPPORTUNITY TO GET AHEAD — Ihe Timken Company is big enough to pro- 
vide enough different kinds of jobs to enable graduates to advance as far as 
their ability permits. 100% of the men in executive and supervisory positions— 


including the president—have come up through the ranks. 


OPPORTUNITY TO LEARN —The Timken Company's training program fits the 
training to the man—right on the job. It gives the graduate specialized train- 
ing in his particular field and varies in length according to the adaptability of 
the trainee. 


POSITION IN INDUSTRY— Every graduate will be doing important work in an 
important industry—right from the beginning. The Timken Company is the 
world’s largest producer of tapered roller bearings and removable rock bits, 
and is a foremost producer of fine alloy steels. 


STABILITY—The products made by the Timken Company are basic, essential 
products which are sold to widely diversified markets, assuring steady pro- 
duction and employment 


It is the Timken Company's aim to make the best bearings, the best 
steel, the best rock bits with the best people working under the best 


conditions. The Timken Roller Bearing Company, Canton 6, Ohio, 


For more information about The Timken Roller Bearing Company, its 
training program and the employment possibilities for your graduates, 


write for your free copy of the booklet, “This is Timken.’ The Timken 


Roller Bearing Company, Department JC, Canton 6, Ohio. 


THE TIMKEN ROLLER BEARING COMPANY 


TAPERED ROLLER BEARINGS « ALLOY STEEL & SEAMLESS TUBING e« REMOVABLE ROCK BITS 
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Bach 


and 


Placement Secretary 
Fechnical Placement 
1, August 15. Interviews 
23. Avoid: November 
February 


Union College 


Engineering 
January 29, June 
October 24-March 
21-28, December 17 
Schenectady 
er, Director of 


Henry J. Swank 
Alumni Relations and Place 
ment. June 10. Interviews: February 13 


April 21. Avoid: March 31-April 9 
University of Buffalo, Buffalo—Robert F. 


tupp, Placement Director February 22 
June 10. Interviews: October 17-April 28. 
Avoid: November 22-29, December 16-Jan 
uary 5, January 20-February 8, February 


22, March 26-April 5 


University of Rochester Ward L 


Rochester 


Paylor, Placement Officer for Men. Dr. Isa 
bel K. Wallace, Vocational Counselor and 
Placement Officer for Women. Miss Jane 


Stellwagen 
Women, June 10 
vernber 1-March 2 
5-May 15. Avoid 
1, March 27-April 5 
Vassar College Poughkeepsie 
son, Director, Vocational Bureau. June 11 
October 1-May 28. Avoid: No 
23-27, December 16-January 5, Jan 
uary 26-February 7, March 23-April 2, May 
1, May 14-16 
Yeshiva University 
Director 
20. Interviews: February 


March 25-April 3 


Asst Officer for 
Ph.D.'s No 
December 


16-February 


Placement 
Interviews 
B.S. & M.S 
December 


Jane 1 John 


Interviews 


ve ribe 


New 


Community 


York 


Service 


Morris 
Division 


1-May 31 


Avoid 


North Carolina 
Catawba College 
\W ilson 
Junuary 2S 
May 25 


Salisbury 
Director of the 

Avoid 


Milland 
Placement Office 
October 
15-January 3 


Protessor 


Interviews 
December 


Charles S. Leopold 
Engineer 


213 South Broad 


Philadelphia 


Street 


Vor 16 No. | 


January 20-28, March 28-April 5, May 28- 
June 
Davidson College, Davidson—C. Shaw Smith, 


Director of Placement. May 28, Interviews: 


January 30-April 30. Avoid: March 29 
April 3. 
Duke University, Durham—Miss Fannie 


Mitchell, 
June 4. Interviews: February 


Avoid: March 24-April 2. 


Director, Appointments Bureau. 


I-May 20. 


Lenoir Rhyne College, Hickory—E. L. Setzler 
Dean & Registrar. January 21, May 25, 
August 18. Avoid: January 14, May 19. 

North Carolina State College, School of En 
gineering, Raleigh—Mrs. Marie P. Wicker, 
Placement Director. January 27, June 3. 
Interviews: January 9-April 27. Avoid: Jan 
uary 16-20. 

School of Textiles—Mr. G. H. Dunlap, Place 
ment Director. Interviews: November 14 
April 27. Avoid: November 23-26, Decem- 
ber 1-4, December 17-January 8, January 


21-February 
Salem College 


son 


5, March 29-April § 

Winston-Salem—Ivy M 
Academic Dean. May 28 
October 1-May 15. Avoid 
26, December 16-January 4 


March 28-April 5, May 
North 


Hix 
Interviews 
November 23 
January 19-3] 
16-25 


Chapel Hill 


University of Carolina 


Joe M. Galloway, Director of Placement 
January 28, June 4, July 14, August 22 
Interviews: October 1l-August 20. Avoid: 


November 23-28, December 
Januray 18-February | 
May 22-June 4 

North 


lege Greensboro 


17-January 3, 
March 28-April 3, 
University of Woman's Col 
Schaef 


Carolina 


Mrs Jose phine P 


fer, Placement Officer. June 2-4, January 27 
Interviews: end June 5, Avoid: November 
23-28, December 17-January 4, January 20, 


February 2, March 28 

Wake Forest College 
Memory, Jr., Director of the 
Office. May 21 August 10 
September 14-August 10. Avoid 
24, December 18-January | 
1S 


April 4 
Wake Forest—Jasper L 
Placement 
Interviews 
November 
May 9-June 


North Dakota 


North Dakota Agricultural College Fargo 
Oscar Gjernes, Director, NDAC Placement 
Service. December 17, March 24, June 11 
Interviews: October-May. Avoid: last week 


of each term 


Vou. 16 - No. 1 

University of North Dakota, Grand Forks—J. 
Lloyd Stone, Placement Director. June 3, 
January 26. Interviews: October 1-April 30. 
Avoid: October 7 & 8, November 21-25, 

December 16-January 2, 18-31, 

March 28-April 3 


January 


Ohio 

Ashland College, Ashland—George M. Guiley, 
Dean of Students. June 8, August 3. Avoid: 
November 23-28 16-January 3, 
March 29-April 9 


December 


Baldwin-Wallace College, Berea—Miss Bertha 
L. Stiefel, Director Placement Service. 
June 10. Interviews: October 25-May 25 
Avoid: December 10-January 15, March 


10-March 25 
Bowling Green State 

Green—Ralph H. Geer, Director, Bureau of 
February 3, June 10, August 
November 23-December 1, Jan 
March 28-April 7, 


University Bowling 


Appointments 
24. Avoid 
uary 26-February 11 


May 31-June 12. 


Case Instiute of Technology, Cleveland 
Arthur E. Bach, Director of Placement 
June 7. Interviews: November 14-April 15 
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Avoid: November 23-25, December 16 
January 1, January 23-February 29, April 
2-6. 


College of St. Mary of the Springs, Columbus 
Miss Patricia Lawler, Director of Place 
ment June. Interviews: October-April. 
Avoid: December 
The College of Steubenville, 
Miss Hilda Tarquinio, 
June 7. 
College of Wooster, Wooster 
Career Counselor, June 9 
ruary-April. 


Steubenville 
Placement Officer. 
Paul \ 


Interviews 


Barrett, 
Feb 


Denison University, Granville—Robert L. Me 


Cleery, Director, Testing and Vocational 
Services. June 11. Interviews: October 3 
May 25. Avoid: November 23-25, Decem 


ber 16-January 2, January 23-February 7, 


March 29-April 9 
Cleveland—M. B. 


Personnel 


Fenn College 
Dean of 
May 25 
21 tor 
Avoid 
April 2 


Robinson, 
Services. February 24 
October 31-February 
May 13 for Bus. Adm, 
19-January 2, March 24 


28-February 24 


Interviews 
Engrs, to 
December 

November 


careers unlimited 


To the one who plans for the 
future, life insurance offers 
opportunities: 


V for service 
V for personal profit 


for future financial 
security 


KANSAS CITY LIFE 


INSURANCE COMPANY 


1 
— | 
“si wit ty, + 
65 
rues, 


“Training Programs with a Purpose”~ 


Information of interest to 
Engineering Graduates may 
be obtained by writing to 


Director of Education 


COMBUSTION ENGINEERING, INC. 


Combustion Engineering Building 
200 Madison Ave., New York 16, N. Y. 


F 
i f 
| 4 
| 
2° ‘ 


College, Findlay—L. J]. Stratton, Di 
Interviews: 


Findlay 
rector of Placement. June 3 
February-June 

Heidelberg College, Tiffin—George G. Van 
Dyke Director of Placement 
Bureau. June 10. Interviews: November 1 
May 30. Avoid: November 23-28, Decem 
ber 16-January 3, January 21-February 2 
March 27-April 3 

John Carroll) University 

Kent Stat 


Busine SS 


Cleveland June 10 


University, Kent—L. H. Munzen 

Director, Bureau of Appointments, 
June 9. August 25. Interviews: February | 
June |. Avoid: February 22, March 9 
March 27, May 30 

Kenvon College, Gambier—Robert B. Brown 
Secretary of the College. June It. Inter 


views: January 15-May 1. Avoid: January 
23-February 7, March 23-April 4 
Marietta College Manietta College— Jack 


Scott Director College-H.S telations 
February 1, June 5. Interviews: October | 
May 15. Avoid: December 17-January 3 
January 19-26, March 27 April } 

Miami University, Oxford—W. T 
Director, Bureau of 
January 30, June 6. Interviews: October | 
May 15. Avoid: November 22-29, Decem 
ber 16-February 9, March 29-April 10 

Oberlin College, Oberlin—Miss Dorothy M 
Smith, Director, Bureau of Appointments 
January 30, June 11 Interviews: begin 
November |] Avoid November 23-25 
December 16-January 5, January 20-Febru 
ary 4, March 23-April 4 

Ohio Northern University, Ada—Fred R. Clark 
Dean of Men and Director of Placement 
June 10. Interviews: October 3-May 26 
Avoid: November 23-26, December 13 
January 3, March 13-19, March 29-31 
April 30-May 2 

Ohio State University 
ind)» Administration, Columbus—John 
Steele, Commerce Placement Director. De 
cember 16, March 16, June 5, August 24 
Interviews October 17-May 16 Avoid 
November 11, 23-26, December 5-31, Jan 
uary 1-17, February 22, March 6-April 9 

Ohio State University, College of Engineering 
Columbus—Lilyan B. Bradshaw, Engineer 
ing Placement Director 

March 16, June 8. Interviews: October 10 

May 31. Avoid: November 11, 24-26, De 


Blomauist 


Business Placement 
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JOURNAT 


( olle ue of Commerce 


December 16, 


or Information 


Your Students 


about 


OPPORTUNITIES 


Business Administration 
Engineering 
Manufacturing 
Research 


. Sales 
PLEASE WRITE: 


Personnel Department 


R. J. Reynolds Tobacco Company 
Winston-Salem 


N. C. 
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cember 7-January 10, 
7-April 4 
Ohio University 
Director 
ary 4, June 10 
May. Avoid 
16-January 3 
March 28 April 1 


February 22, March 


Athens—Albert C. Gubitz, 
Bureau of Appointments. Febru- 
Interviews: November 1 
23-25, December 
23-February 58, 


November 


January 


Ohio Wesleyan University, Delaware—Mrs 
Roland Boecklin, Placement Director. June 
10. Interviews: October 18-May 25. Avoid: 


November 
January 2] 


Otterbein 


23-30 
February 7 


December 16-January 5, 


March 28-April 10 


College, Westerville—F. J. Vance 

Director of Placement. January 27, June 4 
Interviews: December 15-June 4. Avoid 
December 20-January 3, March 29-April 9 
University of Cincinnati, Cincinnati—Prof. H 
(, Messinger, Director, Dept. of ¢ o-ordina 
tion & Placement. June 8. Interviews: Ap 


Arts 


pic dl 


Business Administration, En 
January 16-April 6. Arts and Sei 
November 2) April 2 Avoid 


App 


Arts, Business Admin., Eng.—February 22 
25, Arts & Sciences—December 25-January 
9, January 25-31 

University of Dayton, Dayton—Lloyd A. Ren 
sel, Director, Guidance Center, January 27 


June 9, August 4. Interviews: September 


19-August 4. Avoid: January 30-February 
June 9-24 

University of Toledo, Toledo—Edward W 
Jackson, Director of General Placement 


Dr. Frank 


Placement 


Hickerson, Director 


Interviews for 


Teacher 


ment. October 15-May 15. Teaches place 
ment, all) year Avoid: November 24-27 
December 16-January January 16-24 


March 30-April 


Western Cleveland—Mrs 
John \ l ‘ Bedott Director ot }* rsonnel and 


Reserve Universit 


Placement Service, February, June, Septem 
ber. Interviews: October 15-May 15. Avoid 
November 24-27, December 22-January 3 
January 16-23, March 25-April 1} 


Wittenberg College Springfield—R. H. Kess 


ner, Director of Placement. January 25 
June 4, August 18. Interviews: November 
1-May 15. Avoid: December 21-January 4, 
March 23 April 

University Cincinnati— Robert 
Coates, Placement Director. January 25, 
June 6, Interviews: October 3-May 18 
Avoid: October 8, November 1, 11, 24, 25 


December 15-January 3, January 23-24, 
March 20-April 3, May 10, 30 

Youngstown University, Youngstown—Robert 
D. Cooper, Director of Placement. June 1. 


Oklahoma 


Bethany Nazarene College, Bethany—E. B. 
Shannon, Dean of Students. May 26, July 
31. Avoid: December 16-January 6, March 


29-April 2 
Northeastern State College, Tahlequah—Jack 
Kisner, Director of Placement Service. May 
25, July 27. 


Northwestern 


Interviews 
State 


begin January 


College Alva—John B 


Stout. Director of Training & Placement. 

May 24. Interviews: April 15-June 1 
Oklahoma A & M College, Stillwater—A. O 

Martin, Director, Placement Bureau. Janu 


ary 25, May 28, August 4 
Engineering graduates 
R. Wood Director 


Interviews: tor 
Professor Clemmer 


Student Personnel 


October 3-May 18, for Business graduates 
Professor’ Edward ¢ Burris, Vice-Dean 
School of Commerce, September 14-May 
21. Avoid: November 23-25, December 21 
January 4, January 19-30, March 29 April 
3, May 21-26 
Oklahoma City University, Oklahoma City 

Miss Patricia O'Brien, Associate Director of 
Personnel. July 15, August 24, May 27. 


Avoid: November 23-28, December 17-Jan- 


wary January 24-27, March 29 April 3 
May 31-June 2 

Phillips University, Enid—Dr. Roy W. Brown 
ing. Sr.. Director of Placement. May 30 
Interviews: September 26-May 24 Avoid 


November 23-28, December 17-January 3 
January 23-31, March 28-April 4 

University of Oklahoma, Norman—Mr. Frank 
4. Ives, Director, Employment Services 
June 3, August 5. Interviews October | 
May 23. Avoid: November 23-28, Decem 
ber 22-January 4, January 14-21, March 
29-April 5 

Oregon 

Lewis and Clark College, Portland — Philip 
Hitchcock, Director of Placement. June 3 
August. Interviews: January-June Avoid 
March 9-19. 

Mount Angel Seminary, St. Benedict — Res 


Maffia, O.S.B., 
Interviews 


Le andet 


May 31. 


Dean, HKegistrar. 
June 1-August 15 


THERE’S A PLACE FOR YOU ON THIS TEAM! 


trio ung men the Insurances claims and adjustment tall and service ind a 
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H. PALL ABBOTT, DIRECTOR OF EDLCATION 
North America Compante 
helds of underwriting 1600 Arch Street, Philadelphia 1, Pa 


erica Compan 


Insurance Company of North America 
NORTH AMERICA COMPANIES Philadelphia Fire & Marine Insurance Company 


Indemnity Insurance Company of North America 


5 
alert an) us 
Compar 
\ 
i 
North America 
parent company of the i 
Nation’ = oldest and largest stock fire and Company, of outstanding financial 
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SALAR'ED CAKEERS in the a) 
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Oregon State College, Corvallis—M. B 


Personnel and Placement Officer 


Haith 
School of 


Engineering. June 4. Interviews: October 
10-May 25. Avoid: November 24-28, De 
cember 14-January 4, March 10-27 
University of Oregon, Eugene—Karl W. On 
thank, Director of Graduate Placement 
Service. December 20, March 17, June 10 


August 10. Avoid: December and March 


Portland, Portland —Bernard ‘1 


niversity of 


Walls, Director of Placement. June 3, Au 
gust Il. Interviews: September 19-June 3 
Avoid: December 22-January 31, March 28 
April 4 

Pennsylvania 

Allegheny College, Meadville—Robert T. Sher 
man, Placement Director. June 4. Inter 
views: October 1-May 18. Avoid: Decem 
ber 17-January 3, January 16-31, March 24 


April 4 


Bryn Mawr College, Bryn Maw1 
Director 


Louise H 


Crenshaw Bureau of Recormen 


dations. June 5. Interviews: February 7 
May 15. Avoid: March 23-April 3 
Bucknell University, Lewisburg—Raymond K 


Director of 
terviews 

27-April 6 
Institute of 


Irwin Placement 


9-May 


June In 
Avoid: March 


bruary 


Carnewic Fechnology, Pittsburgh 


Charles KE. Wangeman, Head, Bureau of 
Placements. June 5. Interviews: February 
§-May 21. Avoid: March 29-April 4 

Cedar Crest College Allentown—Mary E 
Kriebel, Director, Placement Service. June 
3. Interviews: January 2-May 25. Avoid 


January 28-February 6, March 29-April 9. 


Chestnut Hill College, Philack Iphia—Alice M 
Corcoran, Administrative Assistant June 4 
Interviews: October I-May 15. Avoid: No 


vermnber 22-28, December 
March 28-April 9 

Drexel Lnstitute 
Mi 


15-January 30 


of Technology Philadelphia 

John Miller, Placement Officer. June 16 
Interviews. April LO-May IS 

Franklin and Marshall 
Richard V. Showers 


College Lancaster 


Director of Admission: 


and Placement 


June 4. Interviews: Febru 
ary S-May Il. Avoid: March 28-April 7 
Gannon College, Erie—Owen T. Finegan, Di 


rector of Guidance and Placement 


October 


February 


1, June 5. Interviews 15-July | 


Vor 


16 No 


Gettysburg College 
Duck 


Gettysburg 


William O 
January 25, 
I-May 16 
April 30-May 3. 
Grove City—Jack Ken 
Officer. June 9. Inter 
views: February 9-April 30. Avoid: March 
27-April 3 
Haverford 


( ooper 


Guidance Counselor 
June 3. Interviews: February 
Avoid: March 26-April 5 
City College 
Placement 


(rove 
nedy 


College, Haverford — Bennett S 
Alumni Secretary, Placement Direc 
tor. June $8. 1-May 


15. Avoid December 17 


Interviews: November 
November 23-27 


January 3, January 23-February 4, March 
24-April 1. 

Juniata College, Huntingdon—James F. Pen 
ney, Dean of Men and Director of Place 
ment. January 30, June 4. Interviews: Ox 
tober 3-May 18. Avoid: November 21-28 
December 19-January 9, March 26-April 9. 

King’s College, Wilkes-Barre—Robert J. Ell 
Placement Director June 3. Interviews 
January 9-May 24. Avoid: January 19-25 
March 19, March 28-April 4 

Lafayette College, Easton—Fred W. Slantz 
Director of Placement. Interviews. begin 


January 4. Avoid 
March 27-April 5 


January 18-February 8 


LaSalle College, Philadelphia — Thomas J 
Hickey, Placement Director. June 6. Inter 
views: February 6-May 21. Avoid: March 
19-April 3 

Lehigh University, Bethlehem—E. A. Teal, Di 
rector of Placement. June 20, October 9 
Interviews: October 31-June 1. Avoid: No 


vember 23-25, December 20-January 4 


January 30-February 8, April 2-9 
Lycoming College, Williamsport—Donald 


(, 
27 


Remley, Placement Director. January 
June 3 Interviews: October 4-May 4 
Avoid: November 23-29, December 15 


January 6, January 20-31, March 27-April 4 


Moore Institute of Art, Science & Industry 
Philadelphia Harold R. Rice, President 
June |. Interviews: April-May 

Moravian College, Bethlehem—Dr. Richmond 
ki. Myers, Dean of Men. June. Interviews 
January-March. Avoid: last week in’ Jan 


Muhlenberg College 
Frountelker 
and Counseling 

31-May 1S 


Allentown 
Director Records 
June 
Avoid 


\ 
Placement 
Octo 
3 


Interviews 


November 
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RCA, 
World Leader 


in Electronics, 
Opens the Future 
eo 2 for Your Graduates 


To college and university place- 


for graduates and ment officers across the nation, 


returning servicemen RCA’s sincerest compliments on a 
with Bachelor or Ad- 
vanced Degrees in ll d » we 
we ne, oth college 
EE, ME, or Physics 
students and industry benefit through 


RCA has openings 
in Fundamental and 


Applied Research, , 
Sectinumaant yearn directing the right man to the right job. 


the years from your skill in 


As always, you can count on RCA for 


all the cooperation we know how to give. 


Radio Corporation of America 
College Relations Dept. A-7€ 
Camden 2, N. J. 
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December 16-January 3, January 23-Febru- University of Scranton, Scranton—John R. 
ary 9, March 28-April 3 Gavigan, Placement Director. June 3. Inter- 
Pennsylvania College for Women, Pittsburgh views: January 3-May 1. Avoid: January 
Phyllis Uphill, Director of Placement. June 30-February 4, February 22, March 27- 
1. Avoid: Novemberr 23-28, December 16- April 4. 
January 3, January 19-30, March 29-April Ursinus College, Collegeville—H. R. Vander 
11, May 23-June 2 slice, Director of Placement. June 4. Inter- 
Pennsylvania Military College, Chester—Clar views: November 15-July 1. Avoid: week o! 
ence RK. Moll, Dean of Admissions and Stu- February 6, week of March 26. 
dent Personnel, June 2. Interviews: Novem- Villanova University, Villanova—James J. Red- 
ber 1-May 1. Avoid: December 16-January fern, Director of Placement. June 4. Inter 
P 2, January 23-February 8, March 23-April views: February 20-May 1. Avoid: Febru 
2 ary 22, March 26-April 6 
: Pennsylvania State University, University Park Washington and Jefferson College, Washing 
George N. P. Leetch, Director. January ton—John L. Henninger. Assistant to the 
. 10, June 9. Interviews: October 3-May 11 President. June 9. Interviews: February | 
: Avoid: November 11, 23-28, December 17 May 15. Avoid: March 24-April 3 
February 12, March 28-April 4 Waynesburg College, Waynesburg —M. K 
Rosemont College, Rosemont—Elizabeth Mid Talpas, Registrar June 10 Interviews 
land, Placement Director. June S October | April 30. Avoid: December 15 
St. Francis College, Loretto—]. Paul Melanson 31, January 20-February 7 
Director of Public Relations. May 29, Janu Westminster College, New Wilmington—Wil 
ary 22, July 27 liam A. Johns, Director of Placement. June 
St. Joseph's College, Philadelphia—Joseph D H 
Pascucei, Executive Secretary & Placement College, Wilkes-Barre—John J]. Chwa 
Director, June 3. Interviews: February 8 lek, Director of Placement, February, June 
May 16 Interviews October | June 3 
St. Vincent College, Latrobe—Aelred J. Beck \‘ ilson College, Chambersburg—Janet Jacobs 
1% O.5.B., Dean, June 6. Interviews: February Registrar and Director of Placement. June 
1-May I by arrangement Avoid November 23-27 December 16 
Temple University, Philadelphia—John Bar January 2, January 20-February 6, March 
Placement Officer. February 15, June 14 23-April 2 
Interviews: November 1-April 30. Avoid 
November 24, 25, December 17-January | Rhode Island 
January 16-February 6, March 28-April 3 Brown University, Providence — Mrs. Hope 
Thiel College, Greenville—Earl R. Mezofl, Di Brothers. Director of Senior Placement 
rector of Placement. May 30, Interviews June. Interviews: December 1-April 30 
November-May. Avoid: December 14-Janu Avoid: December 17-January 4, January 18 
wy 3, January 23-February 1, Mareh 28 February 1, March 31-April 9 
April 3 Bryant College of Business Administration 
: University of Pennsylvania, Philack Iphia Ie Providence—Mrs. Lautrelle P. Love. Direc 
Craig Sweeten, Director of Placement. Feb sor of 17. 3 
ruary Il, June 13. Interviews: begin No 3 
vermber 15 for Ph.D. February 7 for June Avoid December 3, 3 
group—May 20. Avoid: November 23-28 September 5 
December 21-January 5, January 23-Febru Pembroke College, Providence—Miss Katharine 
‘ uy 4, March 29-April 9 Irwin, Director of Placement. June 4. In 
University of Pittsburgh, Pittsburgh—Paul M terviews: February |-May |. Avoid: March 
Sherwood, Director, Men's Placement Bu s1-April 9 
reau. February 3, June 13, August 29. In Providence College Providence Maurice | 
terviews: October 31-April 30. Avoid: No Timlin, Placement Director. June 5. Inter 
vernber 24, 25, December 10-February 19 views: January 15-Mav 15. Avoid: March 
March 28-April 2 7, March 26-April 4, April 20 
>) 


WHAT IS | CRUCIBLE 


INTEGRATED PRODUCER Crucible Stee! Company of America ts an in 
tegrated specialty steel producer. We own our source of coal and iron ore, 
river transportation equipment, as well as by-product coke ovens, blast fur- 
naces, open hearth and electric furnaces, plus complete facilities for the form- 
ing and rolling of specialty steels. 


MASTER METALLURGISTS For over fifty years Crucible has served as 
metalsmith to American industry. Met illurgists stationed at each plant and 
in the field are available to solve customer problems. Our researchers are 
working today on better steels for tomorrow. 


LEADING PRODUCER Crucible leads in production of special purpose 
steels including high speed steels, tool steels, stainless, alloy, bearing steels, 
spring Steels, cutlery steels, permanent magnets, sand castings, hard surfac 
ing rod, welding electrodes, machinery steels, cold rolled specialties, and 
stainless piping and tubing. Almost anything that is made is either made of 
specialty steel or specialty steels have been used to make it. 


NATIONAL DISTRIBUTION SYSTEM Crucible operates a country-wide 
distribution system. Few companies in the steel industry can match it. Ware 
houses in 24 principal cities deliver pounds or tons of steel at a moment's 
notice. 


METALS OF THE FUTURE The Company, through its affiliates, is engaged 
in the production of vacuum metals and titanium products for national de 
fense and consumer use. 


For information, contact 
August A. Marquer, Jr. 
Company Supervisor of Employment 
Crucible Steel Company of America 
P. O. Box 88, Pittsburgh 30, Pa. 


IC RU C | BLE first name in special purpose steels 


Crucible Steel Company of America 
PITTSBURGH, PA. 


GENERAL OFFICES: HENRY W. OLIVER BUILDING, 
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George L. Bradley 
June 9. Interviews 
Avoid: November 
January 
30-April 9 
of Khode 
Stockard 


January 


University 
mond H 
June 1} 
Avoid 


Nove mber 


South Carolina 


Clemson 


Hughes, Director of 
Aid 


Views 


January 29 


20-February 3 


University 
Tenney, 


January, June 


31. Avoid 


April 3 


South Dakota 


Chairman 


Coll ue 


ogy, Rapid City—L 
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Khode Island School of Design 


Interviews 


~ a) 


February 5, February 


A & M College 


June 3, 
October-March 28 
ber 23-27, December 21-January 3 


Greenville 
Director of Student Personnel 
Interviews 
December 


January 28, May 27 


Limestone College 
Wheeler, Dean 
views: January 9-May 19 


Huron 
Division of Business, June 5 


5. Avoid 


Teachers College 


terviews: end Mav 2 
in May 

Northern State 
Lloyd 
Field Service May 
views: begin January 


Providence 
Director of Placement 


November 
23-28 
23 


1-May 
December 


15. 
16 
February 1, March 
Island, Kingston—Ray 
Director of Placement 
November 21-May | 
4, 25, December 15 
March 30-April 5 


99 


D. G. 
Placement and Student 
August 12, Inter 
Avoid: Novem 


January 


Clemson 


Edwin W 


October 1-March 
14-January 
Harold P 


Inter 
March 23 


Avoid 


University of South Carolina, Columbia—Mrs 
Ruth MeVey, Director, Division of Person 
nel and Placement, January 26, June 1. In 
terviews: October 3-May 11. Avoid: Octo 
ber 20-22, November 24-26, December 22 
January 3, January 10-February 12, March 
30-April 3 

Winthrop College, Rock Hill—Mr. John G 
Kelly, Registrar and Director of Placement 
January 28, June 3. Interviews: March | 
May 21. Avoid: March 28-April 3 


Augustana College, Sioux Falls R. W. 
Schlicht, Director of Placement Bureau 
June 4. Interviews: February |-June 4 


Frank W. Smith 
In 


Sec ond week 


Aberdeen 


Johnson, Director of Extension and 


«> 


August LO. Inter 


South Dakota School of Mines and Technol- 
RK. Palmerton, Director 


74 
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of Student Personnel 
3, May 28 
Avoid: December 
29-March 1. 
South Dakota State College, College Station, 
Brookings—Clara M. Keith, Placement Per 
sonnel Asst. November 22, March 9, June 4. 
Interviews: November 15-May 25. Avoid: 
November 23-28, December 5-15, Decem 
22-January 4, March 30-April 3 
Southern State Teachers College, Springfield 
Lee De Boer, Dean & 
Placement. May 27 
March-August. 


November 23, March 
1-March 
17-January 2, Febru 


Interviews: December 


ary 


ber 
Director Teacher 


August 5. Interviews 


Tennessee 


Carson-Newman College, Jefferson City — H. 


D. Pickens, Professor in charge of Place- 
ment Committee. May 26, August 19. In 
terviews: March-Graduation. Avoid: — last 


week before graduation 


‘ast Tennessee State College, Johnson City 


Flora Marie Meredith, Director Office of 
Placement Services. June 1, August 22. In 
terviews: begin September. Avoid: Decem 


ber 10-January 4 
28-June 
Memphis State College 


March 14-March 22, May 


Memphis—Robert H 


DeZonia, Director of Student Placement. 
June |. Interviews: end May 22. Avoid 
first part of September 

Tennessee Agricultural and Industrial State 
University Nashville—Mrs. Annie GC. H 
Sasser, Director of Placement Bureau. De 
cember 1, March 8, May 28, August 12 
Interviews: October 15-May 1. Avoid: No 
vember 23-December | December 17 


Mare h 1-5 
Pusculum College 


January 4 


Greeneville Edward M 


Carter, Dean of the College, May 20. Avoid 
December 14-January 5, January 14-20, 
March 28-April 14 

Union University, Jackson—Troy G. Young 
Director of Placement. May 22. Interviews 


by appointment 
University of Chattanooga, Chattanooga 
Bursar & 
June 4, September 20 
1-May 15. Avoid 
19-February 10. 
of Knoxville 


H. Lumsden, Placement Director 


J. G 
Director. 
Interviews: October 
November 24-28, January 


Umbarger, Placement 


University Tennessee, Howard 


December 


Boeing 


offers 


long-range 


engineering careers 


Scores of Boeing engineers today are 
enjoying intriguing and rewarding 
careers because of sound advice 
given them 10, 15 or 20 years ago by 
their college professors and place- 
ment officers. 

Today your students will find in 
aviation still 
and growth potential 


and Boeing 
opportunity 


greater 


Boeing today employs more engi- 
neers than at the peak of World War 
Il. One out of each seven employees 
is an engineer! And stability has long 
marked an engineering career here 
Forty-six per cent of Boeing engineers 
have been with the company for more 
than five years; 25/7 for more than 
more than 15 
There are a number with 20, 25 and 


10 years; 6% vears 


even 30 years’ service. 


What kind of work does Boeing 
offer? Opportunity lies in three basic 
areas: Research, Design and Produc 
tion. Programs include multi-jet 
bombers, America’s first jet transport, 
the Bomare pilotless aircraft guided 
missile system; application of nuclear 
power and supersonic flight 


Boeing is continually seeking en 
gineers of ability —electrical, civil 
ree hanic al acronautic al and related 
fields, as well as physicists and mathe 
maticians with advanced degrees 


Engineers are encouraged to take 
daytime graduate studies during 
working hours and are reimbursed 
for all tuition expenses. May we send 
students — ad 


you—or any of 


your 
ditional information about engineer 


ing careers at Boeing?’ Just write 


JOHN C. SANDERS, Staff Engineer — Personnel, 
Boeing Airplane Company, Seattle 14, Wash. 


SIOEING 
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views: October 17-May 25. Avoid 
ber 24-25, December 9-January 


A & M College of 
January 28, May 
begin October 


of January-February 


March 8, March 29-April 3, May 18-June 6 
Lamar State ( olle ue ot Technology 


January 28, May 


The Placement Office 


Whitlock Zander 


Director of Placement 


March 29-April 5 
Pexas College 


Counselor & Employment Director, 
September 15-May 20. 


Vor 


16 No. 1 


vember 23-28, December 20-January 4, 
January 16-25, March 27-April 3 

lexas State College for Women, Denton—Ray 
S. Musgrave, Director, Student Personnel 
Services and Placement. February 5, June 4, 
August 24. Interviews: November 1-August 
24. Avoid: November 23-28, December 16 
January 3, March 29-April 3, February 
22-25. 

lexas Technological College, Lubbock—Jean 
A. Jenkins (Mrs.) Director, The Placement 
Service. January 25, May 25, August 24 
Interviews: November l-January 25-27 
March 29-April 3, April 20-21, May 10 

Texas Wesleyan College, Fort Worth—Harry 
W. Rice, Registrar. May 27, August 24. In 
terviews: October 1-May 19. Avoid: No 
vember 24-27, December 18-January 
March 29-April 2 

University of Houston, Houston—Lou Russell 
Director, Placement & Field Relations. Au 

27, January 23, June 1. Interviews 
October 15-June 1. Avoid: November 7-11 
24-27, December 16-January 2, January 16 
February 5, February 29-March 1, March 
23-31 

University of Texas, Austin—Hoyt Williams 
Director, Student Employment Bureau. Feb 
ruary, June, August Interviews: October 
15-May 15. Avoid: November 19-27, De 
cember 17-February 8, March 29-April 2 

West Texas State College, Canyon — Curtis 
Babcock, Coordinator of Public Services 
May 20, August 24. Interviews: March | 
May 17. Avoid: March 30-April 3 


Utah 


Brigham Young University, Provo—B. Keith 
Duffin, Director of Placement. December 
16, March 16, June 1 Avoid: November 
24-25,.December 1-January 5, March 13 


St. Mary-of-the-Wasatch, Salt Lake City 
Sister M. Bethanis, Registrar. June 3. In 
terviews: April-May 27 


University of Utah, Salt Lake City—Herald L. 
Carlston, Director of Placement. December 
17, March 17, June 4. Interviews: October 
June. Avoid: November 24-27, December 
10-January 6, March 10-26 

Utah State Agricultural College, Logan—Basil 
Hansen, Director. June 4. Interviews: 


February: 15-August 30. 


16, March 17, June 4, August 19. Inter 
Novem 
10-2] 
Vanderbilt University, Nashville—Ava F. Sel 
lers, Placement Counselor. December 17 
March 15, June 3, August 18. Interviews 
October 15-May 23. Avoid: December 5 
January 5, March 9-22 
| Texas 
November vr 17-January 2, 
nidde 12. March 29 
April 2 
Baylor University, Waco—Arch M. Hunt, Di 
rector of Placement. November 23, March 
1, May 25, August 23. Interviews: October 
!-August 1, Avoid: November 18-December 
1, December 21-January 4, February 24 
{ W. J. Holl 1) tor of Testing and 
Placement. EN, «2S. August 24 
Avoid: November 23-28, December 17 
February 2, May 19-June 2 
North Texas State Colle ie Denton—E. H. 
January, June, August. Interviews: begin 
October | 
Our Lady of the Lake College, San Antonio 
Sister M. Lucina, Vocational Counselor. 
May 31, July 15, August 27 
Rice Institute, Houston—Mr. ii 
October 24-March 23. Avoid: November 
23-28, December 10-February 12. 
St. Marys University, San Antonio—Leo M 
Donohue, Director, Guidance and Place 
ment, January, May, August. Interviews 
October I-May 1. Avoid: October 17-19, 
November 24-28, December 15-January 6, pe 
mo Houston—John H An- 
thony 
Avoid: January 15-February 5. 
Southern Methodist University, Dallas—D. Y. 
Robb, Director, Employment and Place- 
ment. May, July, August, January. Inter- 
views: November 1-April 15. Avoid: No- 
76 


To you, as an engineering graduate, 
Philadelphia Electric offers a part in its 
development program, involving your 
talents, your creativeness, your grow- 


ing knowledge and experience, 


Engineering at P.E. includes the design 
and construction of power plants, sub- 
stations, and electric transmission and 
distribution lines at a $1-million-a-week 
pace. It involves working hand-in-hand 
with equipment manufacturers. It is 
concerned with operation and mainte- 
nance of electrical facilities, with pro- 
duction and distribution of gas, with 
market studies and analyses, industrial 
power sales, customer utilization of 


electricity and gas. 


In addition, Philadelphia Electric par- 
ticipates in efforts of the Atomic Power 
Development Associates, a group of 
business-managed utilities, to find a fea- 
sible method to utilize atomie fission as a 
source of economical electric power, as 


well as useful by-produc ts. 


Consider all this. Add to it a one-year 
training program, opportunities to pro- 
gress to supervisory and executive posi- 
tions, excellent employee benefits, and a 
wonderful place in which to work and 


live. Then let's talk it over. 


A CHALLENGE 


=m by a Company that is forging ahead 
... loa young man who seeks advancement 


When creative engineers get their heads together, things 
happen at Philadelphia Electric Company 


( ration of interest d, ‘ rience d ‘ mploye 
e right start on his joh 


and te mperature 


Philadelphia Electric Company 


George L. Harvey, Jr., Director Employment Division 


Philadelphia 5, Pa. 


=e 
x 
“ 
a 
rs 
> building world’s areal 
est power plant explor 
ing new limits of pres 
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Westminster Mrs. 


Inter- 


College, Salt 
Evelyn Baldwin, Registrar. 
views: April 1-May 21. 


Lake City 
May 27 


Vermont 


Middlebury College, Middlebury—Gordon C. 
Perine, Director of Placement. June 11. In- 
terviews: February 6-May 25. Avoid: Feb- 
ruary 13-17, March 29-April 9. 

Norwich University, Northfield 
C. Allen, Placement Director 
views: February 13-May 15. 
27-April 6 

St. Michael's 
Kenney 


Mrs. Zylpha 
June 9. Inter- 
Avoid: March 


College, Winooski—Thomas J. 
Assistant to the President. June 3. 
Interviews: Begin November 2. Avoid: 
November 16, December 8, December 10- 
January 2 10-12, March 21- 
April 2, April 20-21, May 20-27 
University of Vermont, Burlington 
Stockwell, Assistant Dean of Men. 


February 2-3 


Ernest R. 
June 10. 


Interviews: February 6-March 23. Avoid: 
February 17, 18 

Virginia 

Bridgewater College, Bridgewater—W. Don 
ald Clague, Dean of Students. June and 
August. Interviews: February I-May 15 
Avoid: March 28 April 6 

College of William and Mary, Williamsburg 


John C. Bright, Director of Placement. Feb 
ruary 2, June 10, Interviews: early Novem 
ber—May Avoid: November 24, December 


15-January 3, April 3-11 

astern Mennonite College 
Mr. Ira BE. Miller, Registrar 
1S. Interviews: April 


and Henry College 


Harrisonburg 
June 4, August 
May 25 
KRewistrar 
October-May 
Hollins ( we 


mors Edgar 
August 25. In 
Avoid: May 20-30 
Hollins College—Mrs. Marga 
ret L. Eldridge, Registrar. June 2 and 3. 
Avoid: November 23-28, December 16 
Junuary 4 March 23-April 3 


Mrs. Mary W 


Bingham 


terviews 


February 21 


l ongwood ( olle ue Farmville 


Watkins, Executive Secretary. June 3. In 
terviews: February-June 

Mary Baldwin College, Staunton—Martha S. 
Crafton, Dean of the College June 4 
Avoid: December 15-January 3, March 29 
April 10 

Mary Washington College, Fredericksburg 


Miss Isabel 


Placement 


Director, 


Gordon 


Vor No 


16 


Bureau. February 2, June 4. 
October 3-May 22. Avoid: 
28, December 15-January 5, 
April 4. 

Randolph-Macon Woman's College, Lynch 
burg—Vocational Guidance Counselor. June 
4. Avoid: November 23-28, December 16- 
January 3, January 17-26, March 24-April 


Interviews: 
November 23- 
March 


4, May 22-30. 
Roanoke College, Salem—Robert M. McLel- 
land, Placement Director. June 2-3. Inter- 


views: January 15-May 15. Avoid: last 


week in January. 
University of Richmond, Richmond—Rich 
mond College, C. J. Dean otf Stu 
dents. Westhampton College, J. Josephine 
Tucker, Dean of Students. Business School 
Dr. T. S. Berry. Law School, Dean W. 
T. Muse. January 28, June 4. Interviews 
October 3-May 11. Avoid: October 31-No 
vember 5, 22-29, December 
15-January 3, January 16-30, February 6 
10, March 23-April 3 
University of Virginia 
Howard Bryant, Director 
Aid and Placement 
October 17 April 13 
26, December 


Gray, 


November 


Charlottesville M 
Office of Student 
June 11 
Avoid 

19-January 2 
March 28-April 3 
Institute, Blacksburg—W 


Interviews 
November 24 
January 16 
February 7, 


Virginia Polytechnic 


H. Cato, Director of Guidance and Place 
ment. June 10. Interviews: January 10 
March | 


Virginia State 
Whitlow 


Service 


College, Petersburg. E. W 
Co-Ordinator, Student 
August 12, January 30 
15-May 25 


Placement 
May 29 
Interviews: January Avoid 


March 30 April 2 


Washington and Lee University, Lexington 


James D. Farrar, Director of Placement 
February 4, June 8. Interviews: October | 
April 30. Avoid: November 24-26, Decem 


ber 17-January 5, January. 23-February 4 


February 22, April 2-9 


Washington 

Gonzaga University, Spokane—Maurice Glassy, 
Placement Officer, Alumni Secretary. May 
27. Interviews: October 1-May 20 

Seattle Pacific College, Seattle—Miss Vivian 


Director of 
March 16 


Larson, Professor of Education 
December 9, 
11, August 17 


Placement June 


Cooperative Fellowship 


Program 


More than 400 graduates in Electrical 
Engineering, Physics and Mechanical Engineering, 
from 104 Colleges and Universities all over the 
United States, have participated in this Program — originated hy 
Hughes four years ago to assist outstanding individuals 
in obtaining higher degrees while importantly employed in an industry 


making significant contributions to national defense. 


Scientific and Engineering Staff H ughes 


RESEARCH 
AND DEVELOPMENT 


LABORATORIES 


Culver ¢ ily, Los Angeles Ci unty, California 


‘ Leg 
f 
| 1982 | 19853 | 19854 | 1955 | 
| 
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State College of Washington, Pullman—Walter 
M. Bristol, Director, Placement Bureau. 
June 3, February, August, Avoid: Novem- 
ber 21-28, December 19-January 3, January 
40-February 13, April 2-9 

University of Washington, Seatthke—Carl Dick- 
inson, Placement Director. December 16, 
March 17, June 15. Interviews: October 10 


May 19. Avoid: November 11, 24-25, De 
cember 10-January 9, February 22, March 
11-April 3 


Whitman College, Walla Walla—Kenneth J. 
Hupp, Director of the Placement Service. 
May 27 l-May 17 
Avoid March 31 
April 9 


Interviews: December 


December 17-January 3 


West Virginia 
Coneord Athens—C M Young, 
lraining and Field Serv 
June 1, August 20 

Davis and Elkins College, Elkins—Richard G. 
Student Placement 
Interviews 


( ollege 
Director, Teacher 
ice, January 25 


Long, Director 
28, May 28 
10. Avoid: December 
29-April 4 
5-9 
Marshall College, Huntington 
Dean of Men. May 
Interviews: January-May 
West University 
Cornelia Ladwig 
ary 26, June 4. Interviews 
17 Avoid December 
March 29 April 1 


January 
1-May 
March 
March 


November 
15-January 3 
10 


January 23-February 


Harold L 


Wil 
24 


ley August 


Dr. 
Advisor Janu 


October 24-May 


Virginia Morgantown 


Placement 


21-February 


Wisconsin 


Beloit College, Beloit—John P. Gwin, Dean of 


Students. February 3, June LO. Interviews 
January 16-May 25. Avoid: January 26 
February 6, March 31-April 9 

Carroll College, Waukesha—S. J. House, Dean 
of Men and Director of Placement. June 3 
Interviews: February Il-May 26. Avoid 
March 29 April s 

Lawrence College Appleton Joseph \ Hop 
fensperger, Administrative Assistant. June 
10. Interviews: February 6-April 27. Avoid 


March 23 April } 


Marque tte University Coll ue of Business 
Administration Milwaukee—Orville H 
Palmer, Assistant Dean, February 1, June 
6. August 1. Interviews: October 1-Mavy 1 


80 


Vow. 16 No. 

Avoid: November 23-28, December 16- 
February 14. 

Milton College, Milton—Edward J. Rood, 


Counselor & Director of Admissions. Janu- 
ary 30, June 4. 

Milwaukee-Downer College, Milwaukee—Mrs. 
Director of Vocational 
Guidance and Placement. June 11. 


Kuemmerlein, 


Milwaukee School of Engineering, Milwaukee 


R. J. Sundstrom, Director, Relations with 


Industry. March 22, June 21, September 
20, December 20. Avoid: December 10 
January 6. 

Northland College, Ashland—Jno. T. Kendri- 
gan, Director of Placement. June 10. Inter- 
views: February 6-June 8. Avoid: March 


29-April 4. 


Ripon College, Ripon—J. Frederic Andrews, 


Director of Placement. June. Interviews: 
February 15-May 15. Avoid: March 23- 
April 4. 

University of Wisconsin, Madison—H. G 


January 
October 
23-28, De 
16-February 


Goehring, Placement Coordinator 
28, June 15, August 17. Interviews 
24-May 25. Avoid: November 
cember 16-January 2, January 
10, March 29-April 9 

Wisconsin State College 
don Stone, Director 
and Placement 


Falls 


Division of 


River Cor 
Education 
February 


June. Interviews 


1-September 


Wisconsin State College at Eau Claire, Eau 
Claire—Lester M. Emans, Director Teacher 
Education and Placement. January 27, June 
3. Interviews: begin February 1, Avoid 
March 28-30, April 2 

Wisconsin State College, Milwaukee—L. H 
Mathews, Director of Field Services. Janu 
ary 27, June 10. Interviews: October 24 
May 18. Avoid: December 21-January 3 


January 19-February 5 March 30-April 9 


Wyoming 

University Wvoming, Laramie—O. R. Hen 
drix, Director, Student Personnel and Guid 
ance. H. T. Person, Dean, College of Engi 
neering. M. C. Mundell, Dean, College of 
Commerce and Industry. Harlan Bryant, 
Dean, College of Education. S. H. Knight 
Head, Department of Geology. January 27 


May 28, August 17. Avoid: September 12 
17, October 31-November 5, January 20 
February 2, March 19-24, May 25-June 11 


He’s engineering a mile down 


through a hole 


the job 


this Dowell Service Engineer is supervising It's 


It's a mile or more deep in the earth... 


in a spot no human eye can see, down an oil well 


casing only seven inches in diameter. 


Yet down there—by science, powerful pumps and 


delicate instruments— he and his service crew are 
increasing the well’s oil production .. . perhaps 
many fold lo do it, he engineers the application 
of great mechanical and chemical forces in exact 


locations far below. 


A subsidiary of The Dow Chemical Company, 
Dowe I Incorporated specialize sin services for the 


oil industry — fracturing, acidizing, jet perforating, 


in the ground 


logging, and cementing. Rapidly growing, Dowell 
It offers 


vraduates exceptional oppor 


has doubled its annual sales in four years 
college engineering 
tunities for advanecement—in 40 Canada 
and South 


Dowell policy. Engineer 


states 
America, Promotion from within ts a 
learn Dowell techniques 
And like all 
liberal 
chase and retirement plans, plus hospitalization 
medical and life 


in a thorough training program, 


Dowell employees, they enyoy 


tou pur 


Interested students or graduates should contact 
the Personnel Department, Dowell Incorprated, 
P.O. Box 536, Tulsa 1, Oklahoma. 


services for the oil industry 


A SERVICE SUBSIDIARY OF THE DOW CHEMICAL COMPANY 
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WHat’ 


YOUR 
QUESTION 


Letter from individual readers 


which 
mind the 


pose many 
questions and idea 


all With this in 


ection as a regular 


should be of interest to 
Jou initiates this 
Here are 


tions and thoughts received recently 


answer 


feature some ques 


Let's have some 


ourse, we want your questions, ete too 


MUSIC MAJORS 


Every year | have several music majors who 


because they enjoy ait but who wish 


to enter business graduation Some interview 


ers will) not “frus 


Why are they so labelled when 


most of them will continns 


employ them, saying they are 


trated musicians 


their music as an avo 


cation only? Many of our interviewers are good 


pianists and vocalists and find great pleasure in their 


In ten years, we have not had a music major who 


so few opportunities 


failed to make a success of business 
turbing thing is that they have 
compared to persons who have majored in literature, 
which is certainly not a 


for example “technical 


subypect 


NO COACHING, PLEASE! 


As a recruiter of two 
would like tw know 


about the way all men are 


years’ experience, | 


think 


“coached” for interviews 


what other reeruiters 
What can you tell about any one 


alike are all well-dressed 


familiar 


man when they 
well-groomed, polite, 


with my company literature and eager to 


duds?” 


please 4 How do you sort out the 


WHAT ABOUT JOE AVERAGE? 


Is there a place for the 


average student in in 


dustry’ [mean the man who is average in ability 


Most 
company representatives ask to talk to the top 10% 


in grades, in appearance and in personality? 


whe have been leaders on 


campus and have fine 
Being new in this field, | should like 


other 


personalities 


to know what vocational counselors do with 


the other 90° Das 


NO READERS 
So few students read the material that my com 
pany sends in advance of my visit that | wonder if 


it's worth the postage 


We send six copies to each 
placement ofhee a week before the campus visit. J.B 
WOMEN ENGINEERS? 

| should like te know 


Wise Lo encourage young women to enter the engi 


whether or not it is 
neering course... What has been the experience of 
R.N 


placement directors in trying to place them? 


WHAT'S WRONG WITH BILL? 


Are we doing as much to keep our recent re 
cruits satisfied as we did to attract this year’s grad 
ates? 

Let's take Bill W. As a 1951 graduate, he 
work in the engineering department of a big com 
pany at a generous $4800 a year 


went to 


He did a good 
average job, developed his capacity at about an aver 


age rate He received his automatic raises and three 


is $5400. Bill 


merit 


increases. His salary 


is doing all right 


present 


In June, Bill's younger brother Bob graduates. Bob 
accepts at $4000 
a year, plus several fringe benefits never thought of 
in 1951. Bob wonders what's wrong with Bill—and 


does Bill 


Is Bill, with four full years of good practical engi 


receives several offers and finally 


really worth no than 
$600 more than his freshly 


brother? 


heering experience more 


graduated (greenhorn) 
Then how does this inequality happen? How does 
this affeet Bill, his outlook, his plans, his future’ 
And how does this affect his company and his col 


lege? 


“CHEMICAL ENGINEERING FACULTIES” 
Would you ple ase 


issue of 


announce that the 1955.56 
Faculties” will be 
1955, free of charge 


Engineering 
available November 1, 
from the Executive Secretary, American Institute of 
Chemical Engineers 25 \ Oth St. New York 36 


‘Chemical 
about 


Yournal og College Placement is a non-profit, non-political, quar- 


terly magazine serving the interests of college 
placement officers and recruiting personnel in 
cooperation with the established Regional Place- 
ment Associations. It is the only periodical of 
national scope and distribution devoted exclu- 
sively to the college placement field. 


Subscriptions are of 2 


REGULAR: providing one copy of each issue for 
$4.00 per year. 


INSTITUTIONAL: providing two or more copies of 
each issue, which may be sent to different repre- 
sentatives or agencies within the same organiza- 
tion, for $3.50 per year, per representative. 


SINGLE COPIES are $1.00. A discount of 5°, 
applies on 25 or more copies of the same issue, 
ordered in advance of publication. 


Sustaining Coutribators . . those institutions, organizations or indi- 
viduals making cash grants to the Journal to support its 


activities. 


American Viscose Corporation 
Armstrong Cork Company 
Atlantic Refining Company 
Carnation Company 


Current Sustaining Contributors are: 


Industry 


Eastman Kodak Company 
General Electric Company 
International Harvester Company 
The Maytag Company 


Connecticut General Life Insurance Co. Scott Paper Company 


E. |. duPont de Nemours and 


Company Socony - Mobil Oil Company 


Union Carbide and Carbon Corporation 


Regional Associations 


Eastern College Personnel Officers Southern College Placement Officers Assn. 
Middle Atlantic Placement Officers Assn. Southwest Placement Association 
Midwest College Placement Association Western College Placement Association 
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NEW PROOUCT in the an conditioning held Worthington trols humidity, Like every Worthington product, this good 
ultra modern winter and summer home aw conditioner It's a looking unit is designed and built for a lifetume of quiet, effi- 
mpact package that heats mort weulates, filters, and con crent service 


aking today’s BIG news in air conditionin 


Worthington s new residential air 
conditioners, packaged units, big cen- 
tral station systems all are making 
headlines in the air conditioning field 
And the same research and engineering 
skills responsible for their development 
are apphed to all Worthington prod- 
ucts engines, turbines OM pressor 
onstruction machinery, as well a 


pumps 

For the complete story of how you 
EW BUNOING In New York the glass MEW LIFE FOR OLO STORES. Shoppers stay can fit into the Worthington picture, 
thed ufactu ‘ us uildin longer ore in st rot by Worth 
wr fanufacturer’s Trust Building. ed write F. F. Thompson, Mgr., Personnel 
oled t » Worthington central station sys ngton units with the new “Million Dollar [ W f 
ter o big it does the same job as melting mpressor. New 3-D circulation aims com & Traiming orthington ( Orporation 
100 tons of iwe dail fort right where you want it Harrison, New Jersey 4250 


See the Worthington representative when he visits your campus 
See the Worthington 
Corporation exhibit in 
New York City A lively 
informative display of 
for industry, business and = 
the heme Park Avenve 1? <= = 
end 40th Street 


When you're thinking of a sae job—think high —think Worthington 


CONDITIONING AND REFRIGERATION COMPRESSORS CONSTRUCTION EQUIPMENT « ENGINES DEAERATORS « INDUSTRIAL MIXERS 
LIQUID METERS MECHANICAL POWER TRANSMISSION PUMPS STEAM CONDENSERS STEAM.JET EJECTORS STEAM TURBINES WELDING POSITIONERS 
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Regional Placement Associations 


EASTERN COLLEGE PERSONNEL OFFICERS 


President, Ist Vice President 2nd Vice President, 
GEORGE P. DONALDSON, MISS RUTH HOUGHTON, PHILLIP J. BROCKWAY, 
Boston College, Chestnut Hill, Mass. Barnard College, New York, N. Y. University of Maine, Orono, Me. 
Secretary, Treasurer, 
MRS. HOPE R. BROTHERS, PENNELL N, ABORN, 
Brown University, Virginia Drew Guidance Center, 


Providence, R. |. Boston, Mass. 


MIDDLE ATLANTIC PLACEMENT OFFICERS ASSOCIATION 


Vice President Secreta 
FRED W. SLANTZ, MRS. GERALDINE M. WYATT, MISS CORNELIA LADWIG, 
Lafayette College, Delaware, West Virginia University, 
Easton, Pa. N 


Morgantown, W.Va. 


MIDWEST COLLEGE PLACEMENT ASSOCIATION 


President, Vice-President, Secretary, Treasurer, 

DOUG SNIDER, DAVID ROBINSON, HELEN BARNES, MILDRED WEBBER, 
Indiana University, DePauw University, University of lowa, University of Michigan, 
Bloomington, Ind. Greencastle, Ind. lowa City, lowa. Ann Arbor, Mich. 


ROCKY MOUNTAIN ASSOCIATION OF COLLEGE PLACEMENT OFFICERS 


President, Vice-President, 

JACK WOODS, KIETH DUFFIN, 
University of Omaha, Brigham Young University, 
Omaha, Neb. Provo, Utah. 


SOUTHERN COLLEGE PLACEMENT OFFICERS ASSOCIATION 


President, Vice President Secretary Treasurer, 

W. SCOTT FARLEY, MRS. MARGARET BLAIR, JOHNIE BRANCH, WILLIAM H, CATO, 
Alabama Polytechnic Institute, Florida State University, Tulane University, Virginia Polytechnic Institute, 
Auburn, Ala. Tallahassee, Fla. New Orleans, La. Blacksburg, Va. 


SOUTHWEST PLACEMENT ASSOCIATION 


President, Vice President, Secretary-Treasurer, 
LOUIS D. TRAGER, MRS. JEAN JENKINS, CLEMMER R. WOOD, 


University of Arkansas, Texas Vetoenegion College, Oklahoma A. & M., 
Fayetteville, Ark. Lubbock, Texas. Stillwater, Okla. 


UNIVERSITY COUNSELLING AND PLACEMENT ASSOCIATION (CANADA) 


President, Vice President, Secretary-Treasurer, 
J. K. BRADFORD, T. L. HOSKIN, MRS. J. A. LOATES, 
University of Toronto, University of Western Ontario, Carleton College, 
Toronto, Ontario. London, Ontario. Ottewa, Ontario. 


WESTERN COLLEGE PLACEMENT ASSOCIATION 


President Vice President, Secretary, Treasurer, 
DR. ROBERT F. MENKE, VERA CHRISTIE, WALTER M. BRISTOL, JOHN W. ADAMS, 
Arizona State College, University of California, State College of Washington, pay wa of Californie, 
Tempe, Ariz. Berkeley, Calif. Pullman, Wash. Los Angeles, Calif. 


WHY SUGGEST A “JOB” 


New York Life Insurance Company pre- 
sents a plan which can be attractive to the 
graduate or alumnus who wants to be of 
service to the public and who wants to 
go into business for himself. 


WHEN CAREER OPPORTUNITIES 


PAY WHILE BEING TRAINED BY EXPERTS 


SETTING UP A BUSINESS WITH NO 
CAPITAL INVESTMENT 


CONTINUOUS TRAINING, SALES AIDS, 
SALES PROMOTION AND NATIONAL 
ADVERTISING SUPPORT 


AFTER 28 YEARS—A SUBSTANTIAL 
: LIFETIME INCOME WITHOUT HAVING TO 
Gj STOP WORK 


CAN BE OFFERED? 


FOR FULL DETAILS WRITE OR CONTACT 
ROBERT P. STIEGLITZ, C.L.U. 
Director of College Relations 

New York Life Insurance Company 

51 Madison Avenue, New York 10, N. Y. 


ONE OF THE LARGEST LEGAL RESERVE INSURANCE COMPANIES IN THE WORLD 
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